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2)55/#,-./;%'/#%/#D./$.A.$$.&/H,8.N/
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ED./I)")*#.$),5/4.,$(D/C%77)##../RI4CS/%A/#D./T")#,$),"/T")1.$*,5)*#/
CD'$(D/%A/I'"()./RTTCIS/2,"#*/#%/#D,"-/;%'/A%$/;%'$/)"#.$.*#/)"/
Q.(%7)"8/,/H,$#/%A/%'$/(%77'")#;/,*/%'$/".2/*.##5.&/7)")*#.$N/!"/#D./
C%"8$.8,#)%",5/0.(%$&/2./H$%1)&.&/,/*'77,$;/%A/%'$/(D'$(D/,"&/%'$/
(%77'")#;B/,"&/%AA.$.&/,/A.2/$.,*%"*/2D;/2./#D)"-/I'"()./)*/,/8$.,#/
H5,(./#%/5)1.N/6./,$./H5.,*.&/;%'/D,1./(D%*."/#%/5.,$"/7%$./,Q%'#/'*/,"&/
.GH5%$./2D,#/2./7,;/Q./,Q5./#%/,((%7H5)*D/#%8.#D.$N

ED./T")#,$),"/T")1.$*,5)*#/CD'$(D/%A/I'"().B/!"&),",B/)"(5'&.*/7.7Q.$*/
2D%/D%5&/,/1,$).#;/%A/H.$*%",5/$.5)8)%'*/Q.5).A*B/Q'#/2D%/*D,$./,/(%77%"/
$.*H.(#/A%$/$.,*%"B/#%5.$,"(.B/,"&/#D./)"&)1)&',5U*/*.,$(D/A%$/#$'#DN/6./
2.5(%7./,55/H.%H5./2)#D%'#/$.8,$&/#%/,8.B/8."&.$B/*.G',5/%$)."#,#)%"B/
&)*,Q)5)#).*/%$/$,(.N

Our Statement of Purpose
ED./H'$H%*./%A/#D)*/(D'$(DB/
!"/2D)(D/2./'")#.B/
!*/#%/*.('$./A%$/,55/D'7,"/Q.)"8*/
M/(%77'")%"/,"&/A,)#DB/
M/#$,&)#)%"/,"&/D.$)#,8.B/
:A/.1.$/8$.,#.$/A$..&%7B/V'*#)(.B/5%1./,"&/7.$(;N/
E%/#D)*/."&/&%/2./1%5'"#,$)5;/Q)"&/%'$*.51.*/#%8.#D.$N

6./D%H./#D./H,8.*/#D,#/A%55%2/2)55/8)1./;%'/,/Q.##.$/)&.,/%A/#D./D)*#%$;B/
(D,$,(#.$/,"&/&.7%8$,HD)(*/%A/#D)*/(%"8$.8,#)%"B/#D./*#$'(#'$./,"&/
,(#)1)#;/%A/%'$/(D'$(DB/,"&/,"/%1.$1).2/%A/%'$/(%77'")#;N/!#/)*/%'$/D%H./
#D,#/;%'/2)55/'*./#D./7'5#)H5./2.Q/*)#./5)"-*/2./D,1./)"(5'&.&/,*/,/#%%5/#%/
(%"#)"'./;%'$/.GH5%$,#)%"N

6./5%%-/A%$2,$&/#%/%'$/(%"1.$*,#)%"/2)#D/;%'W/

ED./TTCI/I)")*#.$),5/4.,$(D/C%77)##..<

WELCOME!

J$'(./C$,)8B/CD,)$

9,'$,/X,"".;B/E$.,*'$.$

Y)"";/Z)55.*B/4.($.#,$;

4'./F$$)"8#%"B/M$$,"8.$

C,$%5)"./C'$5)"B/0.A.$."(./CD.(-.$

9)"&,/L,"*%"B/4'$1.;/C%%$&)",#%$

Y,$;/X.AA.$*B/+,(-.#/F&)#%$
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ED./TTCI/I)")*#.$),5/4.,$(D/C%77)##../R5.A#/#%/$)8D#S<
J$'(./C$,)8B/CD,)$[/C,$%5)"./C'$5)"B/0.A.$."(./CD.(-.$[/9)"&,/L,"*%"B/
4'$1.;/C%%$&)",#%$[/4'./F$$)"8#%"B/M$$,"8.$[/Y,$;/X.AA.$*B/+,(-.#/F&)#%$[/
9,'$,/X,"".;B/E$.,*'$.$[/Y)"";/Z)55.*B/4.($.#,$;

Bruce Craig, Chair
!"#$%&'#%(%)*+',#%-.,%/."0/.%+'%
1234%5.,'%60,5%7,'',#$%5&8%*"0%
9+'+8-,0:%;,%.&#%'*%,<=,0+,'/,%
5+-.%>'+-&0+&'%>'+?,08&@+89%A,B*0,%
5,%/&9,%-*%-.+8%/."0/.C%A"-%.&?,%
@,&0',#%-.&-%+-%+8%&%=,0B,/-%D-%B*0%
"8:%E,+'F%&'%&-.,+8-C%+-%+8%'*-%,&8$%
D'#+'F%&%/."0/.%-.&-%@,-8%$*"%A,@*'F:%
G+'/,%)*+'+'F%(%.&?,%8,0?,#%&8%A*&0#%
=0,8+#,'-%&'#%8,/0,-&0$C%A,,'%*'%
?&0+*"8%/*99+--,,8C%&'#%/"00,'-@$%
8,0?,%&8%/.&+0%B*0%-.+8%/*99+--,,%
&'#%-.,%GHG%B"'#%#0+?,:%I.+8%/."0/.%
&'#%-.,%=,*=@,%-.&-%9&J,%"=%+-8%
/*'F0,F&-+*'%&0,%&'%+9=*0-&'-%=&0-%
*B%9$%@+B,:

Caroline Curlin, 
Reference Checker
K$%."8A&'#%&'#%(%)*+',#%-.,%
>>%/."0/.%2%$,&08%&F*%-*%D'#%
@+A,0&@%0,@+F+*"8%,#"/&-+*'%B*0%
*"0%4%/.+@#0,':%I.,%/."0/.%.&8%
8+'/,%A,/*9,%&%9&+'8-&$%*B%*"0%
.*"8,.*@#C%D@@+'F%9&'$%',,#8%-.&-%
5,%#+#'L-%0,&@+M,%-.&-%5,%.&#:%(%.&?,%
=0+9&0+@$%A,,'%+'?*@?,#%+'%-.,%/.*+0C%
A"-%.&?,%&@8*%D@@,#%0*@,8%+'%NOC%-.,%
?+8+*'+'F%/*99+--,,C%&'#%E&M&&0%
="A@+/+-$:%(%A0+'F%-*%-.,%8,@,/-+*'%

/*99+--,,%9$%,<=,0+,'/,%&'#%
=,08=,/-+?,%&8%&%=8$/.*@*F+8-%&'#%
89&@@%A"8+',88%*5',0C%&'#%=&0,'-%*B%
-.0,,%-,,'&F,#%#&"F.-,08:%

Sue Errington, Arranger
(%.&?,%A,,'%&%9,9A,0%*B%-.,%
K"'/+,%>>%/."0/.%B*0%&@9*8-%
PQ%$,&08:%(%)*+',#%A,/&"8,%(%@+J,#%
-.,%8,0?+/,8%&'#%-.,%=,*=@,C%&'#%(%
5&'-,#%&%@+A,0&@%0,@+F+*"8%,#"/&-+*'%
,<=,0+,'/,%B*0%9$%#&"F.-,08:%K$%
+'?*@?,9,'-%+'%/."0/.%@+B,%F0,5%
*?,0%-.,%$,&08%8-&0-+'F%5+-.%50+-+'F%
&'%*"-@+',%*B%-.,%/."0/.%.+8-*0$C%
-*%A&M&&0%/*R/.&+0C%/&'?&88,0C%
9,9A,0%*B%-.,%E*&0#%*B%I0"8-,,8%
&'#%S0,8+#,'-%*B%-.,%T*'F0,F&-+*':%
(L9%&%@*'F%-+9,%&/-+?+8-%B*0%5*9,'L8%
0+F.-8C%&'#%.&?,%8,0?,#%+'%@*/&@%&'#%
8-&-,%=*@+-+/&@%*BD/,:%(%/"00,'-@$%
8,0?,%+'%-.,%('#+&'&%U*"8,%*B%
N,=0,8,'-&-+?,8C%6+8-0+/-%4P:%K$%
."8A&'#%S&"@%&'#%(%.&?,%-5*%
#&"F.-,08%&'#%8*'8R+'R@&5C%&'#%-5*%
F0&'#/.+@#0,':

Linda Hanson, 
Survey Coordinator
('%-.,%,&0@$%VQL8%9$%."8A&'#%&'#%
(%8*"F.-%&%/."0/.%5+-.%&%0,@+F+*"8%
,#"/&-+*'%=0*F0&9%-.&-%5*"@#%
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9*#,@%B*0%*"0%-5*%/.+@#0,'%&%B0,,%
&'#%0,8=*'8+A@,%8,&0/.%B*0%-0"-.%
&'#%9,&'+'F:%;+-.%9$%/.+@#0,'%
(%@,&0',#%&A*"-%*"0%.,0+-&F,%&8%(%
-&"F.-%+'%NO:%(-%-**J%9,%4Q%$,&08%
-*%D'#%-.+8%/."0/.C%A"-%5*0J+'F%
5+-.%*-.,08%8+'/,%+'%NO%&'#%/.*+0C%
*'%?&0+*"8%/*99+--,,8C%-.,%A&M&&0C%
&'#%-.,%GHG%T&9=&+F'C%&'#%&8%
/*'F0,F&-+*'&@%=0,8+#,'-C%(%.&?,%
="-%#*5'%0**-8%&'#%#,,=,',#%9$%
/*99+-9,'-%-*%-.+8%/*99"'+-$:%%
I*%KGT%(%A0+'F%,<=,0+,'/,%+'%
/*@@&A*0&-+?,%F*?,0'&'/,%&'#%
A"+@#+'F%/*'8,'8"8C%A*-.%+'%-.,%
O'F@+8.%#,=&0-9,'-%&-%EG>%&'#%
&8%6+0,/-*0%*B%-.,%('#+&'&%;0+-+'F%
S0*),/-:%

Laura Janney, Treasurer
(%B*"'#%-.,%>'+-&0+&'%T."0/.%*B%
K"'/+,%)"8-%1Q%$,&08%&F*:%(%5&8%
@**J+'F%B*0%&%=@&/,%5.,0,%&%1W%$,&0%
*@#%F&$%/.+@#%5*"@#%A,%&//,=-,#:%
I.,%0,@+F+*"8%,#"/&-+*'%=0*F0&9%
0,&@@$%F&?,%9$%/.+@#%&%5+#,%0&'F,%*B%
+#,&8%&'#%-.*"F.-8%*'%8=+0+-"&@+-$:%
(%.&?,%8,0?,#%*'%9&'$%/*99+--,,8%
8+'/,%)*+'+'FC%A"-%9$%B&?*0+-,%-.+'F%
-*%#*%+8%-*%.,@=%-.,%$*"'F%B&9+@+,8%
&'#%$*"'F%&#"@-8%5.*%/*9,%-*%-.,%
E*#$%X+B,%6+'',08:%(%0,/,'-@$%8-&0-,#%
&%#0*=R+'%/,'-,0%B*0%XYEIZ%$*"-.%
-.&-%9,,-8%-5+/,%&%9*'-.:%H"-8+#,%*B%
/."0/.C%(%.&?,%&%5*'#,0B"@%."8A&'#%
*B%12%$,&08%&'#%&%8=*+@,#%P%$,&0%*@#%
F0&'##&"F.-,0:%(%&@8*%5*0J%-5*%)*A8%

&'#%?*@"'-,,0%&8%&%T[G[%\T*"0-%
[==*+'-,#%G=,/+&@%[#?*/&-,8]:

Gary Jeffers, 
Packet Editor
[%0,@&-+?,%',5/*9,0%-*%-.,%>>C%(%
A,/&9,%&%9,9A,0%5+-.%9$%=&0-',0%
&@9*8-%P%$,&08%&F*:%[8%&%F&$%/*"=@,C%
A,+'F%=&0-%*B%&%/*99"'+-$%-.&-%
+8%5,@/*9+'F%&'#%&BD09+'F%.&8%
A,/*9,%=0*B*"'#@$%+9=*0-&'-%B*0%
"8C%&'#%B0&'J@$%'*-%8*9,-.+'F%
5,%,<=,/-,#%-*%D'#:%('%-.,%@&8-%P%
$,&08%(%.&?,%A,,'%+'?*@?,#%+'%-.,%
/.*+0%&'#%8,0?,#%*'%-.,%U*8=+-&@+-$%
&'#%;,@/*9,%I,&9%/*99+--,,8:%
(%A0+'F%-*%-.,%G,&0/.%T*99+--,,%
9$%=0*B,88+*'&@%,<=,0-+8,%+'%
9&0J,-+'FC%F0&=.+/%#,8+F'C%&'#%=0+'-%
/*99"'+/&-+*':

Ginny Nilles, Secretary
(%.&?,%A,,'%=&0-%*B%-.,%/*'F0,F&-+*'%
B*0%1Q%$,&08%&'#%8,0?,#%*'%-.,%E*&0#%
B*0%8+<%$,&08%+'/@"#+'F%-.,%=*8+-+*'%
*B%=0,8+#,'-:%;.,'%'*-%+'%/."0/.C%(%
&9%-.,%6+0,/-*0%*B%-.,%K"'/+,%S"A@+/%
X+A0&0$%&'#%&%/*99"'+-$%&/-+?+8-C%
#,?*-+'F%/*'8+#,0&A@,%-+9,C%,',0F$%
&'#%0,8*"0/,8%-*%.,@=%9&J,%K"'/+,%
&%A,--,0%=@&/,%-*%@+?,C%5*0J%&'#%=@&$:%
E,88+,C%&%@*?,&A@,%G&+'-%E,0'&0#C%
&'#%&'%,^"&@@$%@*?,&A@,%/&-%'&9,#%
I0&?,@,0%8.&0,%9$%.*9,C%&'#%&@@%
-.0,,%*B%"8%@*?,%5&@J+'F%-.,%8-0,,-8%
*B%*"0%',+F.A*0.**#%&'#%-&@J+'F%-*%
,?,0$*',%5,%9,,-:

MQ%1.</:'$/!"#.$)7/I)")*#.$B/I,$;/
I%%$./*D,$.*/M/4#%$;/A%$/M55/M8.*N

0)8D#</X)7/L.5#%"B/TTCI/P)$.(#%$/%A/
I'*)(\CD%)$/P)$.(#%$/,"&/#D./TTCI/
(D%)$B/,"/)7H%$#,"#/H,$#/%A/%'$/*D,$.&/
2%$*D)H/.GH.$)."(.N/]%'$/%A/'*/%"/#D./
I4C/,$./,5*%/(D%)$/7.7Q.$*N
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PACKET REVIEW & 
SELECTION 
PROCEDURES 
:'$/(%77)##../D,*/&.1.5%H.&/#D./A%55%2)"8/
H$%(.&'$.*/#%/8')&./'*/&'$)"8/#D./0.1).2/
,"&/4.5.(#)%"/H$%(.**N

Packet and Letters of 
Recommendation Review 

;,%5+@@%8=,'#%-.,%+'+-+&@%=&0-%*B%-.+8%=0*/,88%
0,?+,5+'F%$*"0%=&/J,-%+'B*09&-+*'%&'#%$*"0%
@,--,08%*B%0,/*99,'#&-+*':%;,%5+@@%&@8*%
,8-&A@+8.%&%#&-,%B*0%&%=.*',%+'-,0?+,5%5+-.%
$*":

Phone Interviews 

E,%=0,=&0,#%-*%8,-%&8+#,%*',%.*"0%B*0%-.,%
+'-,0?+,5:%_*@@*5+'F%-.,%=.*',%+'-,0?+,58%
5,%5+@@%/0,&-,%&%@+8-%*B%=*-,'-+&@%=0,R
/&'#+#&-,8%5,%B,,@%A,8-%9,,-%-.,%',,#8%*B%
*"0%/*'F0,F&-+*':%%;,%5+@@%/&@@%$*"%,+-.,0%-*%
&8/,0-&+'%$*"%5+8.%-*%/*'-+'",%-.,%=0*/,88%
5+-.%"8%*0%-*%-.&'J%$*"%B*0%$*"0%+'-,0,8-%+'%
8,0?+'F%*"0%/*'F0,F&-+*':%

Reference and Background 
Checks

;+-.%$*"0%=,09+88+*'C%5,%5+@@%/*'-&/-%$*"0%
0,B,0,'/,8%&'#%5+@@%,9=@*$%&%A&/JF0*"'#%
/.,/J+'F%8,0?+/,%-*%/*'#"/-%A&/JF0*"'#%
/.,/J8:

Pre-candidating Weekend 

(B%$*"%&0,%*',%*B%*"0%=0,R/&'#+#&-,8C%$*"%
&'#%$*"0%8=*"8,`=&0-',0%5+@@%A,%+'?+-,#%
-*%K"'/+,%B*0%&%=0,R/&'#+#&-+'F%5,,J,'#%
-.&-%5+@@%+'/@"#,%&'%,<-,'8+?,%+'-,0?+,5C%
-*"0%*B%-.,%/*'F0,F&-+*'L8%/*99"'+-$%&'#%
B&/+@+-+,8C%&'#%&%=0,&/.+'F%,'F&F,9,'-%&-%&%
',"-0&@%="@=+-%8+-,:%a*"0%,<=,'8,8%B*0%-.,%=0,R
/&'#+#&-+'F%5,,J,'#%5+@@%A,%/*?,0,#%A$%-.,%
>>KT:

H'/,%-.,%KGT%0,&/.,8%&F0,,9,'-%*'%&%8+'F@,%
/&'#+#&-,C%&'#%+B%$*"%&0,%-.&-%/&'#+#&-,C%
5,%5+@@%/&@@%$*"%-*%#,-,09+',%5.,-.,0%*0%
'*-%$*"%&0,%5+@@+'F%-*%A,%=0,8,'-,#%-*%-.,%
/*'F0,F&-+*'%&8%-.,%/*99+--,,L8%/&'#+#&-,:
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6./2%'5&/5)-./#%/#,-./,/7%7."#/#%/%AA.$/%'$/,HH$.(),#)%"/
#%/#D./A%55%2)"8/)"&)1)&',5*/2D%/D,1./8$,()%'*5;/
,((.H#.&/%'$/$.^'.*#/#%/(%"#$)Q'#./,/5.##.$/%A/2.5(%7./#%/
#D)*/)"A%$7,#)%"/H,(-.#

F5.,"%$/E$,2)(-B/TTCI/J%,$&/+$.*)&."#

0.1N/I,$;/I%%$.B/TTCI/!"#.$)7/I)")*#.$

0.1N/9)*,/+$.*5.;B/P)*#$)(#/FG.('#)1.B/
L.,$#5,"&/P)*#$)(#/%A/#D./TTM

0.1N/I,$-/F1,"*B/L.,$#5,"&/T")#,$),"/T")1.$*,5)*#/
I)")*#.$*/M**%(),#)%"

WELCOMING 
LETTERS
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!"#$%&'()'$*+,-( ( .$%(/$'0#'1(2+,#(3'#4+5#%6(

(((((3'#4+5#%61(/&$'5(&7()'846##4( ( /+""(9'#5#'+,-1(3'#4+5#%6:!"#,6(

;%+6$'+$%(;%+<#'4$"+46(=>8',>(&7(?8%,+#( ( @#77(A$6>$*$B1()'#$48'#'(

CDEE(F#46(/'$57&'5(G&$5( ( ?$'B(/'$5"#B1(H#,'#6$'B(

?8%,+#1(I%5+$%$((CJKEC( ( !"#$%&'(@&>%4&%1(3$46(3'#4+5#%6(

(

(

(

.&<#L0#'(MK1(MENM(

(

(

O#$'(P'&4P#,6+<#(,$%5+5$6#Q(

(

R'##6+%S4(7'&L(6>#(;%+6$'+$%(;%+<#'4$"+46(=>8',>(&7(?8%,+#1(I%5+$%$T(I($L(P"#$4#5(6>$6(

B&8(>$<#(,>&4#%(6&(6$-#($(,"&4#'("&&-($6(&8'(,>8',>($%5($6(&8'(&P#%(P&4+6+&%(7&'($(4#66"#5(

L+%+46#'U(V8'(,>8',>1(&8'(,&%S'#S$6+&%1($%5(&8'(,+6B(>$<#(5'#$L4(7&'(6>#(7868'#($6(6>#(

4$L#(6+L#(6>$6(*#(8%5#'46$%5(>&*(*#($'#('&&6#5(+%(6>#(P$46U(

(

V8'(,>8',>(+%(?8%,+#(S&#4(0$,-(L&'#(6>$%(NWE(B#$'4U(X6(&%#(6+L#(6>#(9+'46(;%+<#'4$"+46(

=>8',>(*$4(&%#(&7(6>#(P'&L+%#%6(5&*%6&*%(,>8',>#4($%5(,&8%6#5(L$%B("#$5+%S(,+6+Y#%4(

&7(?8%,+#($L&%S(+64(L#L0#'4U(V8'(L#L0#'4($'#(46+""("#$5#'4(+%(?8%,+#1($,6+<#"B(

+%<&"<#5(0&6>($4(+%5+<+58$"4($%5($4(;;4(+%(L$%B(#58,$6+&%$"1(,>$'+6$0"#1($%5(P&"+6+,$"(

$,6+<+6+#4U()>#(,>8',>(+4(%&*(&%(6>#(S#&S'$P>+,(P#'+P>#'B(&7(?8%,+#1(086(*#(6'B(6&(0#(+%(

6>#(6>+,-(&7(,&LL8%+6B($,6+<+6+#4U(

(

?$%B(&7(6>#(&"5#'(L#L0#'4(&7(&8'(,&%S'#S$6+&%($'#(,8''#%6(&'('#6+'#5(7$,8"6B($%5(

P'&7#44+&%$"(46$77($6(/$""(H6$6#(;%+<#'4+6B1(&'($'#(P'&7#44+&%$"4(+%(&6>#'(7+#"54U()>#(

B&8%S#'1(S'&*+%S(4#SL#%6(&7(6>#(,&%S'#S$6+&%($'#(P$'#%64(Z4&L#(4+%S"#[(&7(B&8%S(

,>+"5'#%1(,&""#S#(4685#%64(&'('#,#%6(S'$58$6#41(P#&P"#(*>&(7&8%5(&8'(,>8',>(&%(6>#(

+%6#'%#6\(L$%B(&7(6>+4(S'&8P($'#("#44(7+%$%,+$""B(4#,8'#($%5("&&-(6&(6>#(,>8',>(6&(7+""(

5+77#'#%6(%##54(7'&L(6>&4#(&7(6>#+'(&"5#'(,&8%6#'P$'64U(I6(+4($(,>$""#%S#(7&'(6>#(,>8',>(6&(

,&%6+%8#(6&(0#(6>#(]0#"&<#5(,&LL8%+6B^(&7(6>#("&%S:6+L#(L#L0#'4($6(6>#(4$L#(6+L#(6>$6(

*#(46'#6,>(6&(0#,&L#($(L&'#(5+<#'4#($%5(+%,"84+<#(,&%S'#S$6+&%U(

(

?8%,+#(+4(5+77#'#%6(%&*(#<#%(7'&L(6>#(,+6B(6>$6(LB(P$'6%#'($%5(I(L&<#5(6&(6*#%6B(B#$'4(

$S&U(I6(+4(4L$""#'(%&*_$("+66"#(&<#'(JE1EEE(+%(P&P8"$6+&%_$%5(L&46(&7(6>#($86&:P$'64(

P"$%64($%5(+%5846'+$"(L$%87$,68'#(>$4(4>86(5&*%1(6$-+%S(&86(8%4-+""#5(`&04U()>#(P$'6(&7(

?8%,+#a4(#,&%&LB(6>$6(+4(S'&*+%S(+4(6>#('#S+&%$"(>&4P+6$"($%5(+64(4$6#""+6#41(6>#(8%+<#'4+6B(

$%5(6>#(,&LL8%+6B(,&""#S#1(+%0&8%5(,846&L#':4#'<+,#(,$""(,#%6#'41($%5(0+S:0&b('#6$+"U(F#(

6>+%-(6>$6(&8'(,>8',>(>$4($('#4P&%4+0+"+6B(6&(4#'<#(6>+4(,>$%S+%S(?8%,+#1($%5(6>#('#S+&%(&7(

!$46(=#%6'$"(I%5+$%$U((

(

V8'(%#b6(4#66"#5(L+%+46#'_P#'>$P4(B&8T_*+""(>#"P(84(6&(84#(&8'(6'$5+6+&%4($%5(&8'(

>#'+6$S#(6&(S'&*(+%6&($%(#b,+6+%S($%5(<#'B(5+77#'#%6(7868'#U(F#($'#("&&-+%S(7&'*$'5(6&(

*#",&L+%S(6>+4(P#'4&%(6&(6>#(;%+6$'+$%(;%+<#'4$"+46(=>8',>(&7(?8%,+#U(

(

c&8'4(+%(;;(7#""&*4>+P1(

!"#$%&'()'$*+,-(

3'#4+5#%61(/&$'5(&7()'846##4(

(
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!"#$%&#'()*+,%$+-%)./)%0")112
3435)6)70.89,.'):.#();<<=

>'(+#'#9.&+,?)>@)AB<4C
<ADE35AE3A3D)F-"&&G

("H0"#$%&#'(IIE.$J)F"8#+&G

K#&&?)<L5<

*"#$)M.&&"#JI",?

>)#8),.)J&#()%0#%)N.I)#$")-.',+("$+'J)-.8+'J)%.)%0")!"#$%&#'(O)

70")!"#$%&#'()*+,%$+-%)P#,)-$"#%"()+')<LLL)P0"')%0")Q0+.)R#&&"N)#'()S+-0+J#')*+,%$+-%,)("-+("()%.)-.8T+'")$"U
,.I$-",E)2/%"$)N"#$,)./),0#$+'J)#)(+,%$+-%),%#//)#'()#)112)7$I,%""?)P")$"#&+V"()%0#%)P")-.I&()T"),.)8I-0)8.$")+/)P")
($"#8"()T+J)#'()T"-#8").'")&#$J"$)9$.J$#8U,%N&")(+,%$+-%)$#%0"$)%0#')%P.),%$IJJ&+'J)9#,%.$#&),+V"()(+,%$+-%,)%0#%)
.9"$#%"()F#'(),%$IJJ&"(G)+'("9"'("'%&NE)W+%0)%0#%?)%0")!"#$%&#'()P#,)T.$'E)

W")0#X")3B)-"$%+Y"()8"8T"$)-.'J$"J#%+.',)&.-#%"()+')>'(+#'#?)Z"'%I-[N?)S+-0+J#')#'()Q0+.E)\+'-")+%,)+'-"9%+.'?)
%0")!"#$%&#'()].#$()#(.9%"()9.&+-NUT#,"()J.X"$'#'-")P0+-0)"89.P"$,)%0")*+,%$+-%)6^"-I%+X")%.).$J#'+V")#'()
-#$$N).I%)9$.J$#88+'J)#'()#,,+,%)-.'J$"J#%+.',E)70")*6)+,)#T&N)#,,+,%"()TN)#)K#+%0)*"X"&.98"'%)*+$"-%.$?)#'()
X#$+.I,)-.',I&%#'%,)#'().%0"$)X.&I'%""$,E)7.J"%0"$)P")9$.X+(")-.'J$"J#%+.',)#,,+,%#'-")P+%0).$J#'+V#%+.')("X"&U
.98"'%?)&#N)&"#("$,0+9)%$#+'+'J?)-.'_+-%)$",9.',"?)$"&+J+.I,)"(I-#%+.')#'()8#'N).%0"$)#$"#,)%.)0"&9)/.,%"$)T",%)
9$#-%+-",E)W")X#&I")%0")-.'J$"J#%+.',)%0#%)9#N)%0"+$)/I&&)/#+$),0#$")(+,%$+-%)(I",?)#'()0.'.$)%0"8)TN).//"$+'J)8#'N)
,"$X+-",)/.$)/$"").$)#%)#)$"(I-"()-.,%E)W")#&,.)$"#&+V")%0#%)%0+,)"-.'.8N)0#,)0+%)%0")!"#$%&#'()0#$(`-.'J$"J#U
%+.',)#$")T"+'J)/#-"()P+%0)(+/Y-I&%)-0.+-",)#'()P"a$")&..[+'J)#%)0.P)%.)9$.X+(")%$#+'+'J)#'(),I99.$%)+')%0")8.,%)
-.,%)"//"-%+X")P#N,E)S#'N)./).I$)%$#+'+'J,)#$")'.P).'U&+'")%$#+'+'J,?).$)9$.X+("()+')-&I,%"$),"%%+'J,)%0$.IJ0.I%)%0")
(+,%$+-%E)6#-0),9$+'J)P")0.&().I$)*+,%$+-%)2,,"8T&N)/I&&)./)P.$[,0.9,)%.)T$+'J)J$"#%)+("#,)%.)%0")("&"J#%",E

70#%),#+(?)%0")!"#$%&#'()*+,%$+-%)+,)'.P)8.X+'J)%.)#)$"J+.'#&UT#,"(),%#//),0#$+'J)P+%0)M"'%$#&)S+(W",%)#'()b$#+$+")
\%#$)*+,%$+-%,)+')%0")S+(28"$+-#)$"J+.'E)70+,)+,)#)%+8")./)%$#',+%+.')/.$)I,`($"#8+'J)#'()(",+J'+'J)%0")T",%),N,%"8)
%0#%)%#[",)#(X#'%#J")./)%"-0'.&.J+-#&)-0#'J",?)%0")X#$+.I,),9"-+#&+V#%+.',)%0"),%#//)0#X"?)#'()$"(I-+'J)(I9&+-#%+.')
+').$("$)%.)&+X")P+%0+').I$)8"#',E)QI$)*+,%$+-%)].#$(,)#$")#&,.)8""%+'J)%.),.$%).I%)%0")T",%)/.$8)./)J.X"$'#'-")/.$)
.I$)$"J+.'E)W0#%)0#,)T""')("-+("()+,)%0#%)%0")("&"J#%",)%.).I$)*+,%$+-%)2,,"8T&+",)+')<L54)P+&&)T")#,["()%.)X.%")
.')%0")].#$(,)$"-.88"'(#%+.',)%.)F#G)-$"#%").'")S+(28"$+-#):"J+.'?)#'()FTG)(+,,.&X")%0")%0$"")*+,%$+-%,E)>%)+,)#')
"^-+%+'J?)T.&()%+8"?)#,)P"&&)#,)#')+89.$%#'%)-0#'J")%.)$"#(N)I,)/.$)8+'+,%$N)+')%0")<5,%)-"'%I$NE)\%#N)%I'"(`P"a$")
I'X"+&+'J)'"P)%0+'J,)"X"$N)8.'%0E

70"$")+,)#')#-%+X")11S2)M0#9%"$?)!11S2?)%0#%)8""%,)#&&)%.J"%0"$)%P.)%.)%0$"")%+8",)#)N"#$?)P0+&")-&I,%"$,)8""%)
+'UT"%P""')%0")/#&&?)P+'%"$)#'(),9$+'J)-0#9%"$)8""%+'J,E)70"$")+,)#&,.)#')#-%+X")c:6*2)M0#9%"$)%0#%)8""%,)$"JIU
&#$&N?)#J#+')P+%0)-&I,%"$)8""%+'J,)+'UT"%P""'E)W"aX")/.I'()%0#%)#&%0.IJ0).I$)J".J$#90+-),+V")-#')T")#)-0#&&"'J"?)
%0")-.8T+'#%+.')./)-&I,%"$)8""%+'J,)#'()(+,%$+-%UP+(")8""%+'J,)9$.X+(",)%0"),I99.$%).I$)$"&+J+.I,)9$./",,+.'#&,)
,""[E)W")#$"),""[+'J?)%0.IJ0?)%.)$"(I-")%0")d,+&.,e)T"%P""')$"&+J+.I,)9$./",,+.'#&,?)#'()#$")0.9+'J)%.)P.$[)8.$")
#'()8.$")P+%0)&"#("$,0+9)%"#8,)+').I$)-.'J$"J#%+.',)#,)#),%"9)+'%.)"8"$J+'J)T",%)9$#-%+-",E

>)0.9")%0#%)N.I)P+&&)T")+')%.I-0)#,)N.I)-.'%+'I")N.I$),"#$-0),.)%0#%)>)-#')T"J+')%.)J"%)%.)['.P)N.I)#'()P"&-.8")
N.I)%.)%0")!"#$%&#'(E)!"$")P"),%$+X")%.)8#[").I$)1'+%#$+#')1'+X"$,#&+,%)-.'J$"J#%+.',)"X"$),%$.'J"$),.)%0#%)P")-#')
.//"$)P0#%)%0")P.$&(),.)T#(&N)'""(,E

>')/#+%0?

!"#$%&'(#)(*

:"XE)*$E)c+,#)b$",&"N
*+,%$+-%)6^"-I%+X"
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!"#$%&'("%)#")(&'("*+#$),"$%&&
!"#$%&$'()"#*"+*,##*,%-"%*
&
&
&

-+)#&./,,+)01+2&

3+#$/(),,45&)(6&/(&7+8),9&/9&),,&%8+&:"("$%+#$&/9&%8+&;+)#%,)(6&.8)<%+#&/9&%8+&
'("%)#")(&'("*+#$),"$%&="("$%+#>$&?$$/@")%"/(5&A&B)(%&%/&B+,@/:+&4/1&%/&%8+&
8+)#%&/9&%8+&@/(%"(+(%5&)(6&%/&%8+&<#/$<+@%&/9&$8)#"(0&@/,,+0"),&9+,,/B$8"<&
):/(0$%&1$C&

D+&)#+&)&*"7#)(%&0#/1<&/9&@/(0#+0)%"/($&)(6&:"("$%+#$&B8/&$++E&%/&7+&
9)"%891,&%/&)&6"$%"(@%"*+&%#)6"%"/(&$8)<+6&74&%8+&/,6&D+$%+#(&'("%)#")(&
./(9+#+(@+&)(6&%8+&'("*+#$),"$%&:"("$%+#$&/(&%8+&9#/(%"+#F&

;''=?&:++%$&)$&)&B8/,+&7/64&%B/&/#&%8#++&%":+$&)&4+)#5&)(6&/1#&)#+)&
@,1$%+#$&0+(+#),,4&0)%8+#&/(@+&)&:/(%8C&D+&)#+&)&@,/$+&E("%&0#/1<5&%8/108&
/1#&0+/0#)<8"@),&#+0"/(&"$&,)#0+C&

3,+)$+&*"$"%&/1#&B+7&$"%+&9/#&:/#+&"(9/#:)%"/(&/(&%8+&@8)<%+#2&
BBBC811:)C/#0G5&)(65&<,+)$+5&@),,&/#&+:)",&:+&"9&4/1&8)*+&)(4&H1+$%"/($&
@/(@+#("(0&%8+&()%1#+&/9&%8+&''=?&8+#+&"(&%8+&;+)#%,)(6C&

="("$%+#"),&$+)#@8&"$&)(&+I@"%"(0&%":+&9/#&7/%8&@/(0#+0)%"/(&)(6&@/,,+)01+C&A&
B"$8&4/1&%8+&7+$%&"(&4/1#&$+)#@85&)(6&%8)%&4/1&9"(6&B8+#+&4/1&)#+&7+"(0&
@),,+6&)(6&9/#&B8)%&0#+)%&%)$E$&)(6&@8),,+(0+$C&A9&4/1&@/:+&%/&%8+&;+)#%,)(65&
A&,//E&9/#B)#6&%/&<1%%"(0&:4&8)(6&"(&4/1#$&"(&9+,,/B$8"<&)(6&B/#E"(0&B"%8&
4/1&%/&@/(%"(1+&%/&+(8)(@+&/1#&64():"@&,"*"(0&%#)6"%"/(&"(&/1#&#+0"/(C&

A(&!)"%85&

& &

J+*C&=)#E&K*+($&
3#+$"6+(%5&;+)#%,)(6&.8)<%+#5&''=?&
?$$/@")%+&="("$%+#5&!"#$%&''&./(0#+0)%"/(&/9&?((&?#7/#&
&
&
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OUR CHURCH
Our Legacy: 153 Years of Progress
M/Q$).A/D)*#%$;/%A/#D)*/(D'$(D/2,*/H$.*."#.&/)"/#D./(%"8$.8,#)%",5/$.(%$&/;%'/$.1).2.&/H$)%$/
#%/$.^'.*#)"8/7%$./)"A%$7,#)%"B/*%/2./2)55/%"5;/D)8D5)8D#/,/A.2/-.;/.1."#*/)"/#D)*/*.(#)%"/
#D,#/.7HD,*)_./%'$/)"1%51.7."#/2)#D/#D)*/(%77'")#;N
]%$/7%$./)"A%$7,#)%"B/H5.,*./1)*)#/#D./(D'$(D/D)*#%$;/*.(#)%"/%A/%'$/2.Q*)#./,#<
.--=b̀ `555:""/."0/.9"'/+,:*0F`5,A *̀"0R/."0/. &̀RA0+,BR.+8-*0$R*BR*"0R/."0/.:.-9@

M/*7,55/8$%'H/%A/
H$%8$.**)1./7."/,"&/
2%7."/%$8,")_.&/
#D./])$*#/T")1.$*,5)*#/
CD'$(D/%A/I'"()./
)"/=`>a

The first 100 years

I.,%_+08-%>'+?,08&@+8-%T."0/.%*B%K"'/+,%5&8%
A"+@-%+'%13c2%&'#%+-8%9,9A,08%+'/@"#,#%9&'$%
K"'/+,%@,&#,08%&B-,0%5.*9%/+-$%8-0,,-8%&0,%
'&9,#b%[#&9%;*@B,C%I.*9&8%7+0A$C%&'#%
[@B0,#%7+@F*0,C%-*%'&9,%&%B,5:%I.,%'&-"0&@%
F&8%A**9%A0*"F.-%-.,%E&@@%B&9+@$%-*%K"'/+,C%
&'#%-.,%E&@@%!&08%A"8+',88%-.,$%,8-&A@+8.,#:%
I.,%E&@@%T*0=*0&-+*'%-.&-%,?*@?,#%B0*9%-.&-%
A"8+',88%+8%'*5%&%_*0-"',%cQQ%/*9=&'$:%
_*"0%*B%-.,%D?,%A0*-.,08%&'#%-.,+0%5+?,8%
&88*/+&-,#%-.,98,@?,8%5+-.%-.,%>'+?,08&@+8-%
T."0/.C%&'#%+'%1322%,'/*"0&F,#%N,?:%
K&0F&0,-%E0,''&'%-*%/*9,%-*%K"'/+,:%>'#,0%
.,0%@,&#,08.+=%-.,%/."0/.%5&8%,'.&'/,#%
&'#%9,9A,08.+=%F0,5%-*%PQQ%=,*=@,:%N,?:%
U&00$%[#&98%U,08.,$%8,0?,#%&8%9+'+8-,0%*B%
-.,%/."0/.%B0*9%1212R12W4%&'#%,8-&A@+8.,#%
-.,%D08-%&''"&@%/."0/.%A"#F,-:%U*5,?,0C%.,%
+8%A,8-%0,9,9A,0,#%B*0%.+8%*=,'%*==*8+-+*'%

-*%-.,%7"%7@"<%7@&'C%-.,'%+'%+-8%.,$#&$%+'%
('#+&'&:%U,%#,'*"'/,#%-.,%7@&'%B0*9%-.,%
="@=+-%&'#%5&0',#%/."0/.%8/.**@%/.+@#0,'%
*B%+-8%#&'F,08:%('%.+8%50+--,'%9,9*+08C%.,%
8-&-,#%-.&-%.,%&'#%*'@$%*',%*-.,0%9+'+8-,0%
+'%K"'/+,C%&%E&=-+8-C%d/&9,%*"-%*=,'@$%&'#%
8-0*'F@$%&F&+'8-%-.,%7@&':e%%

The last 53 years 

E$%-.,%12fQ8C%-.,%#*5'-*5'%/."0/.%.&#%
A&#@$%#,-,0+*0&-,#%&'#%-.,%/*8-%*B%0,=&+0%=@"8%
+'&#,^"&-,%=&0J+'F%B*0/,#%"8%-*%@**J%B*0%&%
',5%@*/&-+*':%I.,%#*'&-+*'%*B%@&'#%A$%N&@=.%
T0*88%&'#%&%/&=+-&@%B"'#%#0+?,%,'&A@,#%"8%
-*%A"+@#%&%',5%/."0/.%*'%-.,%'*0-.5,8-%8+#,%
*B%K"'/+,:%H"0%/."0/.%+'%-.,%5**#8C%&8%+-%+8%
*B-,'%/&@@,#C%5&8%#,#+/&-,#%+'%12fV:

('%-.,%Pc%$,&08%8+'/,%-.,%/."0/.%5&8%
#,#+/&-,#%K"'/+,%.&8%F0*5'C%&'#%5,%&0,%
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/"00,'-@$%8"00*"'#,#%A$%-.,%/+-$C%5+-.%&%
;&@9&0-%G"=,08-*0,%-*%-.,%'*0-.%&'#%.*9,8%
*'%-.,%*-.,0%-.0,,%8+#,8:%('%-.,%1c4%$,&08%
-.&-%-.+8%/."0/.%.&8%A,,'%+'%K"'/+,C%5,%.&?,%
.&#%PQ%#+BB,0,'-%9+'+8-,08C%5+-.%14%8,0?+'F%
+'%-.,%/"00,'-%@*/&-+*':%6"0+'F%-.&-%-+9,%
-.,%/."0/.%.&8%=0*F0,88,#%B0*9%&%=&8-*0&@%
B*09%*B%&#9+'+8-0&-+*'%-*%&%=0*F0&9%B*09%*B%
F*?,0'&'/,:

;,%A,/&9,%&%;,@/*9+'F%T*'F0,F&-+*'%+'%
WQQ4C%9&0J+'F%&%F0*5+'F%&5&0,',88%-.&-%'*-%
)"8-%+'#+?+#"&@8%5+-.+'%-.,%/."0/.%A"-%-.,%
/."0/.%&8%&'%,'-+-$%',,#,#%-*%8-&'#%?+8+A@$%
d*'%-.,%8+#,%*B%@*?,e:%I.,%1cQ-.%/,@,A0&-+*'%
+'%WQQ2C%&'#%-.,%=0,=&0&-+*'%B*0%+-C%8,0?,#%
-*%0,B*/"8%-.,%/*'F0,F&-+*'%*'%*"0%9+88+*'C%
-*%A,%-.,%/.&'F,%5,%5&'-%-*%8,,%+'%-.,%
5*0@#:%K*0,%0,/,'-@$%-5*%,?,'-8%9&0J%-.,%
/"00,'-%=,08=,/-+?,%*B%-.,%/."0/.:%H"0%G*/+&@%
!"8-+/,%/*99+--,,%-0&'8B*09,#%+-8,@B%+'-*%
&'%&/-+*'%F0*"=%,9A0&/+'F%&@@%5.*%5*"@#%
/*'-0+A"-,%-+9,%&'# *̀0%B"'#8%-*%8*/+&@%&/-+*'%
A*-.%5+-.+'%-.,%/."0/.%/*99"'+-$%&'#%
-.,%@&0F,0%/*99"'+-$%+'%5.+/.%5,%0,8+#,:%
K*8-%0,/,'-@$C%9,9A,08%*B%-.,%/."0/.%.&?,%
,8-&A@+8.,#%H>I0,&/.C%&%#0*=R+'%/,'-,0%B*0%
XEYIZ%$*"-.C%&'#%-.,+0%B&9+@+,8C%@*?,#%*',8%
&'#%&@@+,8:

Former Ministers
!"#"$%&'( )''"*&+( +&,)'%&+

K&0$%K**0,C%('-,0+9% WQ11

I.*9&8%S,0/.@+JC%8,--@,#% WQQQ% WQ11%

['F+,%I.,+8,'C%('-,0+9% 1223% WQQQ%

E0"/,%X&J+'C%8,--@,#% 1221% 1223%

G.,09+,%G.&B,0C%+'-,0+9% 122Q% 1221%

6&@,%N*A+8*'C%8,--@,#% 123V% 122Q%

T@&0J%6,5,$%;,@@8C%+'-,0+9% 123f% 123V%

60,5%7,'',#$C%8,--@,#% 12V2% 123f%

S.+@%Y+@,8C%8,--@,#% 12VP% 12V3%

_%G9+-.C%+'-,0+9% 12VP% 12VP%

K+/.&,@%HL7,@@$C%8,--@,#% 12f3% 12VP%

N%U*&F@,'#C%+'-,0+9% 12f3% 12f3%

O%N,#9&'C%8,--@,#% 12ff% 12f3%

7,'',-.%U,@98C%8,--@,#% 12fW% 12ff%

N"88%X*/J5**#C%8,--@,#% 12cP% 12fW%

T:X:%[00+'F-*'C%+'-,0+9% 12c4% 12cP%

[:%K/6&?+--C%8,--@,#% 12WP% 12c4%

U:[:%U,08,$%% 12WQ%% 12WP

O:Y:%K&8*'% 121W% 1212

U:E:%I&$@*0% 121Q% 121Q

!"#"$%&'( )''"*&+( +&,)'%&+

Y:(:%7,+0'% 12QP% 12Q2

U:%U:%S,&0#*'% 12QW% 12QW

K&0F&0,-%[:%E0,''&'% 132V% 12Q1

!:_:%T&0',$%% 1324% 132f

;:;:%Y@,&8*'% 1321% 132W

I:G:%Y"-.0+,%\W'#]%% 133P% 1321

I:_:%[A@,% 133P% 123P

I.&#%T:%T0"@,$% 133W% 133P

;:T:%E0**J8%\W'#]%% 1331% 1331

!:[:%6*A8*'% 13V3% 1331

;:!:%g%X:6:%T0*8@,$% 13VV% 13V3

I:G:%Y"-.0+,% 13VP% 13VV

!:!:%["8-+'% 13V4% 13V4

K&0+*'%T0*8@,$% 13f2% 13VW

;:T:%E0**J8% 13fV%%%%%%%%%%%%R&,#./"%#/-"%2"S

;9:%E:%X+'',@@% 13fc%%%%%%%%%%%%R&,#./"%#/-"%2"S

O:%T&88%% 13f4%%%%%%%%%%%%R&,#./"%#/-"%2"S

!*8+&.%6&?+8% 13fQ% 13fW

U,'0$%Y+BB*0#% 13c2%%%%%%%R%"./4'"&,;/,/7%"#DS

E:%_:%_*8-,0% 13c2%%%%%%%%%%%R&,#./"%#/-"%2"S

].Q$',$;/bcca</
0.1N/+.#.$/I%$,5.*/
*H%-./,#/TTCIN
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Church Details

;,%"0F,%$*"%-*%?+8+-%-.,%>>TK%5,A%8+-,%
\.--=b̀ `555:""/."0/.9"'/+,:*0F`]%&'#%/@+/J%
*'%-.,%dH"0%T."0/.e%+-,9%*'%-.,%9&+'%9,'":

.--=b̀ `555:""/."0/.9"'/+,:*0F`5,A *̀"0R
/."0/. &̀RA0+,BR.+8-*0$R*BR*"0R/."0/.:.-9@

(-%5+@@%&@@*5%$*"%-*%0,?+,5%-.,%/."0/.%.+8-*0$%
&F&+'C%&'#%5+@@%F+?,%$*"%-.,%=+/-"0,8%-*%F*%
&@*'F%5+-.%-.,%8-*0$:%(-%5+@@%F+?,%$*"%&%A,--,0%
&==0,/+&-+*'%*B%-.,%@*'F%&'#%0+/.%@,F&/$%*'%
5.+/.%-.+8%/."0/.%+8%B*"'#,#:%

[%.+8-*0$%5&@@%@*/&-,#%+'%-.,%8&'/-"&0$%
,<=&'#8%*'%5.&-%$*"%5+@@%D'#%*'%-.,%5,A8+-,C%
&'#%5,%.*=,%-.&-%$*"%F,-%-.,%*==*0-"'+-$%-*%
8,,%+-:%a*"%5+@@%&@8*%D'#%+'B*09&-+*'%&A*"-%

-.,%/."0/.%8-&BBC%-.,%A*&0#C%N,?:%K&0$%K**0,%
\*"0%+'-,0+9%9+'+8-,0]C%&'#%N,?:%60:%!"@+&%
T*0A,--RU,9,$,0%\*"0%/*99"'+-$%9+'+8-,0]C%
&@*'F%5+-.%&%#,8/0+=-+*'%&'#%=+/-"0,8%*B%-.,%
U&08.9&'%G-&+',#%Y@&88%=&',@8%\.--=b̀ `
555:""/."0/.9"'/+,:*0F`5,A *̀"0R/."0/.`
.&08.9&'R8-&+',#RF@&88R=&',@8:.-9@]%B0*9%
*"0%*@#%/."0/.%#*5'-*5'C%&'#%9,9A,0%
-,8-+9*'+&@8:

Our Identity

H"0%9,9A,08.+=%.&8%0,9&+',#%8-&A@,%&8%
',5%9,9A,08%)*+'%"8%-*%0,=@&/,%-.*8,%-.&-%
5,%.&?,%@*8-%-.0*"F.%#,&-.C%',5%)*A8%*0%
/.&'F+'F%+'-,0,8-8:%E&8,#%*'%-.,%0,8"@-8%*B%
-.,%KGT%8"0?,$%5,%/*9=@,-,#%-.+8%$,&0C%
-.,%9&)*0+-$%*B%-.,%0,8=*'#,'-8%.&?,%A,,'%
9,9A,08%B*0%1Q%*0%9*0,%$,&08%\fP:2h]

[%9&)*0+-$%*B%-.,%0,8=*'#,'-8%5,0,%*?,0%Pc%
$,&08%*B%&F,%\V2:4h]:

=`aad=aee</ED./",7./
%A/#D./(D'$(D/D,*/

(D,"8.&/*.1.$,5/#)7.*/
*)"(./)#*/A%'"&)"8N/
])$*#/T")1.$*,5)*#/

CD'$(DB/2,*/
(D,"8.&/#%/4#N/X%D"U*/
T")1.$*,5)*#/CD'$(D/)"/
=a=?N/MA#.$/#D./7.$8.$/
%A/#D./T")1.$*,5)*#*/
,"&/T")#,$),"*/)"/
=ae=B/#D./(D'$(D/

Q.(,7./#D./T")#,$),"/
T")1.$*,5)*#/CD'$(D/%A/

I'"().N

0)8D#</,/2%%&/('#/
H$)"#/Q;/TTCI/
7.7Q.$/J.##;/

Y$,D,7/&.H)(#*/#D./
7,)"/."#$,"(./%A/

%'$/('$$."#/Q')5&)"8N/
J.##;U*/D'*Q,"&/

]$.&/Y$,D,7B/"%2/
&.(.,*.&B/2,*/

#D./,$(D)#.(#/2D%/
&.*)8".&/#D./(D'$(DN

J.5%2</%'$/Q.,'#)A'5/
*,"(#',$;/#%&,;/

How long have you been associated
with this congregation?  

 
Response  

Percent

Response 

Count

under 2 years 10.5% 12

2-5 years 14.0% 16

5-9 years 10.5% 12

10- 19 years 21.1% 24

20-29 years 13.2% 15

30+ years 30.7% 35

 answered question 114

How old were you on your last birthday?

 Response 

Percent
Response 

Count

under 25 4.3% 5

25-34 7.8% 9

35-44 8.6% 10

45-54 16.4% 19

55-64 17.2% 20

65-79 37.9% 44

80+ 7.8% 9

 answered question 116
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I.,%0,8=*'#,'-8%5,0,%&@8*%&8J,#%&A*"-%
-.,+0%9&0+-&@%8-&-"8%&'#%fW:1h%&'85,0,#%
d9&00+,#:e

[@-.*"F.%-.,%9&)*0+-$%*B%0,8=*'#&'-8%
+#,'-+D,#%&8%.,-,0*8,<"&@%\VV:fh]%*-.,08%
+#,'-+D,#%&8%-0&'8F,'#,0%\1:Vh]C%A+8,<"&@%
\W:fh]C%F&$%\P:4h]C%*0%@,8A+&'%\2:ch]:%

I.,%8"0?,$%&@8*%+'#+/&-,#%-.&-%-.,%
/*'F0,F&-+*'%.&8%&%.+F.%,#"/&-+*'&@%
A&/JF0*"'#C%5+-.%33:3h%.&?+'F%&%A&/.,@*08%
*0%/*'8,0?&-*0$%#,F0,,%*0%.+F.,0:

I.,%0,8=*'#,'-8%5.*%-**J%-.+8%8"0?,$%@+?,#%
5+-.+'%4Q%9+'"-,8%*B%/."0/.%\22:1h]:

!#/*D%'5&/Q./"%#.&/#D,#/#D./*'$1.;/$.H$.*."#*/
%"5;/#D%*./(%"8$.8,"#*/2D%/#%%-/#D./*'$1.;/
R>fN=g/%A/#D./(%"8$.8,#)%"S/,"&/7,;/"%#/
$.H$.*."#/#D./."#)$./(%"8$.8,#)%"N

Our Character

I.,%9,9A,08%*B%-.+8%/*'F0,F&-+*'%&0,%?,0$%
-$=+/&@%*B%>>L8%+'%-.&-%-.,$%&0,%/*9=@,<C%
#+?,08,C%&'#%*=+'+*'&-,#:%U*5,?,0C%5,%&0,%
A*"'#%A$%&%"'+B*09%?+8+*'C%&8%,<=@&+',#%@&-,0%
+'%-.,%=&/J,-C%&'#%.&?,%&%/*99*'%@*?,%*B%
B**#%&'#%/*9=&'+*'8.+=:%O?+#,'/,%*B%-.+8%
/&'%A,%8,,'%+'%-.,%,?,'-8%5,%,')*$:

I.,%/."0/.%A&M&&0%-.&-%*//"08%+'%i*?,9A,0%
+8%*"0%@&0F,8-%B"'#%0&+8+'F%,?,'-%*B%-.,%$,&0C%
&'#%-.,%A0,&JB&8-%&'#%@"'/.%&88*/+&-,#%5+-.%
+-%&0,%#,D'+-,@$%.+F.@+F.-8%*B%-.,%#&$%&'#%
F**#%-+9,8%-*%0,@&<%5+-.%B0+,'#8:%['*-.,0%
$,&0@$%,?,'-%+8%-.,%S*J&F*'%N,-0,&-C%5.,0,%
5,%.&?,%-.,%*==*0-"'+-$%-*%8=,'#%&%5,,J,'#%
+'%&%0"8-+/%/&A+'%+'%S*J&F*'%G-&-,%S&0J:%(-%
+8%.,@#%+'%H/-*A,0%&'#%+8%*',%*B%-.,%9*8-%
&'-+/+=&-,#%,?,'-8%*B%-.,%$,&0%B*0%9&'$%*B%
*"0%9,9A,08:%('%&##+-+*'%-*%.+J+'FC%,')*$+'F%
'&-"0,C%*0%)"8-%.&'F+'F%*"-%5+-.%=,*=@,%

*B%@+J,%9+'#8C%-.,%8.&0+'F%*B%9,&@8%+8%&'%
+9=*0-&'-%&8=,/-%*B%-.,%5,,J,'#:%[@@%-.,%
9,&@8%0,^"+0,%=&0-+/+=&-+*'%A$%-.,%0,-0,&-%
/&9=,08%5.*%=0,=&0,%B**#C%/**JC%8,0?,C%&'#%
/@,&'%-.,%J+-/.,'%&B-,0%-.,%9,&@:%O?,'%-.,%
J+#8%F,-%+'?*@?,#:%

H-.,0%B**#%0,@&-,#%*==*0-"'+-+,8%&0,b%
-.,%U&0?,8-%_,&8-C%5.+/.%/,@,A0&-,8%
I.&'J8F+?+'F%&'#%*-.,0%-0&#+-+*'8j%6+'+'F%
B*0%6*@@&08C%&%B"'#%0&+8+'F%=0*F0&9j%6+'',0%
6+8/"88+*'%F0*"=8C%&%-+9,%B*0%9,9A,08%-*%
9,,-%+'%89&@@%F0*"=8%&-%9,9A,0L8%.*9,8C%%
,&-%&'#%#+8/"88%+9=*0-&'-%+88",8j%&'#%-.,%
5,,J@$%dE*#$%X+B,e%#+'',08%-.&-%&0,%.,@#%&-%
/."0/.%&'#%&0,%&--0&/-+'F%$*"'F,0%=,*=@,%-*%
-.,%/."0/.:%;,%,?,'%,'#%-.,%5,,J@$%/.*+0%
0,.,&08&@%5+-.%B**#%&'#%@+F.-%0,B0,8.9,'-8:%
;,%.&?,%&%B"@@$%,^"+==,#%J+-/.,'%&'#%&0,%'*-%
&B0&+#%-*%"8,%+-k

[8%+'#+?+#"&@8C%-.,%9,9A,08%*B%*"0%
/*'F0,F&-+*'%.*@#%&%?&0+,-$%*B%0,@+F+*"8%
?+,58%&'#%&0,%A*"'#%-*F,-.,0%'*-%A$%&%8+'F@,%
/0,,#C%A"-%A$%&%/*99*'%0,8=,/-%B*0%0,&8*'C%
-*@,0&'/,C%&'#%-.,%+'#+?+#"&@L8%8,&0/.%B*0%

What is your current marital status?

 
Response 

Percent
Response 

Count

Divorced 9.5% 11

Domestic
partnership/
Living w/ partner 

6.0% 7

Married 62.1% 72

Separated 1.7% 2

Single 13.8% 16

Widowed 6.9% 8

 answered question 116

ED./)"".$/()$(5./Q.5%2/
*D%2*/&.*#)",#)%"*/

2)#D)"/,"/,HH$%G)7,#./
?c/7)"'#./&$)1./
A$%7/TTCIN/ED./
%'#.$/()$(5./*D%2*/

&.*#)",#)%"*/,Q%'#/%"./
D%'$/A$%7/TTCI
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-0"-.:%I.,%/."0/.%5,@/*9,8%&@@%=,*=@,%
5+-.*"-%0,F&0#%-*%/0,,#C%&F,C%F,'#,0C%8,<"&@%
*0+,'-&-+*'C%*0%0&/,:%I.,%/*'F0,F&-+*'%.&8%
8-0,'F-.8C%A"-%&@8*%5,&J',88,8:%;,%#*%'*-%
,<=,/-%=,0B,/-+*'%+'%*"0%9+'+8-,0%A"-%#*%
,<=,/-%.+9%*0%.,0%-*%.,@=%"8%A,%-.,%A,8-%5,%
/&'%A,:

Our Commitment

G+'/,%+-8%+'/,=-+*'%+'%13c2C%/."0/.%9,9A,08%
.&?,%A,,'%&/-+?,%+'%/*99"'+-$%&BB&+08%&'#%
8*/+&@%)"8-+/,%+88",8C%&'#%-.&-%-0&#+-+*'%
+8%,?+#,'-%-*#&$%5+-.%-.,%/*'F0,F&-+*'&@%
9,9A,08L%+'?*@?,9,'-%&'# *̀0%D'&'/+&@%
8"==*0-%*B%-.,%B*@@*5+'F%*0F&'+M&-+*'8%&'#%
&/-+?+-+,8:

l%G*/+&@%!"8-+/,%T*99+--,,
l%%>>TK%G*/+&@%!"8-+/,%-&8J%B*0/,%*'%
_,,#+'F%H"0%U"'F0$%i,+F.A*08
l%%H>I0,&/.%
.--=b̀ `555:9"'/+,*"-0,&/.:/*9`
l%%[%E,--,0%;&$%
555:&A,--,05&$9"'/+,:*0F`
l%%KHK%\K*-+?&-,%H"0%K+'#8]%
555:9*-+?&-,*"09+'#8:*0F`
l%%G,/*'#%U&0?,8-%_**#%E&'J%
.--=b̀ `555:/"0,."'F,0:*0F`
l%T.0+8-+&'%K+'+8-0+,8%G@,,=+'F%N**9
l%_0+,'#8%_**#%S&'-0$
l%%U&0?,8-%G*"=%7+-/.,'%
.--=b̀ `555:B&/,A**J:/*9`=&F,8`I.,R
U&0?,8-RG*"=R7+-/.,' 1̀c3cVQW2P1VPfW1
l%%X,&F",%*B%;*9,'%m*-,08%
555:9"'/+,#,@&5&0,:+':@5?',-:*0F`%%%%
l%%N,A"+@#+'F%I*F,-.,0%
555:0,A"+@#+'F-*F,-.,09"'/+,:*0F`
l%%S@&'',#%S&0,'-.**#%*B%('#+&'&%
G*9,%&0,%+'?*@?,#%&8%?*@"'-,,08C%&'#%*',%
>>TK%9,9A,0%+8%*'%-.,%A*&0#:%
.--=b̀ `555:==+':*0F

l%%N*$%T%E"@,$%T,'-,0%\>>TK%9,9A,08%*'%
-.,%A*&0#]%.--=8b̀ 8̀+-,8:F**F@,:/*9 8̀+-,`
0*$/A"@,$/,'-,0̀ .*9,
l%N*88%T,'-,0C%>>TK%9,9A,08%*'%-.,%A*&0#:
l%%6,@&5&0,%T*"'-$%G,'+*0%T+-+M,'L8%T,'-,0
l%%K"'/+,%[/-+*'%S@&'%
.--=b̀ `9"'/+,&/-+*'=@&':*0F`%
I5*%>>TK%9,9A,08%*'%-.,%A*&0#:

Our Long Range Plan

I.,%X*'F%N&'F,%S@&'%F0,5%*"-%*B%-.,%1Wc-.%
[''+?,08&0$%T,@,A0&-+*':%I.,%[''+?,08&0$%
G-,,0+'F%T*99+--,,%#+8/"88,#%-.,%T&=+-&@%
_"'#%T&9=&+F'%*==*0-"'+-$%*BB,0,#%A$%-.,%
/,@,A0&-+*'C%A"-%+'%-.,%,'#%#,/+#,#%-.&-%-.,0,%
5&8'L-%,'*"F.%-+9,%-*%#*%A*-.%&#,^"&-,@$:%

[B-,0%-.,%$,&0%*B%/,@,A0&-+*'C%B"0-.,0%
#+8/"88+*'%0,?,&@,#%-.,%',,#%B*0%&%X*'F%
N&'F,%S@&'%-*%=0*?+#,%B*/"8%B*0%&%T&=+-&@%
_"'#%60+?,:%E,F+''+'F%+'%H/-*A,0%*B%WQQ3C%&%
A0*&#RA&8,#%/*99+--,,%*B%/."0/.%9,9A,08%
9,-%9*'-.@$C%+'?+-+'F%/.&+08%B0*9%J,$%
/*99+--,,8%-*%&--,'#%&'#%8"FF,8-%8=,/+D/%
&/-+*'%8-,=8%B*0%-.,%F*&@8%0,@&-,#%-*%-.,+0%
0,8=*'8+A+@+-+,8:%T*99+--,,8%#,?*-,#%-+9,%-*%
0,?+,5+'F%&'#%9&J+'F%8"FF,8-+*'8%-*%#0&B-8:%
('%K&$%WQQ2C%&%/*9=@,-,%#0&B-%*B%-.,%=@&'%
5&8%=*8-,#%*'%-.,%/."0/.%5,A8+-,%&'#%9&#,%
&?&+@&A@,%+'%.&0#%/*=$%-*%/."0/.%9,9A,08C%
5+-.%&%^",8-+*'%&'#%&'85,0%8,88+*'%.,@#%
&B-,0%/."0/.%&-%-.,%,'#%*B%-.,%9*'-.:%('%
H/-*A,0%WQQ2%-.,%/*'F0,F&-+*'%&==0*?,#%-.,%
#*/"9,'-%&-%-.,%B&@@%/*'F0,F&-+*'&@%9,,-+'F:%

[%/*=$%*B%-.,%X*'F%N&'F,%S@&'%/&'%A,%B*"'#%
*'%-.,%>>TK%5,A%8+-,%&-b%%.--=b̀ `555:
""/."0/.9"'/+,:',-`9,#+&R@+A`=#B F̀*?̀
@0=WQ1W:=#B

E%H/$)8D#</)#.7*/
&%"#,#.&/A%$/,/$.(."#/

A%%&/&$)1.

0)8D#</:'$/4%(),5/
X'*#)(./E,*-/]%$(./
$,)*.*/7%".;/*.55)"8/
],)$/E$,&./(%AA../,"&/

(D%(%5,#.*N

https://sites.google.com/site/roycbuleycenter/home
http://www.uuchurchmuncie.net/media-lib/pdf/gov/lrp2012.pdf
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OUR 
EXPLORATION
What We Did

I.,%>>TK%K+'+8-,0+&@%G,&0/.%T*99+--,,%
/*'#"/-,#%&%8,0+,8%*B%/*--&F,%9,,-+'F8%-*%
F&-.,0%=0,@+9+'&0$%+'B*09&-+*'%&A*"-%5.&-%
*"0%/*'F0,F&-+*'%5&'-8%+'%*"0%',<-%8,--@,#%
9+'+8-,0j%5,%B*@@*5,#%-.&-%5+-.%&%8"0?,$%
-*%F&-.,0%#,9*F0&=.+/%#&-&%&'#%B"0-.,0%
+'B*09&-+*'%&A*"-%F*&@8%&'#%?+8+*'8%B*0%
*"0%B"-"0,:%;,%&@8*%+'?+-,#%7,+-.%70*'%-*%
/*'#"/-%&%E,$*'#%T&-,F*0+/&@%I.+'J+'F%
5*0J8.*=%5+-.%"8%-*%,'&A@,%"8%-*%*=,'@$%
#+8/"88%.*5%5,%&8%&%/*'F0,F&-+*'%9+F.-%#,&@%
5+-.%&%/&'#+#&-,%5.*%#*,8%'*-%D-%5.&-%8*9,%
/*'F0,F&-+*'&@%9,9A,08%8,,%&8%-.,%'*09:%
I.,%0,8"@-8%&==,&0%+'%&==,'#+/,8:

Cottage Meetings

[%-*-&@%*B%12%T*--&F,%K,,-+'F8%5,0,%.,@#%&'#%
+'/@"#,#%1P4%+'#+?+#"&@%=&0-+/+=&'-8:%I.,%
9,,-+'F8%-**J%=@&/,%-.0*"F.*"-%_,A0"&0$%
&'#%K&0/.C%WQ1W:%O&/.%T*--&F,%K,,-+'F%5&8%
.,@#%,+-.,0%&-%-.,%.*9,%*B%&%/*'F0,F&-+*'&@%
.*8-%*0%&-%-.,%/."0/.C%&'#%+'?*@?,#%
3R1Q%=&0-+/+=&'-8:%I.,%.*8-8%=0*?+#,#%
0,B0,8.9,'-8:%[%/*'?,',0C%5.*%,<=@&+',#%
-.,%="0=*8,%*B%-.,%9,,-+'F%&'#%=0,8,'-,#%2%
^",8-+*'8%-*%-.,%=&0-+/+=&'-8C%/*'#"/-,#%-.,%
9,,-+'F8:%G/0+A,8%-.,'%0,/*0#,#%0,8=*'8,8%
-*%-.,%^",8-+*'8:%i*%'&9,8%5,0,%&88+F',#%-*%
-.,%0,8=*'8,8:%%

MSC Survey

I.,%8"0?,$%5&8%&?&+@&A@,%A*-.%*'@+',%
-.0*"F.%G"0?,$%K*'J,$%&'#%+'%.&0#%/*=$%
B*0%-.0,,%5,,J8%#"0+'F%!"',:%KGT%8,-%-.0,,%
-&8J8%B*0%-.,%8"0?,$b%-*%/*@@,/-%#,9*F0&=.+/%
#&-&%&A*"-%-.,%/*'F0,F&-+*'C%-*%F&+'%&%A,--,0%
=,08=,/-+?,%*'%.*5%-.,%/*'F0,F&-+*'%"8,8%
&@@%*B%-.,%*==*0-"'+-+,8%B*0%+'?*@?,9,'-%-.&-%
-.,%/."0/.%*BB,08C%&'#%-*%#,-,09+',%5.&-%
-.,%/*'F0,F&-+*'%5&'-8%+'%*"0%',<-%8,--@,#%
9+'+8-,0:%G"0?,$%^",8-+*'8%5,0,%#,?,@*=,#%
A&8,#%*'%&%>>[%8&9=@,%8"0?,$%&8%5,@@%&8%
&%=0,?+*"8%>>TK%8"0?,$%&'#%5,0,%8.&=,#%
A$%/*'?,08&-+*'8%&-%-.,%T*--&F,%K,,-+'F8%
+'%*0#,0%-*%,'F&F,%&@@%0,8=*'#,'-8%*'%+88",8%
-.&-%*'@$%8*9,%T*--&F,%K,,-+'F8%&##0,88,#:%

112%=,*=@,%0,8=*'#,#%-*%-.,%8"0?,$C%1Qf%*B%
-.,9%\32h]%9,9A,08%&'#%14%\11h]%B0+,'#8%*B%
-.,%/."0/.:%

Beyond Categorical Thinking 
Workshop

H'%!"',%4C%7,+-.%70*'%/*'#"/-,#%*"0%
G"'#&$%9*0'+'F%5*08.+=%8,0?+/,%&'#%-.,%
-.0,,R.*"0%ETI%5*0J8.*=%B*@@*5+'F%&%@+F.-%
@"'/.:%[-%@,&8-%P4%/*'F0,F&-+*'&@%@,&#,08C%
9,9A,08C%&'#%B0+,'#8%=&0-+/+=&-,#C%@,&0'+'F%
9*0,%&A*"-%-.,%9+'+8-,0+&@%8,&0/.%=0*/,88C%
/*'8+#,0+'F%*"0%.*=,8C%,<=,/-&-+*'8%&'#%
/*'/,0'8%B*0%&%',5%9+'+8-,0C%&'#%,<=@*0+'F%
.*5%-.+'J+'F%/&-,F*0+/&@@$%&A*"-%=,*=@,%
8*9,-+9,8%+'-,0B,0,8%5+-.%/.**8+'F%-.,%A,8-%
/&'#+#&-,:%

[%/*0,%F0*"=%*B%/*99+--,#%9,9A,08%&==,&08%
-*%.&?,%=&0-+/+=&-,#%+'%&@@%-.0,,%KGT%
&/-+?+-+,8C%A"-%8*9,%*B%-.,%',5,0%9,9A,08%
&'#%=&0,'-8%5+-.%$*"'F%B&9+@+,8%#+#%'*-%
?+8+A@$%=&0-+/+=&-,:%

What We Learned: Challenges 
and Opportunities

T.&'F,%9&$%A,%&%8+F'+D/&'-%/.&@@,'F,%
B*0%-.+8%/*'F0,F&-+*'C%5.,-.,0%+'%8+M,C%
F*?,0'&'/,C%*0%#+?,08+-$:

Y0*5-.%+8%8*9,-.+'F%-.&-%*"0%9,9A,08%
8"==*0-,#%+'%-.,%KGT%8"0?,$:%I.,%8-&A@,%
/.&0&/-,0%*B%*"0%/*'F0,F&-+*'%=0*?+#,8%*',%
*B%*"0%A+FF,8-%/.&@@,'F,8:%%6,9*F0&=.+/8%
0,=*0-,#%+'%-.,%8"0?,$%0,?,&@%&'%,'#"0+'FC%
8-&A@,%/*'F0,F&-+*'%-.&-L8%'*-%?,0$%#+?,08,%
8*/+*R,/*'*9+/&@@$%*0%A$%&'$%'"9A,0%*B%
/&-,F*0+/&@%+#,'-+-+,8RR0&/,C%,-.'+/+-$C%8,<"&@%
*0+,'-&-+*'C%#+8&A+@+-$C%&F,C%,-/:%

U*5%#*%5,%&--0&/-%&'#%J,,=%',5%9,9A,08%
8*%-.&-%5,%/&'%F0*5%+'%'"9A,08%&'#%
#+?,08+-$C%5.+@,%J,,=+'F%9,9A,08%5.*%9&$%
B,,@%"'/*9B*0-&A@,%&8%-.,%/.&0&/-,0%*B%*"0%
/*'F0,F&-+*'%/.&'F,8n%[8%5,%'*-,#%+'%*"0%
TNC%5,%&0,%&%d;,@/*9+'F%T*'F0,F&-+*'Ce%
&'#%$,-%-.,%E,$*'#%T&-,F*0+/&@%I.+'J+'F%
\ETI]%5*0J8.*=%0,?,&@,#%-.&-%'*-%&@@%*B%*"0%
9,9A,08%&0,%&8%&//,=-+'F%&8%5,%-.*"F.-:%
I.,%ETI%5*0J8.*=%#+#C%.*5,?,0C%.&?,%&%
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OUR 
EXPLORATION
.+F.%=0*=*0-+*'%*B%*@#,0%9,9A,08C%5.*%9&$%
'*-%A,%&8%/*9B*0-&A@,%5+-.%/.&'F,%&8%8*9,%
$*"'F,0%9,9A,08%*B%-.,%/."0/.:%6,8=+-,%
*"0%.&?+'F%9&#,%-.,%-0&'8+-+*'%-*%=0*F0&9%
/."0/.%F*?,0'&'/,C%9&'$%9,9A,08%&@8*%8-+@@%
/@+'F%-*%&%=&8-*0&@%&==0*&/.%-*%9,9A,08.+=C%
9&J+'F%+-%#+BD/"@-%&-%-+9,8%B*0%"8%-*%&//,=-%
',5%9,9A,08%&'#%-.,%+#,&8%-.,$%9&$%A0+'F%
-*%-.,%-&A@,:

G*/+&@%)"8-+/,%+88",8%&'#%-.,%9&'$%9,9A,08%
5.*%&0,%&/-+?,@$%+'?*@?,#%+'%&##0,88+'F%-.,9%
+'%-.,%K"'/+,%/*99"'+-$%9&$%=0*?+#,%-.,%
=,08=,/-+?,%5,%',,#%-*%,'F&F,%*==*0-"'+-+,8%
B*0%F0*5-.C%A*-.%+'%'"9A,08%&'#%+'%#+?,08+-$:%%
HB%-.*8,%0,8=*'#+'F%-*%-.,%8"0?,$C%PWh%
+'#+/&-,#%-.,$%.&#%=&0-+/+=&-,#%+'%/."0/.%
&BD@+&-,#%8*/+&@%)"8-+/,%&/-+?+-+,8 /̀*99"'+-$%
*"-0,&/.%+'%-.,%@&8-%$,&0%\8"/.%&8%5*0J%&-%
G,/*'#%U&0?,8-C%-.,%U&0?,8-%G*"=%7+-/.,'C%
-.,%T.0+8-+&'%K+'+8-0+,8%8@,,=+'F%0**9C%
N,A"+@#+'F%I*F,-.,0]C%&'#%PQh%+'#+/&-,#%
-.,$%.&#%=&0-+/+=&-,#%+'%-.,%E*#$%X+B,%
#+'',08%&-%/."0/.C%&%=*-@"/J%#+'',0%.,@#%
,&/.%I",8#&$%,?,'+'F%-.&-%5,@/*9,8%&@@C%A"-%

=&0-+/"@&0@$%&--0&/-8%/*@@,F,%8-"#,'-8%B0*9%
-.,%P>%F0*"=%&'#%$*"'F%&#"@-8%5+-.%8*9,%
$*"'F%*BB8=0+'F%5.*%&-%-+9,8%&0,%+'%',,#%*B%
8*9,%,<-0&%8"==*0-:%I.,%/."0/.%B**#%=&'-0$%
5&8%,8-&A@+8.,#%5.,'%E*#$%X+B,%A,F&'%&'#%+8%
*=,'%I",8#&$%,?,'+'F8:%%

I.,%B&+-.%-0&#+-+*'8%+9=*0-&'-%-*%8"0?,$%
0,8=*'#,'-8L%0,@+F+*"8%#,?,@*=9,'-%9&$%&@8*%
=0*?+#,%=,08=,/-+?,%-*%,'F&F,%*==*0-"'+-+,8%
B*0%F0*5-.:%

Our Vision For The Future

I.,%/*'F0,F&-+*'%*B%-.+8%/."0/.%0,=0,8,'-8%
&%F0*"=%*B%.+F.@$%+'#,=,'#,'-%+'#+?+#"&@8C%
5.*%.&?,%?&0+,#%+#,&8%*B%.*5%-.+8%/."0/.%
8.*"@#%F0*5%&'#%=0*8=,0C%A"-%&0,%"'+-,#%+'%
-.,%=0+*0+-+,8%*B%-.,%/."0/.:%I.,%8-&-,9,'-%
F+?,'%+'%-.,%F@*5+'F%/*&@%8,/-+*'%*B%-.,%
/*'F0,F&-+*'&@%0,/*0#%8&$8%+-%A,8-j%d(-%+8%-.,%
0,F&0#`B0+,'#8.+=`/*9=&88+*'%5,%.*@#%B*0%
,&/.%*-.,0%&'#%B*0%-.,%/*99"'+-$%+'%5.+/.%
5,%@+?,%-.&-%+#,'-+D,8%*"0%/*99*'%F*&@:%I.,%
IR8.+0-8%-.&-%5,%5,&0%5+-.%=0+#,%="-%+-%,?,'%
9*0,%8"//+'/-@$b%oU,@=%.,&@%*"0%5*0@#:Le%
I.,%8-0,'F-.%*B%-.+8%/."0/.%/&'%A,%B*"'#%
+'%-.,%/*0,%*B%&/-+?,%@*'FR-,09%9,9A,08%
5.*%&0,%=&88+*'&-,%&'#%/*99+--,#%-*%-.+8%
/."0/.%&'#%-.,%/*99"'+-$:%H"0%/*'-+'"+'F%
8-0,'F-.%@+,8%5+-.%-.,%,'-."8+&8-+/%$*"'F,0%
9,9A,08%*B%-.,%/*'F0,F&-+*'%5.*%5+@@%
A,/*9,%-.,%@,&#,08%*B%-.,%/."0/.:%I.+8%
0,',5&@%=0*/,88%.&8%*//"00,#%-.0*"F.*"-%
-.,%@+B,%*B%-.+8%/."0/.%&'#%+8%5.$%+-%.&8%
0,9&+',#%8-&A@,%-.0*"F.%+-8%1c4%$,&08%*B%
,<+8-,'/,:%G*/+&@%)"8-+/,%+88",8%&'#%.*5%
-*%*?,0/*9,%-.,9%.&?,%&@5&$8%A,,'%=&0-%
*B%-.+8%/."0/.C%&'#%+B%5,%.&#%&%/*@@,/-+?,%
?+8+*'C%+-%5*"@#%A,%-.&-%5,%/*"@#%@+?,%+'%
&%5*0@#%+'%5.+/.%8*/+&@%)"8-+/,%+88",8%'*%
@*'F,0%,<+8-:%

 

 
Response 

Percent
Response  

Count

Buddhism 30.1% 31

Hinduism 9.7% 10

Islam 3.9% 4

Judaism 10.7% 11

Neo-Paganism 13.6% 14

Theological Christianity 32.0% 33

Religious Humanism 37.9% 39

Taoism 8.7% 9

None of the above 30.1% 31

Other  19

 answered question 103

In addition to Unitarian Universalism, what faith
traditions are important in your religious development?
CHECK ALL THAT APPLY. 
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OUR CHALICE
A Brief History of 
4800 West Bradford Drive

E$%-.,%12fQ8C%-.,%#*5'-*5'%/."0/.%5&8%
+'%',,#%&%9&)*0%0,=&+08%&'#%-.,%/*8-%*B%
0,=&+0%9&#,%0,@*/&-+'F%&%A,--,0%*=-+*':%I.,%
#*'&-+*'%*B%@&'#%A$%N&@=.%T0*88%F&?,%"8%-.,%
@*/&-+*'%&'#%&%/&=+-&@%B"'#%#0+?,%F&?,%"8%-.,%
9*',$%-*%A"+@#%&%',5%/."0/.:%I.,%@&'#%5&8%
*'%-.,%'*0-.5,8-%8+#,%*B%K"'/+,%&'#%+8*@&-,#%
B0*9%-.,%0,8-%*B%-.,%/+-$:%;.,'%*"0%=0,8,'-%
/."0/.%&-%P3QQ%;,8-%E0&#B*0#%60+?,%5&8%
#,#+/&-,#%+'%12fV%-.,0,%5&8%@+--@,%&0*"'#%"8:%
I.,%9*?,%5&8%',/,88&0$C%A"-%-.,%9,9A,08%
*B%-.,%/."0/.%.&-,#%-*%@,&?,%-.,+0%@*'F%-+9,%
.*9,%#*5'-*5':%U*5,?,0C%-.,$%5,0,%&A@,%-*%
A0+'F%8*9,%*B%-.,%A"+@#+'F%5+-.%-.,9:%I.,%
A,@@8%B0*9%-.,%*@#%/."0/.%&0,%'*5%+'%-.,%B*$,0%
&'#%8&'/-"&0$%*B%-.,%/."0/.%+'%-.,%5**#8C%
&'#%*',%*B%-.,%A,@@8%+8%"8,#%-*%8-&0-%-.,%-5*%
8-&F,8%*B%-.,%G"'#&$%8,0?+/,8:

H-.,0%&0-+B&/-8%B0*9%-.,%#*5'-*5'%/."0/.%
&0,%-.,%8-&+',#%F@&88%U&08.9&'%=&',@8%-.&-%
8$9A*@+M,%?&0+*"8%0,@+F+*'8C%@*/&-,#%&A*?,%
-.,%8&'/-"&0$%5+'#*58:%

Current Events

[%@*-%.&8%/.&'F,#%8+'/,%-.,%',5%/."0/.%
5&8%A"+@-:%(-%+8%'*5%8"00*"'#,#%A$%-.,%/+-$%
&'#%',<-%$,&0C%-.,%-5*%@&',%0*&#%\K*00+8*'C%
-.&-%A*0#,08%-.,%=0*=,0-$%*'%-.,%5,8-%&'#%
/*'',/-8%-*%E0&#B*0#%60+?,]%5+@@%A,%5+#,',#%
-*%-.0,,%@&',8:%I.,%/*"'-$%A*"F.-%&%-0&/-%*B%
@&'#%B0*9%-.,%/."0/.%@&8-%$,&0:%

[8%5+-.%-.,%*@#%/."0/.%#*5'-*5'C%-.,%
/"00,'-%A"+@#+'F%.&8%8.*5'%8+F'8%*B%&F,C%A"-%
-.+8%-+9,%&0*"'#%5,%.&?,%A,,'%=0*&/-+?,%
&'#%9&#,%0,=&+08%&8%-.,$%&0,%',,#,#:%I.,%
/&0=,-+'F%+'%-.,%8&'/-"&0$%&'#%*-.,0%8,@,/-%
0**98%5&8%0,/,'-@$%0,=@&/,#%&'#%5&8%=&+#%
B*0%5+-.%&%/&=+-&@%B"'#%#0+?,:%I.,%0**B%
5&8%-.,%',<-%A+F%=0*),/-%&'#%5&8%-&/J@,#%
+'%-5*%8-&F,8:%I.,%/."0/.%.&8%&%p&-%0**B%
-.&-%/*'8+8-8%*B%V%@&$,08%*B%0"AA,0%5+-.%-&0%
A,-5,,'%-.,%@&$,08C%&'#%-.&-%=*0-+*'%*B%-.,%
0**B%.&#%-*%A,%0,=@&/,#%+'%WQQ1j%-.,%B"'#8%
B*0%+-%/&9,%B0*9%-.,%dN&+8,%H"0%N**Be%
B"'#%#0+?,:%[-%-.,%-+9,%-.,%"==,0%0**B%5&8%
0,=@&/,#%-.,%#,/*0&-+?,%5**#%8.+'F@,8%
&0*"'#%-.,%,#F,%*B%-.,%0**B%5,0,%+'%F**#%
/*'#+-+*':%E$%WQ1Q%-.,$%&@8*%',,#,#%-*%A,%
0,=@&/,#%&8%8.*5'%A,@*5:

I.,%5**#%8.+'F@,8%5,0,%0,=@&/,#%5+-.%&%
=*@$9,0%/*9=*8+-+*'%8.+'F@,%-.&-%@**J8%
&@9*8-%&8%F**#%&8%-.,%*0+F+'&@%A"-%.&8%-5*%
&#?&'-&F,8b%1]:%I.,$%&0,%-*-&@@$%D0,=0**BC%
&'#%W]:%I.,%/*@*0%5+@@%'*-%B&#,%5+-.%-+9,:%
['*-.,0%=*8+-+?,%B*0%-.+8%-$=,%*B%8.+'F@,%+8%
-.&-%-.,%',+F.A*0.**#%0&//**'8%#*%'*-%8,,9%
-*%A,%&A@,%-*%F&+'%&//,88%-*%-.,%/."0/.:%I.,%

M#/$)8D#</%"./%A/#2%/
Q.55*/*,1.&/A$%7/#D./
%5&/(D'$(D/Q')5&)"8

J.5%2</,/A.2/%A/#D./
L,$*D7,"/*#,)".&/

85,**/H,".5*

J.5%2/$)8D#</,/hQ.A%$.i/
HD%#%/%A/#D./$.(."#5;/
$.H5,(.&/$%%A/*D)"85.*/
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0&//**'%*//"=&-+*'%+8%&%0"''+'F%)*J,%5+-.%
9&'$%/*'F0,F&'-8%A"-%-.,%0&//**'8%#+#%#*%
&%@*-%*B%#&9&F,%-*%-.,%/."0/.:%I.,$%5&-/.,#%
&%B,5%8,09*'8%B0*9%-.,%"==,0%5+'#*58%
*B%-.,%/."0/.C%&'#%&-%*',%=*+'-%*',%*B%-.,%
A&A+,8%,'-,0,#%-.,%8&'/-"&0$:%S0+*0%-*%-.,%
0,=@&/,9,'-%*B%-.,%*@#%8.+'F@,8%5,%.&#%&%?,0$%
&/-+?,%0&//**'%0,@*/&-+*'%=0*F0&9:%

I.,%9*',$%B*0%0,=@&/+'F%-.,%8.+'F@,8%/&9,%
B0*9%-.,%/"00,'-%G&?,%H"0%G&'/-"&0$%
\GHG]%B"'#%#0+?,%-.&-%.&8%&@8*%,'&A@,#%
"8%-*%"=F0&#,%-.,%8*"'#%8$8-,9C%+9=0*?,%
-.,%#0&+'&F,%*B%-.,%/."0/.C%+'8-&@@%&+0%
/*'#+-+*'+'F%+'%-.,%*BD/,%8"+-,C%="-%+'%
',5%@+F.-+'F%B*0%-.,%B0*'-%5&@JC%A"+@#%&%
;,@/*9+'F%T,'-,0C%"=F0&#,%-.,%9,'L8%&'#%
5*9,'L8%A&-.0**9C%&'#%0,R@&'#8/&=,%-.,%
B0*'-%,'-0&'/,%-*%'&9,%&%B,5:%(9=0*?,#%
@+F.-+'F%B*0%-.,%8&'/-"&0$%&'#%,'.&'/,#%
8-*0&F,%B*0%-.,%*BD/,%8"+-,%&0,%/"00,'-@$%A,+'F%
+9=@,9,'-,#:%

I.,%TN%$*"%0,?+,5,#%F&?,%-.,%8^"&0,%B**-&F,%
*B%-.,%A"+@#+'FC%A"-%-.,%8/.,9&-+/%p**0%=@&'%
&-%-.,%,'#%*B%-.+8%8,/-+*'%5+@@%F+?,%$*"%&%
A,--,0%+#,&%*B%-.,%B"'/-+*'&@%8=&/,%5+-.+'%
-.,%/."0/.:%I.,%9"@-+="0=*8,%8=&/,C%NO%
/@&880**98%\,</,=-%-.,%'"08,0$]C%A&-.0**98C%
5&@J%-.0*"F.C%A*+@,0%0**9%&'#%)&'+-*0L8%

/@*8,-%&0,%-+@,#C%5.,0,&8%-.,%0,8-%*B%-.,%
/."0/.%+8%/&0=,-,#:%

Our Woods

I.,%@&'#%"=*'%5.+/.%-.+8%/."0/.%5&8%A"+@-%
+8%.,&?+@$%5**#,#%&'#%#*,8%=0,8,'-%8*9,%
#0&+'&F,%+88",8%5+-.%-.,%8,&8*'&@%0&+'8%8*%
/*99*'%+'%('#+&'&:%U*5,?,0C%-.,%=@&'',08%
=@&/,#%-.,%A"+@#+'F%*'%-.,%.+F.,8-%F0*"'#%
5+-.+'%-.,%@*-C%5.+/.%)"8-%.&==,'8%-*%A,%+'%
-.,%/,'-,0%*B%-.,%5**#8:%I.,0,B*0,C%B0*9%-.,%
8-0,,-%5,%&0,%'*-%&8%?+8+A@,%&8%*-.,0%/."0/.,8%
+'%-*5'%A"-%-.,%?+,58%*"-%&'$%*B%*"0%5+'#*58%
&0,%9&F'+D/,'-%0,F&0#@,88%*B%-.,%8,&8*':%

9%%-)"8/2.*#/R0F/
2)"8S</!#U*/&)Aj('5#/
#%/#.55/#D.*./,$./"%#/
2%%&/*D)"85.*W

M#/$)8D#</1).2/%A/
#D./2%%&*/A$%7/#D./
7)")*#.$U*/%Aj(.

C%"#)"'.*/%"/H,8./b?/
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0)8D#</#D./*,"(#',$;/
5%%-)"8/"%$#D

C."#.$/5.A#</
,/5)1.5;/(%"1.$*,#)%"/

)"/#D./A%;.$

C."#.$/$)8D#</TTCI/
7.7Q.$*/*D,$)"8/
#D.)$/7'*)(,5/8)A#*/

J.5%2/5.A#</%"./%A/#2%/
Q.55*B/,"&/hED./4%2.$Bi/
,/*#,)".&/85,**/H,".5B/
Q%#D/A$%7/%'$/A%$7.$/
Q')5&)"8/&%2"#%2"[/

%"/#D./5.A#/,$./
HD%#%*/%A/%'$/A%$7.$/
7)")*#.$*/8%)"8/Q,(-/
7%$./#D,"/=>c/;.,$*N

J.5%2/$)8D#</
%'$/-)#(D."/7,;/Q./
*7,55B/Q'#/2./H'#/)#/

#%/8%%&/'*.W
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0)8D#</5%%-)"8/"%$#D/
2.*#B/#D./*,"(#',$;/)*/
k%%&.&/2)#D/5)8D#

J.5%2</#2%/".2/
A$)."&*/*)8"/#D./

7.7Q.$*D)H/Q%%-

J%##%7/5.A#</
M/#;H)(,5/4'"&,;/
2%$*D)H/*.$1)(.

J%##%7/$)8D#</M/1.$;/
&)AA.$."#/*(."./,*/#D./
*,"(#',$;/Q.(%7.*/,///
H.$A%$7,"(./*H,(.N
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I.,%8&'/-"&0$%+8%8"00*"'#,#%A$%8@+#+'F%#**08%
&'#%5+'#*58C%-.&-%@,-%+'%-.,%@+F.-%A"-%&@8*%
B0&9,%-.,%5**#8:

H',%*B%-.,%9&)*0%)*A8%-.,%=0*=,0-$%
9&+'-,'&'/,%/*99+--,,%B&/,8%,&/.%$,&0%+8%
J,,=+'F%'&-"0,%B0*9%-&J+'F%*?,0:%;,%"8,%
&@@%/."0/.%5*0J#&$8%-*%-0+9%A&/J%-.,%-0,,8%
&'#%A"8.,8C%5.+@,%-0$+'F%-*%=0,8,0?,%-.,%
d5+@#',88e%*B%*"0%5**#8:%I.,%9&)*0%-&8J8C%
8"/.%&8%9*5+'F%&'#%8'*5%0,9*?&@C%&0,%-&J,'%
/&0,%*B%A$%&%=0*B,88+*'&@%8,0?+/,C%A"-%-.&-%8-+@@%
@,&?,8%&%@*-%-*%#*%,&/.%$,&0:

I5*%$,&08%&F*%/."0/.%9,9A,08%=+-/.,#%+'%-*%
.,@=%A"+@#%&%@&0F,%8-*0&F,%8.,#%-*%.*"8,%8*9,%
*B%-.,%,^"+=9,'-%5,%',,#%-*%9&+'-&+'%-.,%
F0*"'#8:%%%

E%H</9%%-)"8/.,*#/
A$%7/#D./C$%**/

I.7%$),5/Y,$&."N/
M#/$)8D#/)*/#D./

.G#.$)%$/2,55/%A/#D./
7)")*#.$U*/%Aj(.//

9%2.$/5.A#</I.7%$),5/
2,55/%"/#D./2.*#/*)&./
%A/#D./*,"(#',$;

M#/$)8D#</TTCI/
7.7Q.$*/H)#(D/)"/#%/
Q')5&/,/7'(D/"..&.&/

*#%$,8./*D.&N/
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OUR CHALICE

RE Entrance

I.,%0,&0%,'-0&'/,%-*%-.,%/."0/.%A0+'F8%
9,9A,08%#+0,/-@$%+'-*%-.,%NO%5+'F%*B%-.,%
/."0/.C%&'#%+8%/*99*'@$%"8,#%A$%=&0,'-8%
5+-.%J+#8%&'#%-.,%G"'#&$%9*0'+'F%&#"@-%NO%
9,9A,08C%5.*%9,,-%-*%#+8/"88%&%?&0+,-$%*B%
-*=+/8%A,B*0,%G"'#&$%8,0?+/,8%,&/.%5,,J:%I.,%
NO%=@&$F0*"'#%+8%&@8*%&-%-.,%,&8-%,'-0&'/,C%
&'#%-.,%NO%/@&880**98%@**J%*"-%+'-*%-.,%
F0&88$%=*0-+*'%*B%-.,%=@&$%&0,&:

['*-.,0%/."0/.%=0*),/-%-.&-%-**J%&#?&'-&F,%
*B%/."0/.%?*@"'-,,08%5&8%-.,%NO%=@&$F0*"'#%
8-0"/-"0,%\&A*?,]%&'#%&0,&%-.&-%5&8%A"+@-%
8,?,0&@%$,&08%&F*:%I.,%&0,&%&0*"'#%-.,%
=@&$F0*"'#%,^"+=9,'-%+8%/*?,0,#%5+-.%
8.0,##,#%0"AA,0%-+0,8C%&'#%-.,%F0&88$%
,'-0&'/,%-*%-.,%,^"+=9,'-%+8%)"8-%*"-8+#,%-.,%
NO%/@&880**98%&'#%B,'/,#%*BB:%

Parking

H',%*B%-.,%0,&8*'8%-.,%/."0/.%5&8%0,@*/&-,#%
A&/J%+'%-.,%fQL8%5&8%=&0J+'F:%H0%9*0,%
=0,/+8,@$%@&/J%*B%&#,^"&-,%=&0J+'F:%H'%
E&M&&0%#&$8%&'#%.*@+#&$8%=&0J+'F%/&'%8-+@@%A,%
&%@+--@,%-0+/J$C%A"-%5,%'*5%.&?,%&0*"'#%WcQ%
=&0J+'F%8=&/,8:%K&'$%*B%-.,%*@#,0%9,9A,08%
*B%-.,%/."0/.%0,8+8-,#%&'$%B*09%*B%=&?+'F%-*%
=0*-,/-%-.,%-0,,8:%U*5,?,0C%@*F+/%D'&@@$%5*'%
*"-%5+-.%0,F&0#%-*%=&?+'F%-.,%B0*'-C%&'#%.&@B%
*B%-.,%A&/J%=&0J+'F%@*-:%i,5%=&0J+'F%8=&/,%
@+',8%5,0,%=&+'-,#%0,/,'-@$%8*%5,%5,0,%0,&#$%
B*0%+'p"<%*B%A"$,08%B*0%*"0%&''"&@%A&M&&0%
+'%i*?,9A,0:%;.,'%-.,%=&0J+'F%@*-%5&8%
0,#,8+F',#C%8+#,5&@J8%5,0,%&@8*%="-%+'%&-%
-.,%A&/J%*B%-.,%/."0/.C%&8%5,@@%&8%-.0*"F.%&%
89&@@%8,/-+*'%*B%-.,%5**#8%-*%&@@*5%9,9A,08%
-*%=&0J%*"-%A&/JC%A"-%8-+@@%"8,%-.,%B0*'-%
,'-0&'/,:%

0)8D#</0F/H5,;8$%'"&/
,$.,/%"/#D./.,*#/*)&./%A/

%'$/Q')5&)"8

9%2.$/$)8D#</M/".25;/
H,1.&/*)&.2,5-/
(%"".(#*/#D./.,*#/

H,$-)"8/,$.,/2)#D/#D./
7,)"/."#$,"(.



25

OUR CHALICE

I.,%B0*'-%,'-0&'/,%*B%-.,%/."0/.%5&8%0,R
@&'#8/&=,#%-.+8%8"99,0%&'#%/&'%A,%0,&/.,#%
#*5'%&%-0,,R@+',#%8+#,5&@J%B0*9%-.,%B0*'-%
=&0J+'F%@*-:%(-%+8%#,=+/-,#%+'%&%5**#%/&0?+'F%
=0+'-%A$%E,--$%Y0&.&9C%&'#%+8%"8,#%*'%-.,%

B0*'-%/*?,0%*B%-.,%/."0/.%#+0,/-*0$%&'#%
8-&-+*'&0$:%U,0%."8A&'#%_0,#%Y0&.&9C%'*5%
#,/,&8,#C%5&8%-.,%&0/.+-,/-%5.*%#,8+F',#%-.,%
/."0/.:%

MQ%1.</ED./H,#D/
A$%7/#D./J$,&A%$&/
0%,&/H,$-)"8/,$.,/
)"/.,$5;/*H$)"8/,"&/

#D./".25;/5,"&*(,H.&/
,$.,/%'#*)&./%'$/

7,)"/."#$;N

J.5%2</#D./7,)"/
."#$;/)"/,'#'7"l/V'*#/

,/A.2/2..-*/,8%W
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OUR STAFF
Rev. Julia 
Corbett-
Hemeyer, 
Community 
Minister

X'5),/Q.(,7./%'$/
MAj5),#.&/C%77'")#;/
I)")*#.$/)"/

Z%1.7Q.$B/bc=cN/4D./)*/,/H,$#d#)7./D%*H)#,5/
(D,H5,)"B/*H)$)#',5/8')&.B/(.$.7%"),5/
%Aj(),"#B/,"&/,'#D%$N/L.$/2%$-/A%$/TTCI/
('$$."#5;/,1.$,8.*/,Q%'#/>/D%'$*/H.$/2..-N/
X'5),/*.$1.*B/,#/D.$/$.^'.*#B/,*/,"/'"H,)&/
1%5'"#..$N

I.,%#"-+,8%*B%-.,%=*8+-+*'%A$%+-8%'&-"0,%&0,%
,?*@?+'F:%i*-%+'%*0#,0%*B%+9=*0-&'/,C%-.,$%
+'/@"#,b

(%=0*?+#,%8=+0+-"&@%&'#%=&8-*0&@%/&0,%8,0?+/,8%
+'/@"#+'F%8=+0+-"&@%9,'-*0+'FC%-*%=,*=@,%+'%
K"'/+,%&'#%-.,%8"00*"'#+'F%/*99"'+-$C%
&8%5,@@%&8%/*'8"@-+'F%*'%&'#%*BD/+&-+'F%
B*0%0+-,8%*B%=&88&F,%B*0%=,*=@,%*"-8+#,%*"0%
/*'F0,F&-+*'C%,8=,/+&@@$%B*0%-.*8,%5.*%#,8+0,%
&'%+'-,0B&+-.%8,0?+/,%*0%.&?,%'*%0,@+F+*"8%
&BD@+&-+*':%(%&@8*%@,&#%&%?&0+,-$%*B%5*0J8.*=8%
&8%5,@@%&8%9&+'-&+'%&%=0*B,88+*'&@%5,A%8+-,%
\555:K&'$S&-.8('-,0B&+-.K+'+8-0+,8:',-]:%

(%&9%&%=&0-R-+9,%/.&=@&+'%&-%(>%U,&@-.%E&@@%
K,9*0+&@%U*8=+-&@%+'%K"'/+,:

[%8+F'+D/&'-%&8=,/-%*B%9$%9+'+8-0$%+'/@"#,8%
50+-+'F:%(%50+-,%&%9*'-.@$%/*@"9'%B*0%-.,%
a*0J-*5'%S0,88%8,/-+*'%*B%-.,%K"'/+,%
G-&0S0,88C%&8%5,@@%&8%5,,J@$%/*@"9'8%B*0%-.,%
(>%U,&@-.%E&@@%K,9*0+&@%U*8=+-&@%+'-0&',-:%(%
&@8*%50+-,%B*0%*"0%/*'F0,F&-+*'&@%',58@,--,0C%
-.,%>'+F0&9:%(%&9%D'+8.+'F%"=%&%A**J%*'%
8=+0+-"&@%.,&@+'F%B*0%8"0?+?*08%*B%/.+@#%8,<"&@%
&A"8,C%50+-+'F%5,ARA&8,#%/*'-,'-%B*0%&%
.+F.%8/.**@%@,?,@%5*0@#%0,@+F+*'8%-,<-A**JC%
/*'8"@-+'F%*'%&%=*@+-+/8%&'#%0,@+F+*'%A**JC%
&'#%5+@@%A,%0,?+8+'F%9$%N,@+F+*'%+'%[9,0+/&%
/*@@,F,`"'+?,08+-$%-,<-%B*0%&%V-.%,#+-+*':

[-%-.,%0,^",8-%*B%&'#%5+-.%-.,%&==0*?&@%*B%
-.,%G,--@,#%K+'+8-,0C%(%&9%&?&+@&A@,%5+-.+'%
-.,%/*'F0,F&-+*'%B*0%=0,&/.+'F%&'#%@+-"0F+/&@%
',,#8C%0+-,8%*B%=&88&F,C%=&8-*0&@%/&0,C%
9,'-*0+'FC%=0*?+#+'F%-0&+'+'F%B*0%S&8-*0&@%
[88*/+&-,8%&'#%-,&/.+'F%*//&8+*'&@%&#"@-%NO%
/@&88,8:%(%9,,-%0,F"@&0@$%5+-.%-.,%S&8-*0&@%

[88*/+&-,8:%(%&@8*%0,=0,8,'-%*"0%/*'F0,F&-+*'%
&-%="A@+/%,?,'-8%8"/.%&8%-.,%[/&#,9$%B*0%
T*99"'+-$%X,&#,08.+=C%&8%0,^",8-,#%&'#%
&==0*?,#%A$%-.,%G,--@,#%K+'+8-,0:

(%/*'-0+A"-,%-*%-.,%@+B,%*B%-.,%@&0F,0%>>%
/*99"'+-$%A$%9$%=&0-+/+=&-+*'%+'%-.,%
('#+&'&=*@+8%T@,0F$%T@"8-,0C%B*0%5.+/.%(%&9%
/*'?,',0%&'#%=0*F0&9%8/.,#"@,0C%A,+'F%*'%
-.,%9,9A,08.+=%/*99+--,,%B*0%-.,%G*/+,-$%
B*0%T*99"'+-$%K+'+8-0$%&-%-.,%'&-+*'&@%
@,?,@C%&'#%=0*?+#+'F%="@=+-%8"==@$%B*0%*-.,0%
/."0/.,8%+'%-.,%#+8-0+/-:

(%9&+'-&+'%&//*"'-&A+@+-$%-*%-.,%G,--@,#%
K+'+8-,0%&'#%&--,'#%8-&BB%9,,-+'F8%0,F"@&0@$:%
(%0,=*0-%9*'-.@$%-*%-.,%E*&0#%&'#%-*%-.,%
S0*F0&9%T*"'/+@C%&'#%&''"&@@$%-*%-.,%
/*'F0,F&-+*'%?+&%-.,%&''"&@%0,=*0-:

(%,'F&F,%+'%*'RF*+'F%/*'-+'"+'F%,#"/&-+*'%
B*0%=0*B,88+*'&@%/*9=,-,'/$%&'#%/*@@,F+&@+-$%
5+-.+'%>'+-&0+&'%>'+?,08&@+89%&'#%
=0*B,88+*'&@%*0F&'+M&-+*'8:

Qualifications

l%H0#&+',#%&8%&'%+'-,0B&+-.%9+'+8-,0%+'%WQQP
l%[88*/+&-,%9,9A,0C%>>K[
l%%K,9A,0C%>>%G*/+,-$%B*0%T*99"'+-$%
K+'+8-0$
l%%[BD@+&-,%K,9A,0C%[88*/+&-+*'%*B%
S0*B,88+*'&@%T.&=@&+'8
l%%K:6+?C%K,-.*#+8-%I.,*@*F+/&@%G/.**@%+'%
H.+*
l%%S.:6:C%m&'#,0A+@-%>'+?,08+-$C%-.,*@*F$%
9&)*0̀ 5*0@#%0,@+F+*'%9+'*0

What do you like most about 
this job?

(%0,-+0,#%B0*9%B"@@R-+9,%"'+?,08+-$%-,&/.+'F%
+'%WQQP%+'%*0#,0%-*%="08",%&%8,/*'#%/&0,,0%
+'%9+'+8-0$:%G*C%A0*&#@$%8=,&J+'FC%-.,%-.+'F%(%
@+J,%9*8-%&A*"-%9$%)*A%+8%#*+'F%9+'+8-0$:%I*%
F,-%&%@+--@,%9*0,%8=,/+D/C%-.,%&8=,/-8%*B%-.&-%(%
,')*$%-.,%9*8-%&0,%=&8-*0&@%9+'+8-0$%+'%&@@%+-8%
B*098C%=0,&/.+'F%&'#%@,&#+'F%5*08.+=C%&'#%
50+-+'F:%
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OUR STAFF
Nadine 
Tringali, 
Director of 
Lifespan 
Religious 
Education

Z,&)"./D,*/Q.."/
&)$.(#)"8/%'$/

(D)5&$."U*/H$%8$,7*/*)"(./bcc=N/R?c/D%'$*\
2..-S

Responsibilities/Duties:
l%%;*0J8%&-%-.,%#+0,/-+*'%*B%-.,%K+'+8-,0%&'#%
5+-.%-.,%NO%T*99+--,,%-*%=@&'C%=0,=&0,C%
#+0,/-%&'#%,?&@"&-,%-.,%0,@+F+*"8%,#"/&-+*'%
=0*F0&9%B*0%/.+@#0,'%&'#%$*"-.:
l%%N,/0"+-8%&'#%%-0&+'8%?*@"'-,,08%B*0%-.,%
T.+@#0,'`a*"-.%NO%S0*F0&9:
l%%N,8=*'8+A@,%B*0%&#9+'+8-0&-+?,%B"'/-+*'8%
B*0%-.,%T.+@#0,'`a*"-.%NO%S0*F0&9%
+'/@"#+'F%A"-%'*-%@+9+-,#%-*%0,=*0-8C%
=@&''+'F%&'#%0,/*0#%J,,=+'F:%
l%%G"=,0?+8,8%-.,%6+0,/-*0%*B%a*"-.%
S0*F0&99+'F:
l%%S&0-+/+=&-,8%+'%-.,%U,&0-@&'#%6+8-0+/-%
N,@+F+*"8%O#"/&-+*'%S0*B,88+*'&@%6&$8`
T*'B,0,'/,8C%Y,',0&@%[88,9A@$%5.,'%
=*88+A@,C%&'#%-.,%&''"&@%U6%6NO%0,-0,&-%
&'#%/@"8-,0%9,,-+'F8:%

Qualifications
Y0&#"&-,#%5+-.%&%E&/.,@*0%#,F0,,%B0*9%
Y0&'#%m&@@,$%T*@@,F,%&'#%&%K&8-,08%#,F0,,%
B0*9%-.,%>'+?,08+-$%*B%K+/.+F&':%O<=,0+,'/,%
*'%-.,%N,@+F+*"8%O#"/&-+*'%T*99+--,,%\23R
22C%22RQQ]%&'#%-,&/.+'F%+'%-.,%NO%=0*F0&9%
8+'/,%122Q:

What do you like most about 
this job?
;*0J+'F%5+-.%-.,%/.+@#0,'%&'#%$*"-.%*B%*"0%
/."0/.C%&'#%&@@%-.,%5*'#,0B"@%?*@"'-,,08%
+'%*"0%NO%S0*F0&9:%%I.+8%=&8-%$,&0C%(%.&?,%
&@8*%,')*$,#%5*0J+'F%5+-.%-.,%9+'+8-,0%*'%
9"@-+F,',0&-+*'&@%8,0?+/,8%&'#%A,+'F%=&0-%*B%
dI+9,%B*0%[@@%[F,8e%+'%-.,%8,0?+/,:

Markie Oliver, 
Director 
of Youth 
Programs

I,$-)./D,*/Q.."/
%'$/;%'#D/,&1)*%$/
A%$/7%$./#D,"/#."/
;.,$*N/ED./4.")%$/

L)8D/@%'#D/Y$%'H/*#,$#.&/)"/=aamd=aa`N/
]%$/*.1.$,5/;.,$*B/I,$-)./2,*/,/1%5'"#..$/
Q.A%$./#D)*/Q.(,7./,/H,)&/H%*)#)%"N/R=>/
D%'$*\2..-S

Responsibilities/Duties:
l%%N,8=*'8+A@,%B*0%=@&''+'F%&'#%
+9=@,9,'-+'F%=0*F0&98%B*0%K+##@,%G/.**@C%
G0:%U+F.%&'#%T*@@,F,%8-"#,'-8:
l%N,8=*'8+A@,%B*0%a*"-.%Y0*"=%=0*F0&99+'F
l%T&9="8%K+'+8-0$%=0*F0&99+'F

Qualifications
K&0J+,%A0+'F8%&%#+?,08,%&'#%+'-,0B&+-.%
A&/JF0*"'#%-*%.,0%=*8+-+*'q
l%%[:[:C%U*/J+'F%I,/.'+/&@%T*@@,F,%\HU]C%
T0+9+'&@%!"8-+/,%g%T*00,/-+*'8%9&)*0
l%%E:G::%[8.@&'#%>'+?,08+-$C%[8.@&'#C%HUC%
T0+9+'&@%!"8-+/,%9&)*0
l%%K:[:%+'%U+8-*0+/&@%G-"#+,8C%[8.@&'#%
I.,*@*F+/&@%G,9+'&0$
l%%K[%+'%T.0+8-+&'%O#"/&-+*'C%[8.@&'#%
I.,*@*F+/&@%G,9+'&0$
l%%G.,%+8%&%_0&'/+8/&'C%+'%-.,%H0#,0%*B%
O/"9,'+/&@%_0&'/+8/&'8
G.,%8,0?,#%&8%&%=&0&9,#+/%B*0%1Q%$,&08%&'#%
.&8%-&"F.-%0,@+F+*"8%8-"#+,8%&-%[8.@&'#%
>'+?,08+-$C%=.+@*8*=.$%&'#%0,@+F+*"8%8-"#+,8%
&-%E&@@%G-&-,%>'+?,08+-$C%&'#%=.+@*8*=.$%&-%(?$%
I,/.:%

What do you like most about 
this job?

d;*0J+'F%5+-.%-.,%8-"#,'-8%&'#%8,,+'F%-.,+0%
*?,0&@@%#,?,@*=9,'-:%S0*?+#+'F%-.,9%&%8&B,%
=@&/,%B*0%F0*5-.%&'#%A,+'F%+'%/*99"'+-$%
5+-.%*',%%&'*-.,0:e
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OUR STAFF
Christie 
Williams, 
Office 
Administrator 
UU Church of 
Muncie

CD$)*#)./D,*/Q.."/
2%$-)"8/2)#D/'*/A%$/

=f/;.,$*l*)"(./4.H#.7Q.$/%A/=aa`N/
R?c/D%'$*\2..-S

Responsibilities/Duties:
I.,%9&+'%&0,&8%*B%T.0+8-+,L8%=*8+-+*'%&0,b%
T*99"'+/&-+*'C%T&@,'#&0%g%E"+@#+'F%>8,C%
HBD/,%H0F&'+M&-+*'%g%_+@,8C%N,/*0#%7,,=+'FC%
E**JJ,,=+'F%\=&0-+&@]

Qualifications
T.0+8-+,%5*0J,#%&8%9&'&F,0%*B%&%/@*-.+'F%
8-*0,%B*0%c%$,&08%&'#%9&'&F,#%.,0%.*9,%&8%&%
8-&$R.*9,%9*9%B*0%V%$,&08:

What do you like most about 
this job?
d;*0J+'F%5+-.%&@@%-.,%=,*=@,%*B%-.,%
/*'F0,F&-+*':::L

Jim Helton, 
Director of 
Music/Choir 
Director

X)7/D,*/*.$1.&/
%'$/(D'$(D/*)"(./
bcc?N/L./Q.8,"/,*/
%'$/I'*)(/P)$.(#%$/

Q'#/2D."/#D./CD%)$/P)$.(#%$/$.#)$.&B/X)7/
H'$*'.&/#D./H%**)Q)5)#;/%A/(%7Q)")"8/#D./
#2%/H%*)#)%"*N/6./2.$./,"&/,$./&.5)8D#.&/
D./2)*D.&/#%/j55/Q%#D/H%*)#)%"*/,*/#D./CD%)$\
I'*)(/P)$.(#%$N//RTTCI/D%'$*</b>/D%'$*\
2..-S/

Responsibilities/Duties:
l%%T*99"'+/&-,%5+-.%-.,%K+'+8-,0C%F",8-%
9+'+8-,0C%/.*+0%&'#%*-.,08%-*%,'8"0,%
+'B*09&-+*'%&A*"-%8,0?+/,8%+8%/*'?,$,#%+'%&%
-+9,@$̀ &==0*=0+&-,%9&'',0
l%%%T**0#+'&-,%5+-.%K+'+8-,0%&'#%*-.,08%
+'?*@?,#%+'%8,0?+/,%=0,=&0&-+*'%
l%%S0*?+#,%9"8+/%&-%G"'#&$%5*08.+=%5.+/.%
"8"&@@$%+'/@"#,8%=0,@"#,C%+'-,0@"#,C%

*BB,0-*0$%&'#%.$9'8%/.*8,'%A$%-.,%K+'+8-,0%
*0%Y",8-%G=,&J,0
l%%[00&'F,%B*0%F",8-%9"8+/+&'8%5.,'%
"'&?&+@&A@,%*0%5.,'%#,8+0,# &̀==0*=0+&-,
l%%G,@,/-%/.*+0%9"8+/C%.*@#%5,,J@$%/.*+0%
0,.,&08&@8%@&-,%["F"8-%-.0*"F.%9+#RK&$%
&'#%#+0,/-%f%=,0B*09&'/,8%\4%+'%G,=-:r6,/:%
&'#%4%+'%_,A:rK&$]

Qualifications
['%[88*/+&-,%S0*B,88*0%*B%S+&'*%&-%E&@@%G-&-,%
>'+?,08+-$C%!+9%.&8%,<=,0+,'/,%&'#%+'-,0,8-%
+'%/@&88+/&@C%)&MM%&'#%=*="@&0%8-$@,8%5+-.%
B*09&@%?*/&@%&'#%J,$A*&0#%-0&+'+'F:
\%.--=b̀ /̀98:A8":,#" [̀/&#,9+/8`
T*@@,F,8&'#6,=&0-9,'-8`K"8+/`6+0,/-*0$̀
S+&'*&'#H0F&'_&/"@-$̀ U,@-*'!&9,8:&8=<%]

What do you like most about 
this job?
dI.,%=,*=@,%&'#%-.,%/*'F0,F&-+*'&@%8-$@,%*B%
F*?,0'&'/,:e

Jim Hammons, 
UUCM Webmaster
X)7/Q.8,"/2%$-)"8/%"/#D./TTCI/2.Q/*)#./
,*/1%5'"#..$/)"/bcceB/#$,"*)#)%")"8/#%/,/H,)&/
(%"#$,(#/H%*)#)%"/)"/X'5;/bc=bN/R=c/D%'$*\
2..-S

Responsibilities/Duties:
l%%K&'&F,%-.,%-,/.'+/&@%&8=,/-8%*B%0"''+'F%
-.,%5,A%8+-,%&'#%0,@&-,#%8*B-5&0,%RR%-.,%
.+##,'%8-"BB%d"'#,0%-.,%.**#e%-.&-%J,,=8%
-.,%8+-,%0"''+'F:
l%%K&+'-&+'%&'#%"=#&-,%/*'-,'-%*'%-.,%8+-,
l%%I0&+'%*-.,0%/."0/.%,9=@*$,,8%&'#%
/*99+--,,%9,9A,08%-*%9&'&F,%-.,+0%*5'%
/*'-,'-:%

What do you like most about 
this job?
dI.+8%5*0J%B*0%-.,%/."0/.%&8%&%'&-"0&@%
,<-,'8+*'%*B%9$%#&$%)*A%&8%&'%(I%9&'&F,0%&-%
E&@@%G-&-,%>'+?,08+-$%X+A0&0+,8:%K$%F0,&-,8-%
=@,&8"0,%+'%#*+'F%9$%5,A%8+-,%+8%J'*5+'F%
-.&-%+-%=0*?+#,8%-.,%D08-%8+F'+D/&'-%+'8+F.-%
+'-*%*"0%/*'F0,F&-+*'%B*0%9&'$%?+8+-*08:%(%8,,%
+-%&8%&%B*09%*B%9+'+8-0$ke
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R.E. PROGRAM: 
OUR CHILDREN

A Few Words About the Future

i&#+',%I0+'F&@+%&'#%K&0J+,%H@+?,0%&0,%
&88+8-,#%A$%&'%NO%/*99+--,,%&'#%?*@"'-,,0%
-,&/.,08%0,/0"+-,#%B0*9%-.,%/*'F0,F&-+*':%
I.,%NO%/*99+--,,%/*'8+8-8%*B%&%/.&+0%&'#%
&%@+&+8*'%B0*9%,&/.%*B%-.,%/@&88,8C%'"08,0$C%
=0,8/.**@C%7rW'#%F0&#,8C%40#rc-.%F0&#,8C%
9+##@,%8/.**@C%.+F.%8/.**@C%&8%5,@@%&8%-.,%
/**0#+'&-*0%*B%-.,%8"99,0%=0*F0&9:%I.,%
@+&+8*'8%&88+8-%+'%=@&''+'F%&'#%,<,/"-+'F%
+#,&8%&'#%/*99"'+/&-+'F%5+-.%-.,%-,&/.,08:%

T"00+/"@"9%+8%#,/+#,#%A$%-.,%6NO%5+-.%
+'="-%B0*9%@+&+8*'8%&'#%-,&/.,08C%&'#%
-0&+'+'F%+8%/*'#"/-,#%,&/.%$,&0%=0+*0%-*%
-.,%A,F+''+'F%*B%-.,%$,&0:%6,=,'#+'F%*'%
/@&88%8+M,C%-,&/.,08%&0,%-$=+/&@@$%&88+8-,#%
A$%&-%@,&8-%*',%*-.,0%?*@"'-,,0:%T"00+/"@"9%
G"'#&$8%&0,%*BB,0,#%A,-5,,'%G,=-,9A,0%&'#%
K&$%*B%,&/.%$,&0:%

('%-.,%8"99,0C%$*"-.%*B%&@@%&F,8%&--,'#%
&%?&0+,-$%*B%=0*F0&98%+'/@"#+'F%&0-%
/&9=C%&'%&'+9&@%A@,88+'FC%&'#%F&9,%#&$:%
('-,08=,08,#%-.0*"F.*"-%-.,%$,&0%&0,%
G"'#&$8%+'%5.+/.%&@@%-.,%$*"-.%=&0-+/+=&-,%

+'%8*/+&@%&/-+*'%=0*),/-8C%8=,/+&@%,?,'-8C%&'#%
9"@-+F,',0&-+*'&@%&/-+?+-+,8:%G*/+&@%&/-+*'%
=0*),/-8%+'/@"#,%0&+8+'F%B"'#8%B*0%U,+B,0%
('-,0'&-+*'&@%\555:.,+B,0:*0F]C%8,@@+'F%
.*9,9&#,%#*F%&'#%/&-%-0,&-8%B*0%&%@*/&@%
&'+9&@%8.,@-,0%&'#%9&J+'F%?&@,'-+',8%B*0%-.,%
T&0+'F%T*99+--,,:%G=,/+&@%,?,'-8%+'/@"#,%
Y**B$%H@$9=+/8%&'#%&%_&@@%_,8-+?&@C%5.+@,%
9"@-+F,',0&-+*'&@%,?,'-8%+'?*@?,%-.,%;+'-,0%
U*@+#&$%=@&$%&'#%/,@,A0&-+*'%*B%G&'-&%X"/+&:%
_*0%9*0,%#,-&+@,#%#,8/0+=-+*'8%*B%-.,8,%
,?,'-8C%,<=@*0,%-.,%NO%=0*8=,/-"8%&-b%
.--=b̀ `555:""/."0/.9"'/+,:',-`9,#+&R@+A`
=#B`="A`0,=0*8=,/-"8WQ1W14:=#B

T&0,%+8%-&J,'%-*%/.**8,%#,?,@*=9,'-&@@$%
&==0*=0+&-,%&'#%,'F&F+'F%/"00+/"@"9:%_*0%
,<&9=@,C%-.,%9+##@,%8/.**@%/@&88%5+@@%"8,%
-.,%Z",8-+'F%a,&0C%5.+/.%&##0,88%d^",8-8e%*B%
B&+-.%#,?,@*=9,'-%&'#%8*/+&@%&/-+*'C%5.+@,%
-.,%7%r%W'#%F0&#,%5+@@%"-+@+M,%N&+'A*5%
T.+@#0,'%5.+/.%,<=@*0,8%9"@-+/"@-"0&@+89%
&'#%-.,%+')"8-+/,%*B%=0,)"#+/,:%

X&8-%$,&0%9+##@,%8/.**@%$*"-.%,&0',#%9*',$%
-.0*"F.%A&J,%8&@,8C%8*"=%@"'/.,*'8C%&'#%
0,'-R&RJ+#%=0*),/-8%-*%B"'#%&%-0+=%-*%E*8-*'%

:'$/TT/-)&*/&%)"8/
2D,#/#D.;/&%/Q.*#</

5.,$")"8B/8$%2)"8/,"&/
."V%;)"8/5)A.W

http://www.uuchurchmuncie.net/media-lib/pdf/pub/reprospectus201213.pdf
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ADULT R.E.

5.,0,%-.,$%@,&0',#%&A*"-%>>%.+8-*0$:%I.,$%
8-&$,#%+'%&%$*"-.%.*8-,@C%?+8+-,#%.+8-*0+/%>>%
/."0/.,8%&'#%@*/&@%&--0&/-+*'8C%&'#%-**J%
&%-*"0%*B%E*8-*':%I.,+0%-0+=%.&==,',#%-*%
*?,0@&=%5+-.%-.,%E*8-*'%Y&$%S0+#,%=&0&#,C%
8*%-.,%F0*"=%8=*'-&',*"8@$%#,/+#,#%-*%)*+'%
+'%B*0%-.,%,'-+0,%=&0&#,k%I.+8%$,&0C%5,%5+@@%
A,%*BB,0+'F%H;X%B*0%V-.%r%1Q-.%F0&#,08%&8%
-5*%9,9A,08C%O@,&'*0%!*.'8*'%&'#%K&0$%
E0&#@,$C%0,/,'-@$%/*9=@,-,#%-0&+'+'F:

I.,%9+##@,%G/.**@%a*"-.%Y0*"=%&'#%U+F.%
G/.**@%$*"-.%F0*"=%*B-,'%9,,-%8,=&0&-,@$C%
*-.,0%-+9,8%-*F,-.,0:%S*="@&0%,?,'-8%&0,%
-*A*FF&'+'F%+'%5+'-,0C%A*5@+'FC%&%B&@@%/*0'%
9&M,C%&'#%/&9=D0,8%A,8+#,%-.,%/."0/.:%
X&-,@$C%-.,%.+F.%8/.**@%$*"-.%F0*"=%.&8%.&#%
B,5%&--,'#,,8C%&'#%5,%.*=,%-*%+9=0*?,%*"0%
5*0J%+'%-.+8%&0,&:%U*5,?,0C%5,%&0,%^"+-,%
=0*"#%*B%*"0%',5%/*@@,F,%F0*"=C%P>%\A&@@%
8-&-,%>'+?,08+-$%>'+-&0+&'%>'+?,08&@+8-%
>'+*']%5.+/.%9,,-8%*'%E&@@%G-&-,L8%/&9="8:%
X&8-%$,&0%P>%=0,8,'-,#%=,08*'&@%8-*0+,8%B*0%
-.,%G"'#&$%8,0?+/,C%5.+/.%5,0,%?,0$%9*?+'F%
&'#%.,&0-RB,@-:%;,%&0,%.*=+'F%-*%/*'-+'",%
-.+8%/*@@&A*0&-+*':%

H"0%[#"@-%N,@+F+*"8%O#"/&-+*'%S0*F0&98%
*BB,0%9,9A,08%&%@+B,@*'F%*==*0-"'+-$%-*%
,<=@*0,%-.,%F0,&-%^",8-+*'8:%H'F*+'F%[#"@-%
NO%*==*0-"'+-+,8%+'/@"#,%*"0%G"'#&$%=0,R
8,0?+/,%#+8/"88+*'%F0*"=8C%+'%5.+/.%5,%
F0&==@,%5+-.%=0,88+'F%8=+0+-"&@C%+'-,@@,/-"&@%
&'#%8*/+&@%+88",8%*'%&%5,,J@$%A&8+8:%N,/,'-%
-*=+/8%+'/@"#,%,#"/&-+*'%0,B*09%+'%('#+&'&%
@,#%A$%G",%O00+'F-*'C%&%/."0/.%9,9A,0%
5.*%+8%&%8-&-,%0,=0,8,'-&-+?,C%&'#%-.,%=*5,0%
*B%'*'R?+*@,'/,%@,#%A$%Y,*0F,%;*@B,C%&%
=0*B,88*0%&-%E&@@%G-&-,:

('%&##+-+*'%*"0%9+'+8-,0%@,&#8%8=,/+&@%
/*"08,8%-.&-%9,,-%*?,0%8,?,0&@%5,,J8:%N,/,'-%
*BB,0+'F8%.&?,%+'/@"#,#%S&0-8%((%&'#%(((%*B%
-.,%>>[L8%E"+@#+'F%a*"0%H5'%I.,*@*F$%
/"00+/"@"9%&'#%&'%,<=@*0&-+*'%*B%-.,%G+<%
G*"0/,8%*B%>'+-&0+&'%>'+?,08&@+89:%I.,8,%
/*"08,8%&0,%&'%*==*0-"'+-$%-*%/*'',/-%&'#%
@,&0'%5+-.%B,@@*5%>>8%&'#%@+J,9+'#,#%
B0+,'#8%+'%#,,=,0%,<=@*0&-+*'%*B%-.,%/*0,%
+88",8%*B%*"0%@+A,0&@%B&+-.:

E%H</TT/-)&*/
H.$A%$7)"8/)"/%'$/
;.,$5;/D%5)&,;/

H,8.,"#

/C."#.$</9.,$")"8/
#D./j"./,$#/%A/H)__,/
7,-)"8/#%/$,)*./

7%".;/A%$/#D./;%'#D/
8$%'HU*/;.,$5;/hJ%*#%"/
J%'"&i/,&1."#'$.

/J%##%7</+,$#)()H,#)"8/
)"/%"./%A/%'$/(D.$)*D.&/
D%5)&,;/#$,&)#)%"*</

4,"#,/9'(),
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Q&A WITH 
THE MSC
!A/;%'/(D%%*./#%/(%"#)"'./.GH5%$)"8/2)#D/'*/
#D./H%**)Q)5)#;/%A/Q.(%7)"8/%'$/".2/*.##5.&/
7)")*#.$B/2./2)55/D,1./^'.*#)%"*/A%$/;%'/)"/
%'$/7%$./A%$7,5/(%"1.$*,#)%"*/2D)(DB/2./
D%H.B/2)55/Q./D.5HA'5/,"&/$.H$.*."#/2.55/#D./
Q.*#/)"#.$.*#*/%A/%'$/(%"8$.8,#)%"N/L%2.1.$B/
2./,$./,5*%/)"&)1)&',5*B/,"&/%A/(%'$*.B/
7.7Q.$*/%A/#D./(%"8$.8,#)%"N/6./.,(D/D,1./
%'$/%2"/,$.,*/%A/)"#.$.*#/,"&/(%"(.$"*N/
L.$./#D."B/#%/D.5H/;%'/8.#/#%/-"%2/'*/Q.##.$B/
,$./*%7./^'.*#)%"*/A$%7/.,(D/%A/'*/#%/
(%"*)&.$N

Bruce Craig, Chair
N,8"@-8%*B%-.,%KGT%8"0?,$%+'#+/&-,#%-.&-%-.+8%
+8%&'%*@#,0%/*'F0,F&-+*'%-.&-%/*'-&+'8%9&'$%
9,9A,08%5.*%&0,%"'5+@@+'F%-*%/.&'F,:%

(B%$*"%A,/&9,%*"0%',<-%8,--@,#%K+'+8-,0C%.*5%
5*"@#%$*"%.&'#@,%-.+8%8+-"&-+*'n%

Caroline Curlin, Reference 
Checker
I,@@%"8%&A*"-%&%B*09&-+?,%,<=,0+,'/,%+'%$*"0%
,#"/&-+*'%-.&-%/&"8,#%$*"%-*%^",8-+*'%$*"0%
&88"9=-+*'8%&A*"-%$*"08,@B%*0%$*"0%0*@,%&8%&%
9+'+8-,0:%%U*5%#+#%$*"%.&'#@,%-.,%/.&@@,'F,%
&'#%5.&-%#*,8%-.&-%-,@@%"8%&A*"-%$*"n%

Sue Errington, Arranger
;.&-%8*/+&@%)"8-+/, /̀*99"'+-$%5*0J%&0,%$*"%
=,08*'&@@$%+'?*@?,#%+'C%&'#%&0,%-.,8,%+'-,0,8-8%
8*9,-.+'F%$*"%5*"@#%/*'-+'",%+'%K"'/+,n%

Linda Hanson, Survey 
Coordinator
[8%*"0%8,--@,#%9+'+8-,0C%$*"%5*"@#%A,%
0,8=*'8+A@,%B*0%=0*?+#+'F%@,&#,08.+=%5.+@,%
8"==*0-+'F%&'#%/**0#+'&-+'F%-.,%5*0J%*B%
*-.,08C%B0*9%=&+#%8-&BB%-*%@&$%@,&#,08:%U*5%
#*%$*"%8,,%8"/.%&#9+'+8-0&-+?,%@,&#,08.+=%
-&8J8%+'%0,@&-+*'%-*%*-.,0%0,8=*'8+A+@+-+,8%*B%
9+'+8-0$n%

Laura Janney, Treasurer
K"'/+,L8%,/*'*9+/%8-0"/-"0,%.&8%/.&'F,#%
8+F'+D/&'-@$%+'%-.,%@&8-%D?,%$,&08%&'#%*"0%
/."0/.%.&8%'*-%/&"F.-%"=%-*%-.+8%0,&@+-$:%;+-.%
&%A*&0#%/*'8+8-,'-@$%/0,&-+'F%A"#F,-8%5+-.%&%
#,D/+-C%5,%A,/*9,%#,=,'#,'-%*'%5,&@-.+,0%
9,9A,08%*B%-.,%/*'F0,F&-+*'%-*%D@@%-.,%
F&=:%;,%.&?,%@,88R-.&'R5,&@-.$%9,9A,08%
5.*%.&?,%'*%+#,&%-.,%/*8-%*B%0"''+'F%
&'#%9&+'-&+'+'F%-.,%/."0/.C%&8%+B%-.+'F8%
.&==,'%A$%9&F+/:%U*5%5*"@#%$*"%&##0,88%
&%/*'F0,F&-+*'%-.&-%',,#8%-*%A,/*9,%9*0,%
0,&@+8-+/%&A*"-%9*',$n

Gary Jeffers, Packet Editor
[--0&/-+'F%',5%?+8+-*08%&'#%+'/0,&8+'F%*"0%
9,9A,08.+=%'"9A,08%+8%&%B0,^",'-%-*=+/%
*B%/*'?,08&-+*'%B*0%9&'$%*B%"8:%H"0%*BD/+&@%
9,9A,08.+=%+8%'*5%WWQC%A"-%*"0%&?,0&F,%
G"'#&$%&--,'#&'/,%B*0%WQ1W%.&8%*'@$%A,,'%
143C%&'#%9&'$%*B%*"0%0,F"@&08%&0,%dB0+,'#8Ce%
'*-%9,9A,08:%(%F&-.,0%9*8-%/."0/.,8%.&?,%
&%8+F'+D/&'-%F&=%A,-5,,'%-.,+0%*BD/+&@%
9,9A,08.+=%'"9A,08%&'#%-.,+0%&?,0&F,%
G"'#&$%&--,'#&'/,:%(%5*'#,0%+Bq+'%-.,%
8.*0-%-,09%&-%@,&8-C%5,%8.*"@#%A,%0,&/.+'F%
*"-%-*%-.,%3QR*0R8*%9,9A,08%5.*%&0,%'*-%
&--,'#+'F%0&-.,0%-.&'%8=,'#+'F%*"0%,',0F+,8%
*'%&--0&/-+'F%',5%9,9A,08:%;.&-%&0,%
$*"0%-.*"F.-8%&A*"-%-.+8n%6*%$*"%.&?,%&'$%
0,/*99,'#&-+*'8n

Ginny Nilles, Secretary
K$%^",8-+*'%+8%&A*"-%9*-+?&-+*':%;.&-%+8%-.,%
D0,%+'%$*"0%A,@@$n%%;.&-%#0+?,8%$*"%&'#%J,,=8%
$*"%"=%&-%'+F.-n%%;.&-%+8%$*"0%=&88+*'n%
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OUR COMMUNITY
;+J+=,#+&%#*,8%&'%,</,@@,'-%)*A%*"-@+'+'F%
-.,%#,9*F0&=.+/8%*B%K"'/+,%&'#%6,@&5&0,%
T*"'-$C%('#+&'&%\%.--=b̀ ,̀':5+J+=,#+&:*0F`
5+J+`K"'/+,Cs('#+&'&%]:%X+'J8%*'%-.&-%8+-,%
-*%&0-+/@,8%&A*"-%K"'/+,%&0,%&@8*%&?&+@&A@,:%
;.&-%;+J+=,#+&%#*,8%'*-%#*%8*%5,@@%+8%-*%
-&@J%&A*"-%-.,%^"&@+-$%*B%@+B,%&'#%/"@-"0&@%
*==*0-"'+-+,8%+'%K"'/+,%&'#%6,@&5&0,%
T*"'-$:%

E&@@%G-&-,%>'+?,08+-$%A0+'F8%'&-+*'&@@$%J'*5'%
8=,&J,08%&'#%=0*#"/-+*'8%-*%-.,%/*99"'+-$%
\.--=b̀ /̀98:A8":,#"`;,A`O9,'8:&8=<]%
&'#%*BB,08%&%0+/.%&00&$%*B%=@&$8C%9"8+/&@8C%
0,/+-&@8C%&'#%/*'/,0-8%A$%EG>%9"8+/C%-.,&-0,C%
&'#%#&'/,%=0*F0&98:%K"'/+,%G$9=.*'$%
H0/.,8-0&%\%555:9"'/+,8$9=.*'$:*0F%]%&'#%
'"9,0*"8%*-.,0%9"8+/&@%F0*"=8%*0F&'+M,%
&'#%=,0B*09%-.0*"F.*"-%-.,%/*99"'+-$%
+'/@"#+'F%?,0$%B*09&@%&'#%,8-&A@+8.,#%
F0*"=8%@+J,%d[9,0+/&L8%U*9,-*5'%E&'#L%
*0%K&8-,05*0J8%T.*0&@,C%)&MM%F0*"=8C%A,@@%
0+'F,08C%&'#%9*0,:%_*0%&'$*',%5.*%.&8%&%
=&88+*'%B*0%9"8+/%-.+8%+8%&%F0,&-%/*99"'+-$%
&@+?,%5+-.%=*88+A+@+-+,8:

;,%&@8*%.&?,%*=-+*'8%B*0%=,*=@,%5.*%
&0,%=&88+*'&-,%&A*"-%-.,%-.,&-0,%\%555:
9"'/+,/+?+/:*0F%]C%=.*-*F0&=.$%&'#%D',%
&0-8%\%555:/*0',08-*',&0-8:*0F%]:%;,%.&?,%
&/-+?,%^"+@-,08%&'#%B&A0+/%&0-+8-8C%0,'*5',#%
@*/&@%=*--,08%&'#%J'+--,08k%('%8.*0-C%5,%.&?,%
/"@-"0,%&'#%.*AA+,8%+'%8=&#,8C%&'#%&@@%&0,%
5,@/*9,k

;,%.&?,%A**J%/@"A8%&'#%#+8/"88+*'%
F0*"=8C%A+J+'F%F0*"=8%&'#%*==*0-"'+-+,8%
-*%/*'',/-%5+-.%*-.,08%+'%&@9*8-%&'$%D,@#C%

+'/@"#+'F%9+'+8-,08k%;,%&0,%F&+'+'F%,-.'+/%
A"8+',88,8C%0,8-&"0&'-8%&'#%9&0J,-8C%
&@-.*"F.%('#+&'&=*@+8%.&8%"8%A,&-%&'#%
+8%&%F0,&-%=@&/,%-*%8.*=:%;,%.&?,%0+?,08C%
8-0,&98C%&'#%&%0,8,0?*+0%5.,0,%9&'$%
0,8+#,'-8%@+?,%*0%=@&$%&'#%8*9,-+9,8%A*-.%
\555:%/&0#+'&@F0,,'5&$8:*0F%]:%('%8.*0-C%
6,@&5&0,%T*"'-$C%('#+&'&C%=0*?+#,8%&%@*-%*B%
*==*0-"'+-$%-*%@+?,%5,@@%&'#%#,,=@$:

I.,0,%&0,%&@8*%&9=@,%*==*0-"'+-+,8%-*%.,&@%
-.,%8*/+&@%B&A0+/%A,/&"8,%-.,0,%+8%F0,&-%
+',^"+-$:

S*?,0-$%+8%&'%+88",%+'%K"'/+,%&'#%-.,%0,8-%
*B%-.,%/*"'-$:%K*0,%-.&'%4Q%=,0/,'-%*B%"8%
@+?,%+'%=*?,0-$%&'#%@&/J%*==*0-"'+-$:%I.,0,%
+8%&%9*?,9,'-%-*%,@+9+'&-,%=*?,0-$%&'#%-*%
,'8"0,%-.&-%,?,0$%/.+@#%+8%J+'#,0F&0-,'R0,&#$%
A$%WQWQC%,8=,/+&@@$%&-%0+8J%/.+@#0,':%[@-.*"F.%
=0*F0,88+?,%5*0J%/*'-+'",8C%5,%0,9&+'%&%
/*99"'+-$%-.&-%8.+',8%9*8-%A0+F.-@$%"=*'%
5.+-,C%9+##@,%/@&88C%8-0&+F.-%=,*=@,:%I.,0,%
&0,%8,F9,'-8%*B%*"0%=*="@&-+*'%-.&-%5+@@%'*-%
-*@,0&-,%-&@J%&A*"-%F&$8%*0%@,8A+&'8%,&8+@$%*0%
5,@@:%

G*C%-.,0,%+8%5*0J%-*%A,%#*',k%>>TK%
.&8%&%8=,/+&@%B"'#C%I.,%13c2%_*0"9%
B*0%T*99"'+-$%T*'?,08&-+*'%\%555:
""/."0/.9"'/+,:*0F`5,A F̀,-R+'?*@?,# 1̀3c2R
B*0"9RB*0R/*99"'+-$R/*'?,08&-+*':.-9@%]%
-.,%="0=*8,%*B%5.+/.%+8%-*%0&+8,%/*'?,08&-+*'8%
+'%-.,%/*99"'+-$%*'%+9=*0-&'-%-*=+/8%-*%
-.,%/*99"'+-$:%I.,0,%+8%&%A*&0#C%*B%5.+/.%
-.,%>>TK%9+'+8-,0%+8%&%9,9A,0C%-.&-%
#,/+#,8%-*=+/8%&'#%#,?,@*=8%?,'",8C%*A-&+'8%
8=,&J,08C%&'#%B*@@*5R"=%/*'?,08&-+*'8:%K*8-%
0,/,'-@$%-.,%13c2%_*0"9%8=*'8*0,#%8=,&J,08%
-.&-%.,@=,#%@,&#%-*%-.,%K"'/+,%[/-+*'%S@&'%
\.--=b̀ `9"'/+,&/-+*'=@&':*0F%]:%

MQ%1./$)8D#</M/1).2/
,($%**/6D)#./0)1.$/)"/
&%2"#%2"/I'"().[/
I'"()./C."#$,5/L)8D/
4(D%%5/)*/)"/#D./".,$/

&)*#,"(.N

J.5%2</M#/I)"".#$)*#,/
C'5#'$./C."#.$B/#D./
&$,7,#)(/(%'$#;,$&/
*('5H#'$.B/hC,#,5;*#i/
,"&/#D./FNJN/J,55/

C."#.$/2D)(D/H$%1)&.*/
5%2d/,"&/"%d(%*#/

5.,$")"8/H$%8$,7*/
,*/,/H'Q5)(/*.$1)(.
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OUR COMMUNITY
Additional Links of Interest

T&0#+'&@%Y0,,'5&$%
.--=b̀ `555:-0&+@@+'J:/*9`-0&+@ /̀&0#+'&@R
F0,,'5&$RRR9"'/+,R8,/-+*':&8=<

E&@@%K,9*0+&@%(>%U,&@-.%
.--=b̀ `+".,&@-.:*0F`A&@@R9,9*0+&@`

E&@@%G-&-,%>'+?,08+-$%I.,&-0,%&'#%6&'/,%
.--=b̀ /̀98:A8":,#" [̀/&#,9+/8`
T*@@,F,8&'#6,=&0-9,'-8`I.,&-0,6&'/,`
S0*#T&@,'#&0̀ E*<HBD/,:&8=<

K"'/+,%6*5'-*5' [̀0-%;&@J%
.--=b̀ `555:9"'/+,#*5'-*5':"8 [̀0-8`D08-R
-."08#&$:.-9@

!&/JL8%T&9,0&%G.*=%
.--=b̀ `)&/J8/&9,0&:/*9`

I,&95*0J%B*0%Z"&@+-$%X+?+'F%
.--=b̀ `-,&95*0J^@:*0F`

K"'/+,%T*99"'+-$%G/.**@8%
.--=b̀ `555:9"'/+,:J1W:+':"8`

I.,%T+-$%*B%K"'/+,%%
.--=b̀ /̀+-$*B9"'/+,:/*9`

6,@&5&0,%T*"'-$%
.--=b̀ `555:/*:#,@&5&0,:+':"8`

I.,%G-&0%S0,88%%
.--=b̀ `555:-.,8-&0=0,88:/*9`

M#/$)8D#B/#%H/#%/Q%##%7</
I)"".#$)*#,/C'5#'$./
C."#.$/)"/.,$5;/2)"#.$

CD)5&$."U*/8,$&."/,$.,/
,#/I)"".#$)*#,

ED./(,"#)5.1.$.&/
2,5-2,;/,5%"8/6D)#./
0)1.$/5%%-)"8/#%2,$&/
&%2"#%2"/I'"().

http://cms.bsu.edu/Academics/CollegesandDepartments/TheatreDance/ProdCalendar/BoxOffice.aspx
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K"'/+,C%5+-.%&%=*="@&-+*'%*B%VQCQQQC%+8%-.,%
0,F+*'&@%,/*'*9+/C%,#"/&-+*'&@C%&'#%/"@-"0&@%
."A%*B%,&8-R/,'-0&@%('#+&'&:%(-%.&8%A,,'%
0,/*F'+M,#%A$%I%".;/I,8,_)".%&8%*',%*B%
-.,%-*=%D?,%d>=%&'#%T*9+'F%T+-,8e%"'#,0%
WcQCQQQ%=,*=@,:%\.--=b̀ `555:9"'/+,:/*9`
X+?+'FR+'RK"'/+,:&8=<]

_+'#%*"-%9*0,%&A*"-%@+?+'F%+'%K"'/+,%&-%
-.,%T.&9A,0%*B%T*99,0/,C%E&@@%G-&-,C%&'#%
K"'/+,%m+8+-*08%E"0,&"%5,A8+-,8b

.--=b̀ `555:9"'/+,:/*9`X+?+'FR+'RK"'/+,:
&8=<

.--=b̀ /̀98:A8":,#" &̀A*"-`?+8+--.,/&9="8`
F,--+'F.,0, &̀A*"-9"'/+,:&8=<

.--=b̀ `555:9"'/+,/?A:*0F

(B%$*"%5*'#,0%5.$%-.,%K"'/+,%m+8+-*08%
E"0,&"%@*F*%+'/@"#,8%Y&0D,@#%-.,%T&-C%+-L8%
A,/&"8,%S&58C%('/:C%-.,%.*"8,%-.&-%Y&0D,@#%
A"+@-C%+8%-.,%5*0@#5+#,%.,&#^"&0-,08%*B%-.,%
5+8,/0&/J+'F%/*9+/%8-0+=%/&-%&'#%+-L8%@*/&-,#%
0+F.-%.,0,%+'%6,@&5&0,%T*"'-$:%

Y,-%&%8'&=8.*-%*B%/*8-%*B%@+?+'FC%.*"8+'FC%
5,&-.,0C%&9,'+-+,8C%&'#%9*0,%&-%.--=b̀ `555:
&0,&?+A,8:/*9`9"'/+,R+' /̀*8-R*BR@+?+'F :̀%

[%?&0+,-$%*B%'&-+*'&@%0,&@%,8-&-,%/*9=&'+,8%
8,0?,%K"'/+,:%I5*%/."0/.%9,9A,08%5.*%
9*?,#%-*%',5%@*/&-+*'8%+'%-.,%/*99"'+-$%
5+-.+'%-.,%@&8-%8+<%9*'-.8%F&?,%.+F.%
9&0J8%-*%-.,+0%0,&@%,8-&-,%&F,'-8b%i&'/,,%
7+'F.*0'C%T*@#5,@@%E&'J,0C%X"'8B*0#%
.--=b̀ `555:/A@"'8B*0#:/*9 &̀F,'-8:=.=%&'#%
N,A,//&%U&''&.C%NO`K[t%.--=b̀ `555:
9$9"'/+,.*9,:/*9:

K"'/+,%.&8%&%0+/.%,#"/&-+*'&@%,'?+0*'9,'-%
-.&-%+'/@"#,8%E&@@%G-&-,%>'+?,08+-$%&'#%
(?$%I,/.%T*99"'+-$%T*@@,F,C%K"'/+,%
T*99"'+-$%G/.**@8C%E"00+8%X&A*0&-*0$%
G/.**@C%-.,%('#+&'&%[/&#,9$%B*0%G/+,'/,C%
K&-.C%g%U"9&'+-+,8C%&'#%U**8+,0%[/&#,9$%
T.&0-,0%G/.**@:%K"'/+,%+8%&@8*%.*9,%-*%&%
K*'-,88*0+%=0,8/.**@:%('%&##+-+*'C%8+<%*-.,0%
8/.**@%/*0=*0&-+*'8%&0,%@*/&-,#%+'%6,@&5&0,%
T*"'-$:%i+',%K"'/+,%/.+@#%/&0,%=0*?+#,08%
.&?,%&--&+',#%-.,%.+F.,8-%@,?,@%0&-+'F%A$%-.,%
8-&-,%*B%('#+&'&%\S&-.8%-*%Z"&@+-$%X,?,@%P]:%
T*0',08-*',%T,'-,0%B*0%-.,%[0-8%*BB,08%/@&88,8%
B*0%$*"-.%&'#%&#"@-8%+'%'"9,0*"8%&0,&8%*B%
-.,%&0-8:

K"'/+,%+8%&%#+8-0+/-%=&0-',0%*B%m,0$%G=,/+&@%
[0-8%*B%('#+&'&%-*%/"@-+?&-,%-.,%/0,&-+?+-$%
+'%/.+@#0,'%&'#%&#"@-8%5+-.%#+8&A+@+-+,8:%

MOVING 
TO MUNCIE

MUNCIEMUNCIE

http://www.mymunciehome.com
http://www.muncie.com/Living-in-Muncie.aspx
http://cms.bsu.edu/about/visitthecampus/gettinghere/aboutmuncie.aspx
http://www.areavibes.com/muncie-in/cost-of-living/
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I.,%U+@@/0*B-%[E[%T,'-,0%*BB,08%A,.&?+*0&@%
-0,&-9,'-%B*0%/.+@#0,'%&F,8%4R1W%5+-.%&"-+89%
8=,/-0"9%#+8*0#,08:

I.,%B*@@*5+'F%@+'J8%=0*?+#,%&##+-+*'&@%
+'B*09&-+*'%&A*"-%,#"/&-+*'%&'#%/.+@#%/&0,%
+'%K"'/+,%&'#%6,@&5&0,%T*"'-$:

Ball State University
.--=b̀ /̀98:A8":,#"

H',%*B%('#+&'&L8%-.0,,%p&F8.+=%"'+?,08+-+,8C%
E&@@%G-&-,%>'+?,08+-$%.&8%A,,'%'&9,#%*',%
*B%-.,%A,8-%+'%-.,%K+#5,8-%A$%-.,%S0+'/,-*'%
N,?+,5%B*0%-.,%=&8-%,+F.-%$,&08:%E&@@%G-&-,%
+8%('#+&'&L8%*'@$%8-&-,%"'+?,08+-$%5+-.%&%
G/.**@%*B%[0/.+-,/-"0,:%6&?+#%X,--,09&'C%
EG>L8%9*8-%B&9*"8%F0&#"&-,C%,'#*5,#%&%
-,@,/*99"'+/&-+*'8%A"+@#+'F%5+-.%8-&-,R
*BR-.,R&0-%B&/+@+-+,8%&'#%=0*F0&98:%U,%
&@8*%0,-"0'8%-*%/&9="8%,&/.%$,&0%B*0%&%

T*'?,08&-+*'%5+-.%6&?+#%X,--,09&'%*=,'%
-*%/&9="8%&'#%/*99"'+-$:%U+8%=&8-%F",8-8%
+'/@"#,%I5+--,0%/*B*"'#,0%E+MM%G-*',C%N&/.,@%
K&##*5%*B%KGiETC%&'#C%+'%i*?:%WQ1WC%
H=0&.%;+'B0,$:

E&@@%G-&-,L8%/*99+-9,'-%-*%&%F0,,'%/&9="8%
/&'%A,%8,,'%&-%-.,%Y*+'F%Y,*-.,09&@%@+'J%
*'%-.,%"'+?,08+-$%.*9,%=&F,:%(-%=0*?+#,8%&'%
+'-0*#"/-+*'%-*%EG>L8%F,*-.,09&@%=0*),/-C%
-.,%'&-+*'L8%@&0F,8-%/@*8,#R@**=%#+8-0+/-%
F,*-.,09&@%.,&-+'F%&'#%/**@+'F%8$8-,9%
5.+/.C%5.,'%B"@@$%*=,0&-+*'&@C%5+@@%/"-%-.,%
"'+?,08+-$L8%/&0A*'%B**-%=0+'-%',&0@$%+'%.&@B:

Ivy Tech Community College

K"'/+,%+8%-.,%9&+'%/&9="8%B*0%-.,%O&8-%
T,'-0&@%N,F+*'%/&9="8%*B%%(?$%I,/.%
T*99"'+-$%T*@@,F,%.--=b̀ `555:+?$-,/.:
,#" ,̀&8-/,'-0&@`%:%(?$%I,/.%+8%-.,%@&0F,8-%
/*@@,F,%+'%('#+&'&%&'#%-.,%@&0F,8-%/*99"'+-$%
/*@@,F,%8$8-,9%*B%+-8%J+'#%+'%-.,%'&-+*':%(-%
+8%?,0$%&BB*0#&A@,:%K&'$%*B%+-8%8-"#,'-8%&0,%
-.,%D08-%+'%-.,%B&9+@$%-*%&--,'#%/*@@,F,%&'#%
9&'$%*-.,08%&0,%'*'R-0&#+-+*'&@%8-"#,'-8:%(-%
8=,/+&@+M,8%+'%-0&+'+'F%8-"#,'-8%-*%9,,-%-.,%
5*0JB*0/,%',,#8%*B%-.,%A"8+',88%/*99"'+-$:%
_*0%8-"#,'-8%5.*%#,/+#,%-*%/*'-+'",%-*5&0#8%
&%B*"0%$,&0%#,F0,,C%(?$%I,/.%/0,#+-8%&0,%
-0&'8B,00&A@,%-*%('#+&'&L8%8-&-,%"'+?,08+-+,8:

Muncie Public Schools

S"A@+/%8/.**@8%5+-.+'%-.,%/+-$%@+9+-8%*B%
K"'/+,%&0,b%K"'/+,%T*99"'+-$%G/.**@8b%
.--=b̀ `555:9"'/+,:J1W:+':"8

E"00+8%X&A*0&-*0$%G/.**@b%
.--=b̀ /̀98:A8":,#"`;,A`E"00+8:&8=<

('#+&'&%[/&#,9$%B*0%G/+,'/,C%K&-.C%g%
U"9&'+-+,8b%.--=b̀ `555:A8":,#" &̀/&#,9$̀

U**8+,0%[/&#,9$%S"A@+/%T.&0-,0%G/.**@b%
.--=b̀ `555:J1W:/*9`.&

E%H</:'#*)&./#D./
I'"()./CD)5&$."U*/

I'*.'7B/#D./
2D)7*)(,5/*('5H#'$.B/

h6,)#/]%$/I.i/

0)8D#</4D,A.$/E%2.$B/
,/".2/5,"&7,$-/%"/
#D./(,7H'*/%A/J,55/

4#,#./T")1.$*)#;B/2,*/
&.&)(,#.&/)"/bccbN

http://www.ivytech.edu/eastcentral/
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Delaware County School 
Systems
a*0J-*5'%T*99"'+-$%G/.**@8C%5,8-%*B%
K"'/+,b%.--=b̀ `555:$*0J-*5':J1W:+':"8
6&@,?+@@,%T*99"'+-$%G/.**@8C%&@8*%5,8-%
*B%K"'/+,b%.--=b̀ `555:#&@,?+@@,:J1W:+':"8`
,#"/&-+*'`#+8-0+/-`#+8-0+/-:=.=n8,/-+*'+#u1
;,8R6,@%T*99"'+-$%G/.**@8C%'*0-.%5,8-%
*B%K"'/+,b%.--=b̀ `555:5,8R#,@:J1W:+':"8`
,#"/&-+*'`#+8-0+/-`#+8-0+/-:=.=n8,/-+*'+#u1
6,@T*9%G/.**@8C%'*0-.%,&8-%*B%K"'/+,b%
.--=b̀ `555:#,@/*98/.**@8:*0F
X+A,0-$%S,00$%G/.**@%G$8-,9%-*%-.,%,&8-%*B%
K"'/+,b%.--=b̀ `555:8,@9&:J1W:+':"8
T*5&'%T*99"'+-$%G/.**@8C%8*"-.%*B%
K"'/+,b%.--=b̀ /̀*5&':+':8/.**@5,A=&F,8:
/*9 ,̀#"/&-+*'`#+8-0+/-`#+8-0+/-:
=.=n8,/-+*'+#u1
T.+@#%T&0,%0,8*"0/,8%/&'%A,%B*"'#%&-%
6,@&5&0,%H==*0-"'+-+,8C%T.+@#%T&0,%
N,8*"0/,%&'#%N,B,00&@b%.--=b̀ `555:
#,@&5&0,*==*0-"'+-+,8:*0F /̀*'-,'- /̀.+@#R
/&0,R0,8*"0/,R0,B,00&@
I.,%8+-,%+'/@"#,8%&%B0,,%*'@+',%8,&0/.%B*0%
/.+@#%/&0,:
I.,%8-&-,%S&-.8%-*%Z"&@+-$%5,A8+-,%+8%-.,%
8-&-,L8%*'@$%/.+@#/&0,%0&-+'F%8$8-,9:%T.+@#%
/&0,%^"&@+-$%+'%('#+&'&%+8%?,0$%"',?,':%I.+8%
B0,,%8+-,%&88+8-8%=&0,'-8%+'%-.,+0%8,&0/.%B*0%&%
/.+@#%/&0,%8,--+'F%-.&-%8"+-8%-.,+0%',,#8:%

.--=b̀ `555:/.+@#/&0,+'#+&'&:*0F`
/.+@#/&0,+'#+&'&`=-^:/B9

Other Educational Resources
T*0',08-*',%T,'-,0%B*0%-.,%[0-8b%
.--=b̀ `555:/*0',08-*',&0-8:*0F%
m,0$%G=,/+&@%[0-8%+'%('#+&'&b%
.--=b̀ `+'#+&'&&0-8:*0F`6T(`H0F&'+M&-+*'8`
6,-&+@:&8=nE,@*'F8uH0Fg(6u43Q4gG+-,uT*
0',08-*',[0-8
K*-+?&-,%H"0%K+'#8b%
.--=b̀ `555:9*-+?&-,*"09+'#8:*0F
I.,%N*$%T:%E"@,$%T*99"'+-$%T,'-,0b%
.--=8b̀ 8̀+-,8:F**F@,:/*9 8̀+-,`
0*$/A"@,$/,'-,0̀ .*9,
I.,%N*88%T*99"'+-$%T,'-,0b%
.--=b̀ `555:B&/,A**J:/*9`=&F,8`N*88R
T*99"'+-$RT,'-,0
6,@&5&0,%T*"'-$%G,'+*0%T+-+M,'8%T,'-,0
U+@@/0*B-%[E[%T@+'+/%%.--=b̀ `555:.+@@/0*B-:
*0F`=0*F0&98 &̀A&R/@+'+/`
!&$%!"@+&'C%S0,8+#,'-%&'#%TOH%*B%-.,%
K"'/+,R6,@&5&0,%T*"'-$%T.&9A,0%*B%
T*99,0/,%8"99&0+M,#%A,8-%5.&-%K"'/+,%
.&8%-*%*BB,0%$*"%5.,'%.,%8&$8b%d:::/*9,%-*%*"0%
&0,&%B*0%+-8%+#,&@%@*/&-+*'C%B0+,'#@$%=,*=@,C%
B&8/+'&-+'F%.+8-*0$%&'#%?+A0&'-%/"@-"0,:%
G-&$%B*0%*"0%.,&@-.$%,/*'*9$C%,</,=-+*'&@%
8/.**@8C%/*@@,F,8C%&'#%"'+?,08+-$C%*"-8-&'#+'F%
.,&@-./&0,C%@*5%/*8-%*B%@+?+'FC%,'-0,=0,',"0+&@%
&#?&'-&F,8%&'#%,</,=-+*'&@%^"&@+-$%*B%@+B,:%

M"%#D.$/I'"()./
5,"&7,$-/,#/#D./

(%$".$/%A/n)58%$./,"&/
E)55%#*%"/M1."'.*B/
#D)*/A.55%2/2.5(%7.*/

H,#$%"*/%A/#D./E)7Q.$*/
9%'"8.B/,/I'"()./

#$,&)#)%"/A%$/b>/;.,$*N

http://www.childcareindiana.org/childcareindiana/ptq.cfm
http://www.daleville.k12.in.us/education/district/district.php?sectionid=1
http://www.wes-del.k12.in.us/education/district/district.php?sectionid=1
http://indianaarts.org/DCI/Organizations/Detail.asp?Belongs=Org&ID=3803&Site=CornerstoneArts
http://cowan.in.schoolwebpages.com/education/district/district.php?sectionid=1
http://www.delawareopportunities.org/content/child-care-resource-referral
http://www.hillcroft.org/programs/aba-clinic/
https://sites.google.com/site/roycbuleycenter/home
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OUR NEXT STEPS
ED,"-/;%'/A%$/(%"*)&.$)"8/%'$/$.5)8)%'*/(%77'")#;/,*/,/H5,(./#%/(%"#)"'./
;%'$/V%'$".;N

6./$.,5)_./#D,#/(D%%*)"8/#%/Q.(%7./,/(,"&)&,#./A%$/%'$/".2/*.##5.&/7)")*#.$/
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APPENDIX A:

Important UUCM Links

All of the referenced items below can be found on the UUCM website. 

http://www.uuchurchmuncie.org/web/

Church Governance Documents
http://www.uuchurchmuncie.net/web/get-involved/church-governance-
documents.html

Cottage Meetings Report
http://www.uuchurchmuncie.net/media-lib/pdf/sos/cottage.pdf

Current By-laws
http://media-lib.uuchurchmuncie.net/pdf/gov/bylaws-2010.pdf

Current By-laws (Proposed Changes)
http://www.uuchurchmuncie.net/media-lib/pdf/gov/
bylawsart3-8-13proposed2012.pdf

http://www.uuchurchmuncie.net/media-lib/pdf/gov/
bylawsart11-12proposed2012.pdf

Long Range Plan
http://www.uuchurchmuncie.net/media-lib/pdf/gov/lrp2012.pdf

Procedur  Manual
!""#$%%&&&'(()!(*)!+(,)-.',."%+./-012-3%#/4%567%#*6)./(*.1+0,(021899:'#/4

R.E. Prospectus
http://www.uuchurchmuncie.net/media-lib/pdf/pub/reprospectus201213.pdf

UUCM Newsletter, the Unigram
http://www.uuchurchmuncie.org/web/unigram.html

http://www.uuchurchmuncie.net/web/get-involved/church-governance-documents.html
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http://www.uuchurchmuncie.net/web/get-involved/church-governance-documents.html
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/"#$#%2(#2$<
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5/!#&#*7-'G(70"9*%'A*$$#H//'3*+'A)#!(+/%'I'J*7,)
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>"+0"%/.%'#%0(#2?A#F%/.%"#2(%$/.(+#$F%/.%4#2(,%/.%342;%/.1#/"#(F%/.%Y5$/%4..G%2(.5,-F%.(%#A#,%/.%
$4##3<%%W5(%,5($#(;%A.45,/##($%2,-%$/2@%>#(#%C2(1#%E5,4+@#F%E"#4$#2%!5(,#(F%`A#(;%C2;L#4-F%
J#/"2,;%!2;4.(F%2,-%d+44;%[#+-,#(<%

!>.K$%k%!"(##K$%E42$$
2$/"%&13/4'2/%&"$51%#H34.(#-%.5(%3(+,0+34#$%>+/"%21#%233(.3(+2/#%2,-%#,121+,1%20?A+?#$'.,%8o%
DD%/"#&#$%/"2/%#&3.>#(#-%#20"%0"+4-%/.%*##4%0.&*.(/2'4#%2,-%0.,L-#,/%2'.5/%0.&+,1%/.%
0"5(0"<%%%W5(%/#20"#($%>#(#%c4$'#/"%=(+/X%2,-%`A#(;%C2;L#4-<%

Q(#$0"..4%E42$$%
!)/%6+7'8""9"$51%#H34.(#-%/"#%1#&$%.*%.5(%DD%*2+/"<%%`0?A+?#$F%(+/524$%2,-%$/(50/5(#%>#(#%21#%
233(.3(+2/#%/.%/"#%1(.>+,1%0"+4-<%%W5(%/#2&%/#20"#($%/"+$%;#2(%>#(#%`,,+#%`4&P5+$/F%_#$$#%
^2,+#4F%Z.44;%Z2,25#(F%2,-%_2,#%C#;#(<%%W5(%042$$(..&%2+-#$%>#(#%C2(;%Z2&&.,$%2,-%]2/#%
C5((2;<%%

]%p%6).%\(2-#
!"#%05((+0545&%>#%5$#-%/"+$%;#2(F%:$;'8"<11')%&'=%/.)$/)%'=%/#"$1)>/1.1,'3(.A+-#-%>.,-#(*54%
(#$.5(0#$%2,-%$/.(+#$<%!"#%$/.(+#$%>#(#%*5,%2,-%#,121+,1%2,-%12A#%5$%2%>2;%/.%(#q#0/F%/.%/24G%
2'.5/%/"+,1$%/"2/%2(#%32(/%.*%.5(%4+A#$L%%W5(%/#2&%/#20"#($%>#(#%C#1%E24G+,$F%`4;$$2%=2(,$>.(/"F%
!2,+2%O2+-%O0"54#(F%2,-%n+GG+%[+,G4#<%%W5(%042$$(..&%2+-#$%>#(#%O/#A#%b.'#(/%2,-%_.",%!2;4.(<%%

:5.%p%I3$%\(2-#
!"(.51"%/"+$%>#4494.A#-%05((+0545&F%>#%0#4#'(2/#-%/"#%?+>/&)*1')%&'?+>*':)*1'.*%&2,;%-+@#(#,/%
(#4+1+.,$%2,-%054/5(24%/(2-+?.,$<%%=(.&%/"#$#%#H3#(+#,0#$%>#%12+,#-%2%-##3#(%5,-#($/2,-+,1%.*%
>"2/%+$%'./"%5,+P5#%2,-%0.&&.,%/.%244%3#.34#F%>"+4#%0.,,#0?,1%.5($#4A#$%/.%>"2/%+$%+&3.(/2,/%
.,%.5(%Y.5(,#;%2$%D,+/2(+2,%D,+A#($24+$/$<%%W5(%/#2&%/#20"#($%>#(#%O".,#/%C2(?,F%O5$2,%!2;4.(F%
2,-%C#(+$$2%O"2*#(<



7
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D$+,1%/"#%05((+0545&F%@+4A+$%'B3"+>+C*,'.5(%;.5/"K$%+,/#(#$/%+,%4#2(,+,1%/"(.51"%/"#%A+$524%2(/$%
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• ".>%/"#%0".+0#$%>#%&2G#%2@#0/%.5(%4+A#$%2,-%/"#%4+A#$%.*%./"#($
• ".>%0.,0#3/$%$50"%2$%/(5/"%2,-%&#2,+,1%2(#%(#42/#-%/.%3#($3#0?A#%2,-%3.+,/%.*%A+#>
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• >2;$%+,%>"+0"%.5(%*2+/"%02,%"#43%5$%5,-#($/2,-%.5(%P5#$?.,$F%$##G%2,$>#($F%2,-%-#24%

>+/"%/"#%/(+24$%.*%4+*#%
• 4#2(,%2'.5/%./"#(%*2+/"%/(2-+?.,$%2,-%/"#+(%(#$3.,$#$%/.%+&3.(/2,/%/"#.4.1+024%2,-%

#/"+024%+$$5#$
[#%24$.%3(#32(#-%*.(%.5(%J.$/.,%J.5,-%Z#(+/21#%!(+3%+,%_5,#%6786<%%W5(%/#2&%/#20"#($%>#(#%
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`44%;.5/"%'#12,%#20"%O5,-2;%+,%/"#%$2,0/52(;%>+/"%/"#+(%32(#,/$<%%=.44.>+,1%/"#%";&,F%84/$/.'+D'
E/D"F%/"#%0"+4-(#,%>#(#%$5,1%.,%/"#+(%>2;%/.%042$$#$<%%W5(%;.5/"%2(#%32(/%.*%.5(%0.,1(#12?.,24%
0.&&5,+/;F%32(?0+32?,1%+,%.5(%.3#,+,1%";&,$F%0"24+0#%4+1"?,1$F%(#2-+,1$F%2,-%Y.;$%2,-%
$.((.>$<%%!"+$%;#2(F%.5(%+,/#(+&%&+,+$/#(F%b#A<%C2(;%C..(#F%+,A+/#-%&#%/.%2$$+$/%+,%-#A#4.3+,1%
$#A#(24%C54?1#,#(2?.,24%O5,-2;$F%*.05$+,1%.,%+,045-+,1%.5(%;.5/"%+,%/"#%$#(A+0#<%J#1+,,+,1%+,%
/"#%$2,0/52(;%#20"%O5,-2;F%244.>$%.5(%-#-+02/#-%/#20"+,1%$/2@%?&#%/.%'#%+,%0.&&5,+/;%24$.<%
^5#%/.%bc%042$$#$%$/2(?,1%2/%88R8IF%042$$#$%#,-%2/%,..,%/.%244.>%*.(%2%NI9&+,5/#%042$$%$#$$+.,<%%%

A)"./!
E42$$(..&$%".4-%0"23#4%#20"%O5,-2;<%%!"+$%+$%2%$3#0+24%?&#%/.1#/"#(%*.(%P5+#/%>.($"+3%2,-%
(+/524<%%E"23#4%+$%2%?&#%*.(%4+1"?,1%.5(%0"24+0#F%0.,?,5+,1%/.%4#2(,%2'.5/%.5(%DD%Q(+,0+34#$F%
$"2(+,1%.5(%>##GK$%2-A#,/5(#$F%"#2(+,1%2%$/.(;F%2,-%3#("23$%$+,1+,1%2%$.,1<%

5G'K7$$/+'M+*&+"$'
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O".,#/%C2(?,%2,-%`&;%O"2>%4#-%$+H%`(/%E2&3%O5,-2;$%*.(%/"#%Q(#$0"..4%/"(.51"%I3$%1(2-#%
042$$(..&R%%Q(+,/%C2G+,1F%Q2+,?,1F%=2,/2$;%`,+&24$F%Q23#(%C2G+,1F%[#2A+,1F%2,-%\2(-#,%`(/<%%
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J*7,)'A)*#+
!.%0#4#'(2/#%c2(/"%^2;F%.5(%Q(#$0"..4%/"(.51"%I3$%1(2-#%;.5/"%3#(*.(&#-%F%"'E/C3.,'F%"'8<%%';%
b2**+%2,-%B3/1'@$"..*'@>)%".%';%!.&%E"23+,%>+/"%b+0%^>#,1#(%+,%/"#%$#(A+0#%.,%O5,-2;F%`3(+4%66<
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E2(#%Q20G21#$%p%B,%_2,52(;%>#%0.44#0/#-%+/#&$%*.(%02(#%320G21#$%*.(%bc%1(2-52/#$%+,%/"#%&+4+/2(;F%
t20"%2,-%_2&+#%Z2(/4#;<%
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2U#(%/"#%$#(A+0#%2$%2%*5,-(2+$#(%*.(%/"#%`,+&24%b#$05#%=5,-<%%!"#%;.5/"%(2+$#-%*.(%rNo<6I%*.(%
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=4.>#(%O5,-2;%p%B,%C2;%/"#%;.5/"%342,/#-%q.>#($%*.(%/"#%0"5(0"%#,/(2,0#<
Z#+*#(%B,/#(,2?.,24%p%B,%_5,#%>#%>+44%(2+$#%*5,-$%/"(.51"%.5(%2,,524%'2G#%$24#<%%

E*-,*%'E*7%('O7%/'</+#,"&/'P+#.
cA#(;%/"(##%/.%LA#%;#2($%.5(%s3$%/"(5%f3$%1(2-#%;.5/"%/(2A#4%/.%J.$/.,%/.%A+$+/%.5(%D,+/2(+2,%
D,+A#($24+$/%Z#(+/21#<%%!"+$%;#2(%.5(%;.5/"%/(2A#4#($%$32,%m3$%/.%f3$%1(2-#$<%%W5(%;.5/"%/(2A#4#($%
2(#%d5G2$%J(2-*.(-F%[+4%^5'(##F%`#.,%=+$"#(F%Z5,/#(%C+44#(F%!.&&;%C+44#(F%E.4;%!2''#($.,F%
J#/"2,;%!2;4.(F%2,-%b20"#4%!2;4.(<%%W5(%2-54/%0"23#(.,#$%2(#%c4$'#/"%=(+/XF%l#4A#/%C+44#(F%2,-%
J(2,-.,%C5,-#44<%[#%*5,-#-%/"+$%/(+3%/"(.51"%*5,-(2+$#($%/"#%;.5/"%"#4-%/"(.51".5/%/"#%;#2(F%
$50"%2$R%%.5(%gE".0.42/#%2,-%C.(#h%J../"%2/%.5(%0"5(0"%'2X22(%+,%n.A#&'#(F%&.,/"4;%J2G#%
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/"2,G$%/.%#A#(;.,#%>".%$533.(/#-%.5(%J.$/.,%J.5,-%!(+3i%%

L7!9&/%/+"9*%"!'K7%(":-;'K./0#"!'G=/%,-;'E*-,*%'E*7%('L//9%&-
\2&#%^2;i%p%_54;%:
O5&&#(%`(/%E2&3%>+/"%O".,#/%C2(?,%2,-%`&;%O"2>F%_54;%87%/"(.51"%`515$/%8N
!#20"#(%W(+#,/2?.,%2,-%d5,0"#.,%p%`515$/%8s
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J.$/.,%J.5,-%C##?,1%p%`515$/%68
E"+4-02(#%W(+#,/2?.,%p%`515$/%6:
C54?1#,#(2?.,24%O#(A+0#F%[2/#(%E#(#&.,;%p%`515$/%6o
\..*;%W4;&3+0$i%p%O#3/#&'#(%N
bc%W3#,%Z.5$#%p%O#3/#&'#(%88
J.$/.,%J.5,-%C##?,1%p%O#3/#&'#(%88
Q.G21.,%E"5(0"%b#/(#2/%p%O#3/#&'#(%6I%Sn5($#(;%2,-%Q(#$0"..4%042$$#$%.,4;T
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O2,/2%d50+2%E#(#&.,;%p%^#0#&'#(%88
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C54?1#,#(2?.,24%O#(A+0#F%bc%[+,/#(%Q21#2,/F%84/$/.'+D'.3"'G3$/1.0)1'B$""F%';%_.;0#%
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J.$/.,%J.5,-%E"23#(.,#%C##?,1%p%C2;%o
E"+4-%^#-+02?.,%E#(#&.,;%p%C2;%8:%
C54?1#,#(2?.,24%O#(A+0#F%a.5/"%O5,-2;%p%C2;%8:%S!#20"#(%b#0.1,+?.,F%C54?9&#-+2%
Q(#$#,/2?.,T
=4.>#(%O5,-2;%k%`44%J+(/"-2;$%E#4#'(2?.,i%p%C2;%67
\2&#%^2;i%p%C2;%6s
Z#+*#(%B,/#(,2?.,24%O5,-2;%p%_5,#%:
J.$/.,%J.5,-%Z#(+/21#%!(+3%p%_5,#%s987
J4#$$+,1%/"#%`,+&24$%O5,-2;%p%_5,#%87
C54?1#,#(2?.,24%O#(A+0#F%C5$+0%O5,-2;%k%Z.,.(+,1%.5(%\(2-52/#$%p%_5,#%8s
\2&#%^2;i%p%_5,#%6N

D(7!,'5/!#&#*7-'G(70"9*%'
!"#%fR:7%2<&<%O5,-2;%C.(,+,1%^+$05$$+.,%\(.53%0.,?,5#$%/.%#,(+0"%.5(%4+A#$%2,-%3(.A+-#$%2%
$.5(0#%.*%0.&&5,+/;%*.(%.5(%&#&'#($%2,-%*(+#,-$<%

M"+/%,-'Q+*7.
• J#1+,,+,1%C2(0"%68F%>#%*.(&#-%2,%+,*.(&24%gQ2(#,/$%\(.53h%S823%k%:5.%[#-,#$-2;%

&.(,+,1$%*(.&%fR:7988R:7T%/.%3(.A+-#%2%?&#%*.(%0.,A#($2?.,%2,-%*(+#,-$"+3F%2,-%*.(%
$"2(+,1%/"#%Y.;$%2,-%0"244#,1#$%.*%32(#,/"..-<%

• B,%_5,#F%>#%>+44%2--%gDD%J..G%n..Gh%S!5#$-2;%#A#,+,1$%*(.&%mRNI9sRNIT%/.%-+$05$$%!"#%
=+A#%d.A#%d2,1521#$%.*%E"+4-(#,%';%\2(;%E"23&2,%2,-%b.$$%E2&3'#44%C<^<%%[#%>+44%
&##/%_5,#%mF%8:F%67F%2,-%6s<%%

L7%0#/'R%,/+3"#,)'J*7,)'Q+*7.
B%2&%2%(#$.5(0#%2,-%$533.(/%3#($.,%*.(%/"+$%#&#(1+,1%1(.53<
' ' ' ' ' ' ' '
D--*0#"9*%'R%=*!=/$/%,
B%"2A#%'##,%2%&#&'#(%.*%/"#%Z#2(/42,-%^+$/(+0/%d+*#$32,%b#4+1+.5$%c-502?.,%E.&&+M##%$+,0#%
_54;%6787<%%B%2M#,-#-%/"#%C+,+$/#(%2,-%^bc%b#/(#2/%+,%`,1.42F%B,-+2,2%+,%W0/.'#(%6788u%/"#%^bc%
O.5/"#(,%E45$/#(%&##?,1%2/%DDB%+,%B,-+2,23.4+$F%B,-+2,2%+,%/"#%*244%.*%6788u%/"#%Z#2(/42,-%
^+$/(+0/%O3(+,1%E.,*#(#,0#%+,%d2,$+,1F%C+0"+12,%+,%C2(0"%6786u%2,-%/"#%C2;%6786%^bc%b#/(#2/%+,%
O#4&2F%B,-+2,2<
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L"%:',)"%1-%/.%^#'%2,-%^2,%`44#,%*.(%-.,2?,1%/>.%,#>%'#,0"#$%*.(%.5(%bc%342;1(.5,-u%/.%
c4$2%b#+0"4#%*.(%"#(%"#43%>+/"%O2,/2%d50+2u%/.%J+44%k%]2?#%=(#-#(+0G%*.(%/"#+(%1#,#(.5$%$533.(/%.*%
.5(%bc%20?A+?#$u%/.%b+0%^>#,1#(%*.(%>.(G+,1%>+/"%.5(%;.5/"%*.(%/"#%[+,/#(%Q21#2,/F%c2(/"%^2;F%
2,-%C5$+0%O5,-2;u%/.%J(;0#%!2;4.(F%b+0%^>#,1#(F%2,-%J+44%C.(/.,%*.(%/"#+(%&5$+024%0.,/(+'5?.,%
.*%g!#20"%a.5(%E"+4-(#,h%*.(%.5(%E"+4-%^#-+02?.,%E#(#&.,;u%2,-%/.%O/#A#%b.'#(/%*.(%"+$%&5$+024%
0.,/(+'5?.,%.*%g̀ 44%\.-K$%E(+M#($h%*.(%.5(%`,+&24%J4#$$+,1%O5,-2;%2,-%*.(%$"2(+,1%"+$%4.A#%.*%
&5$+0%>+/"%.5(%;.5/"%.,%C5$+0%O5,-2;<%

!"#%bc%E.&&+M##%&#&'#($%"2A#%'##,%/(54;%$533.(?A#%2,-%1#,#(.5$%>+/"%/"#+(%?&#%2,-%
#@.(/$<%%W5(%-#32(?,1%0"2+(F%c4$'#/"%=(+/XF%"2$%'##,%2%$/(.,1%2,-%$/#2-*2$/%4#2-#(%+,%/"#%
-#A#4.3&#,/%.*%.5(%bc%Q(.1(2&%2,-%B%02,,./%/"2,G%"#(%#,.51"%*.(%"#(%-#-+02?.,%/.%.5(%;.5/"<%%
B%24$.%>+$"%/.%/"2,G%b#A<%C2(;%C..(#%2,-%c4#2,.(%_.",$.,%*.(%/"#+(%$533.(/%2,-%15+-2,0#%+,%/"+$ %
/(2,$+?.,%;#2(<%%=+,244;F%&2,;%/"2,G$%/.%.5(%32(#,/$%2,-%/#20"#($%*.(%/"#+(%-#-+02?.,%/.%.5(%
3(.1(2&<%

b#$3#0j544;%$5'&+M#-F

H)&/%"'B$/%C)>/,':/$"A.+$'+D'!">/C/+<1'I&<A)J+%



11

:&..5+),;%/)+)0,#-

!"#%32$/%86%&.,/"$%"2A#%'##,%1..-i%b#A#(#,-%C2(;%C..(#K$%A#(;%20?A#%$533.(/%2,-%
3(.&.?.,%.*%0.&&5,+/;%&+,+$/(;%"2A#%#,2'4#-%5$%/.%-#A#4.3%2,-%#H32,-%/"#%05((#,/%(.4#%.*%
0.&&5,+/;%&+,+$/(;%>+/"+,%.5(%C5,0+#%DD%0.,1(#12?.,F%2,-%/.%#,A+$+.,%>"2/%/"2/%(.4#%&+1"/%
4..G%4+G#%+,%/"#%*5/5(#<%

EN!!X9IOY$CI9IDO=Y

BDZ#24/"%J244%C#&.(+24%Z.$3+/24%Q2(/9!+&#%E"2342+,
B%2&%/"#%.,%0244%0"2342+,%.,#%>##G#,-%&.,/"4;F%.002$+.,24%>##G,+1"/$%2,-%32(?24%>##G#,-$F%
+,*(#P5#,/4;%/>.%>##G#,-$%&.,/"4;<
B%>(+/#%gO3+(+/524%O+1"?,1$Fh%2%>##G4;%0.45&,%*.(%/"#%".$3+/24%B,/(2,#/<
B%342,%2,-%4#2-%2,%+,/#(*2+/"%0"23#4%$#(A+0#%&.,/"4;<
!"+$%202-#&+0%;#2(%>#%"2-%/>.%`$+2,%+,/#(,$%S.,#%].(#2,F%.,#%E"+,#$#T%*(.&%J244%O/2/#<%B%&#/%
>##G4;%>+/"%/"#&%/.%"#43%/"#&%5,-#($/2,-%+$$5#$%(#12(-+,1%-+@#(#,0#$%+,%".>%(#4+1+.,%+$%
3(20?0#-%"#(#%2,-%+,%/"#+(%".&#%0.5,/(+#$<%c20"%24$.%$"2-.>#-%&#%*.(%$.&#%.*%&;%.,%0244%
?&#<
B%3(#$#,/#-%2%>.(G$".3%.,%gO#4*9E2(#%*.(%J5$;%Q#.34#h%*.(%/"#%`&#(+02,%`$$.0+2?.,%.*%E(+?024%
E2(#%n5($#$%2,,524%(#1+.,24%&##?,1%2/%BD%Z#24/"%J244%C#&.(+24%Z.$3+/24<

W/"#(%Q2$/.(24%E.&&5,+/;%C+,+$/(;
O3+(+/524%&#,/.(+,1%2$%(#P5#$/#-%';%0.&&5,+/;%&#&'#($
B%4#2-%2%&.,/"4;%&#-+/2?.,%1(.53<
l2(+.5$%32$/.(24%0.5,$#4+,1%0.,/20/$%>+/"%0.&&5,+/;%3#.34#%2(.5,-%2%A2(+#/;%.*%+$$5#$v$.&#%
.*%/"#$#%2(#%'(+#*F%./"#($%2(#%4.,1#(%2,-).(%.,91.+,1
O#A#(24%0.,/20/$%>+/"%0.&&5,+/;%3#.34#%>".%>#(#%$##G+,1%+,*.(&2?.,%2'.5/%.5(%0"5(0"F%>".%
>#%2(#%2,-%>"2/%>#%-.
E"(+$%!".&3$.,9]#0+2%C0J(+-#%>#--+,1%n.A%67v3(#&2(+/24%-+$05$$+.,$%2,-%342,,+,1F%
.w0+2?,1%*.(%>#--+,1%0#(#&.,;
B%&#/%>+/"%/"#%32(#,/$%.*%`,,#G2%[24G#(%/.%342,%"#(%&#&.(+24%$#(A+0#<%O"#%>2$%'.(,%^#0#&'#(%
6:(-%2,-%4+A#-%2'.5/%N%".5($<%!"#%*5,#(24)&#&.(+24%$#(A+0#%>2$%_2,52(;%8N/"<

[(+?,1
B%0.&34#/#-%&;%'..G%!"A>)/0/%C'F<$'8+<>1K'L'M+0)%51'N</&"'.+'?")>/%C'.3"'84/$/.')O"$'
G3/>&3++&'8"P<)>'L6<1"%2,-%2U#(%2%L,24%#-+/F%>+44%$5'&+/%+/%*.(%35'4+02?.,<
=#2/5(#%0.45&,$%*.(%C2,;%Q2/"$%B,/#(*2+/"%C+,+$/(+#$%>#'%$+/#
B%>(+/#%2%&.,/"4;%0.45&,%*.(%/"#%a.(G/.>,%Q(#$$%$#0?.,%.*%/"#%C5,0+#%O/2(Q(#$$u%&;%=#'(52(;%
0.45&,%*.(%/"#%a.(G/.>,%Q(#$$%(#3(+$#-%&;%gO/2,-+,1%.,%/"#%O+-#%.*%d.A#h%0.45&,%*(.&%
=#'(52(;%.*%42$/%;#2(F%53-2?,1%+/%24.,1%/"#%4+,#$%.*%g>#KA#%&2-#%3(.1(#$$F%'5/%/"#(#%+$%$?44%2%
4.,1%>2;%/.%1.F%$.%>#%(#&2+,%0244#-%/.%$/2,-%.,%/"#%$+-#%.*%4.A#<h
C;%3.#&%gC.5,/2+,%C2,h%>2$%35'4+$"#-%+,%/"#%`3(+4)C2;%6786%+$$5#%.*%Q$)%A3"1
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`--+?.,24%E.&&5,+/;%C+,+$/(;
B%3(#$#,/#-%2,-%>2$%2%32,#4%&#&'#(%*.(%/"#%`02-#&;%.*%E.&&5,+/;%d#2-#($"+3%+,%C5,0+#%*.(%
/"#+(%O#3/#&'#(%6f%$#$$+.,%.,%/"#%(.4#%.*%(#4+1+.,%+,%/"#%0.&&5,+/;<%C;%$#1&#,/%-#24/%>+/"%/"#%
(.4#%.*%/"#%DD%0.&&5,+/;%+,%/"#%42(1#(%0.&&5,+/;<%
B%24$.%$3.G#%'(+#q;%.,%'#"24*%.*%.5(%0.,1(#12?.,%2/%/"#%+,/#(*2+/"%-+,,#(%"#4-%2/%/"#%0"5(0"%+,%
`3(+4<

CY$CI9IDO=Y$JIOZI9$WX=$EN9M=[M?OIN9

C;%&+,+$/(;%>+/"+,%.5(%0.,1(#12?.,%*.05$#$%3(+&2(+4;%.,%/>.%2(#2$F%32$/.(24%02(#%2,-%
3(#20"+,1%2,-%>.($"+3<

Q2$/.(24%E2(#%%
B%3(.A+-#%32$/.(24%02(#%0.A#(21#%*.(%/".$#%?&#$%>"#,%b#A<%C2(;%+$%2>2;<
B%-.%".$3+/24%A+$+/2?.,%2,-%./"#(%32$/.(24%0244$%2$%(#P5#$/#-%';%.5(%B,/#(+&%C+,+$/#(<
B%3(.A+-#%$3+(+/524%&#,/.(+,1%2$%(#P5#$/#-%';%0.,1(#12?.,24%&#&'#($%.(%*(+#,-$<
B%24$.%>.(G%>+/"%/"#%E2(+,1%E.&&+M##%2,-%Q2$/.(24%`$$.0+2/#$%2$%(#P5#$/#-<%
e5+/#%2%'+/%.*%&;%32$/.(24%02(#%&+,+$/(;%+$%&.(#%-+@5$#<%BK&%.U#,%-(2>,%+,/.%0.,A#($2?.,%>+/"%
$.&#.,#%'#*.(#%.(%2U#(%$#(A+0#<%!"#$#%0.,A#($2?.,$F%>"+0"%02,%'#%P5+/#%'(+#*F%2(#%24$.%P5+/#%
5$#*54%*.(%3#.34#F%2@.(-+,1%/"#&%2,%.33.(/5,+/;%/.%'#%"#2(-%2,-%A24+-2/#-%>+/".5/%/"#%
*.(&24+/;%.*%2%$0"#-54#-%&##?,1<%!"#;K(#%24$.%"#43*54%+,%G##3+,1%&#%53%/.%-2/#%.,%>"2/K$%
"233#,+,1%+,%3#.34#K$%4+A#$<
!"#%$2&#%02,%'#%$2+-%*.(%2%A2(+#/;%.*%/#4#3".,#%0.,A#($2?.,$%2,-%#9&2+4$v$.&#%'(+#*F%$.&#%
4.,1#(F%,./%+,A.4A+,1%*20#9/.9*20#%0.,/20/%'5/%+&3.(/2,/%/.%/"#%3#.34#%+,A.4A#-%+,%/"#&%
,.,#/"#4#$$<
B%2&%05((#,/4;%$533.(?,1%.,#%*(+#,-%.*%/"#%0.,1(#12?.,%/"(.51"%/"#%-#2/"%.*%"#(%"5$'2,-F%2,-%
>+44%.w0+2/#%*.(%"+$%&#&.(+24%$#(A+0#%>"#,%/"#%?&#%0.&#$<
B%&#/%(#1542(4;%>+/"%2%$533.(/%1(.53%*.(&#-%>+/"+,%/"#%0.,1(#12?.,%/.%2$$+$/%2%>.&2,%>".%
>2$%"2A+,1%2%(.51"%?&#%+,%"#(%4+*#<

Q(#20"+,1%2,-%[.($"+3
B%4#-%/"#%02,-4#%0#(#&.,;%*.(%Q2/%!.A2M%.,%O5,-2;F%`3(+4%66).<%
B%32(?0+32/#-%2$%2%(#2-#(%+,%.5(%d#$$.,$%2,-%E2(.4$%*#$?A24%$#(A+0#%^#0#&'#(%8N3$<
B%3(#20"#-%.,%_54;%873$%2,-%O#3/#&'#(%6I3$F%6788F%2,-%_2,52(;%66).%2,-%=#'(52(;%6s3$F%6786<%
["#,%BK&%(#$3.,$+'4#%*.(%>.($"+3F%+/K$%&;%3(20?0#%/.%-#A#4.3%/"#%#,?(#%W(-#(%.*%O#(A+0#%$.%/"2/%
+/%+$%2$%+,/#(,244;%0.,$+$/#,/%2$%+/%02,%'#<%B%.U#,%>(+/#%.(+1+,24%$#(A+0#%&2/#(+24%>"#,%B%02,,./%L,-%
/"+,1$%/"2/%>.(G%>#44%*.(%&#<
!"#%$#(&.,%.,%$"2(#-%&+,+$/(;%/"2/%b#A<%C2(;%2,-%B%-+-%*.(%E.&&5,+/;%C+,+$/(;%O5,-2;%+,%
=#'(52(;F%6786F%>2$%-+$0.A#(#-%.,%.5(%>#'%$+/#%';%O0.M%b#-&2,%.*%/"#%!2".&2%0.,1(#12?.,%+,%
!20.&2F%[2$"+,1/.,<%xg^#2(%b#A#(#,-%E.('#M9Z#&#;#(%99By&%3(#32(+,1%/"#%42;94#-%$#(A+0#$%*.(%
/"+$%0.&+,1%O5,-2;%Sz`$$.0+2?.,%O5,-2;zT%2/%/"#%!2".&2%D,+/2(+2,%D,+A#($24+$/%E.,1(#12?.,%+,%
!20.&2F%[2$"+,1/.,<%%`$%>#%/24G%2'.5/%/"#%DD`%2,-%/2G#%53%2%0.44#0?.,%/.%$533.(/%/(2+,+,1%*.(%
(#4+1+.5$%3(.*#$$+.,24$F%B%>.54-%4+G#%/.%$"2(#%$.&#%/".51"/$%2'.5/%/"#%(#42?.,$"+3%'#/>##,%
&#&'#($%.*%.5(%0.,1(#12?.,$%2,-%.5(%3(.*#$$+.,24%&+,+$/#($<h%%B%02&#%20(.$$%/"#%>#'9
35'4+02?.,%.*%;.5(%_2,52(;%:8F%6787%$#(&.,F%zW5(%O"2(#-%E244+,1R%!"#%[".4#%C+,+$/(;%.*%/"#%
E"5(0"<z%%!"2,G%;.5%*.(%3.$?,1%/"+$%99%B%233(#0+2/#%;.5(%233(.20"%/.%2,-%&#$$21#$%2'.5/%
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z$"2(#-%&+,+$/(;<z%%a.5(%$#(&.,%>.54-%'#%1..-%L/%*.(%.5(%$#(A+0#<%%[.54-%;.5%1+A#%;.5(%
3#(&+$$+.,%$.%>#%02,%(#2-%;.5(%$#(&.,%-5(+,1%.5(%$#(A+0#$%.,%W0/.'#(%6{%!"2,G%;.5%*.(%
0.,$+-#(+,1%/"+$%(#P5#$/%99%2,-%*.(%/"#%&#$$21#%.*%;.5(%$#(&.,<%J#$/F%O0.M%b#-&2,h|%%!"+$%+$%
P5+/#%2%,+0#%/"+,1%*.(%/"#%C5,0+#%0"5(0"%2,-%34#2$#-%&#%1(#2/4;i

W/"#(%C+,+$/(;%>+/"+,%W5(%E.,1(#12?.,
B%3(.A+-#%0.45&,$%*.(%/"#%D,+1(2&%(#1542(4;%2$%(#P5#$/#-<
B%4#-%2%/"(##9".5(%&#-+/2?.,%>.(G$".3%_5,#%863$%*.(%/".$#%>".%"2-%35(0"2$#-%3420#$%+,%+/%2/%
/"#%O#(A+0#%`50?.,u%/"+$%$##&#-%/.%1.%A#(;%>#44%2,-%B%>.54-%-.%+/%212+,<
`/%/"#%(#P5#$/%.*%'./"%[2;,#%C#;#(%S.,%'#"24*%.*%/"#%O.0+24%_5$?0#%E.&&+M##T%2,-%b#A<%C2(;%
C..(#F%B%(#3(#$#,/#-%.5(%0.,1(#12?.,%2/%2%45,0"#.,%.,%n.A#&'#(%:73$%$3.,$.(#-%';%Z..$+#(%
B,/#(*2+/"%Q.>#(%k%d+1"/<
B%"#43#-%342,%2,-%32(?0+32/#-%+,%2%0.,1(#12?.,24%>.(G$".3%.,%#,-%.*%4+*#%+$$5#$%>+/"%b#A<%C2(;%
C..(#F%_+&%Z#4/.,F%d25(2%_2,,#;F%2,-%d+$2%E.H<

CY$CI9IDO=Y$JIOZI9$OZ[$d?=M[=$DD$EN!!X9IOY

B%3(#32(#-%2,-%3(#20"#-%*.(%/"#%>.($"+3%$#(A+0#%.,%O#3/#&'#(%8o3$%2/%Z#2(/42,-%DD%E"5(0"%+,%
B,-+2,23.4+$F%+,045-+,1%-#$+1,+,1%$#(A+0#F%>.(G+,1%>+/"%/"#+(%[.($"+3%`$$.0+2/#F%3(#32(+,1%2,-%
-#4+A#(+,1%$#(&.,<
BK&%24$.%2%&#&'#(%.*%/"#%C#&'#($"+3%E.&&+M##%*.(%/"#%,2?.,24%DDOEC%SDD%O.0+#/;%*.(%
E.&&5,+/;%C+,+$/(+#$T<
BK&%E.,A#,#()Q(.1(2&%E..(-+,2/.(%*.(%/"#%B,-+2,23.4+$%DD%E4#(1;%E45$/#(F%2,-%4#-%.3#,+,1%
>.($"+3%*.(%/"#%E45$/#(%&##?,1%_5,#%o3$<
B%$5'&+M#-%2%0.534#%.*%/"+,1$%BK-%>(+M#,%*.(%$#(A+0#$%+,%C5,0+#%*.(%3.$$+'4#%+,045$+.,%.,%/"#%
DD`%[.($"+3%[#'F%'5/%(#0#+A#-%,.%(#$3.,$#%*(.&%/"#&F%+,%$3+/#%.*%(#3#2/#-%2$$5(2,0#$%/"2/%
/"#;%>.54-%1#/%'20G%>+/"%&#<
B,%W0/.'#(F%B%32(?0+32/#-%+,%/"#%.(-+,2?.,%.*%.5(%*.(&#(%O/5-#,/%C+,+$/#(F%J#/"%d#*#A#(F%/.%/"#%
DD%&+,+$/(;<%B%3(#$#,/#-%/"#%.@#(+,1%>.(-$<%B%24$.%(#3(#$#,/#-%/"#%DDEC%0.,1(#12?.,F%24.,1%
>+/"%.5(%B,/#(+&%C+,+$/#(F%C2(;%C..(#F%2,-%$#A#(24%&#&'#($%.*%.5(%0.,1(#12?.,<

EN9OI9XI9M$c5XE?OIN9F$?EENX9O?)I\IOY$?95$Q=N][DDIN9?\$^[^[\N3![9O

C;%2334+02?.,%*.(%DDC`%`$$.0+2/#%C#&'#($"+3%>2$%233(.A#-<
b#A<%C..(#%2,-%B%"2A#%>.(G#-%/.1#/"#(%/.%*5(/"#(%-#A#4.3%2,-%-#L,#%/"#%(.4#%.*%0.&&5,+/;%
&+,+$/(;%>+/"+,%DDEC<
B%2M#,-%$/2@%&##?,1$%(#1542(4;<
BKA#%32(?0+32/#-%2$%B%0.54-%+,%#A#,/$%0.,0#(,+,1%/"#%+,/#(+&%3(.0#$$<
B%24$.%2M#,-%/"#%B,-+2,23.4+$%DD%E4#(1;%E45$/#(%&##?,1$%(#1542(4;<
B%2&%20?A#%2$%'./"%2%g0.,$5&#(h%2,-%3(.A+-#(%.*%0.,?,5+,1%#-502?.,R
B,%_5,#%B%2M#,-#-%/"#%BD%Z#24/"%J244%C#&.(+24%Z.$3+/24%Q2$/.(24%E2(#%^#32(/&#,/%2,,524%2449-2;%
(#/(#2/F%*.(%>"+0"%B%4#-%2,%.3#,+,1%&#-+/2?.,<%!.3+0$%*.(%/"#%/"(##%3(.*#$$+.,24%-#A#4.3&#,/%
$#$$+.,$%+,045-#-%0.&32(2?A#%233(.20"#$%.*%A2(+.5$%*2+/"%/(2-+?.,$%/.%0"2342+,0;F%'#+,1%02(#%
(#0#+A#($%2$%>#44%2$%02(#1+A#($F%2,-%2%$#$$+.,%.,%53-2/#$%/.%".$3+/24%3.4+0+#$%2,-%$+&+42(%g,5/$%
2,-%'.4/$<h
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10 Months 10 Months
ACTUAL ACTUAL

July 1, 2011 
through Apr 30, 

2012

July 1, 2010 
through Apr 30, 

2011
Income from operations:

Pledges and gifts - General Fund 181,088              195,019              
Fund raising and social activities 21,800                29,422                
Investment income 3,970                  3,473                  
Building use and miscellaneous income 1,045                  1,143                  
Designated Offerings 5,833                  7,263                  

Total 213,737              236,320              

Disbursements for operations:
Salaries and payroll taxes 138,924              141,980              
Building operation 37,588                35,994                
Church office expenses (excluding salaries) 11,903                9,982                  
Denominational affairs 15,231                14,336                
Committee and miscellaneous expenses 7,243                  8,998                  
Designated Offering 5,833                  7,263                  

Total 216,723            218,553             

Net income (loss) before other items (2,986)                17,767                

Other expenses (income):  (1,262)                651                     

Net operating income of the General Fund (1,724)                17,116                

Other disbursements:
Transfer To Search Committee (10,000)              
Principal payments on mortgage (16,878)              (5,580)                

Other Receipts
   Sabbatical Fund 7,667                  

Land Sale 4,730                  
Orval Williams & Others Fund 15,200                

Net Cash Flow - General Fund (1,005)                11,536                

Unitarian Universalist Church of Muncie
Statement of General Fund Operations



April 30 
2012 

June 30
2011

Cash
Mutual Bank * 8,753$        10,430$     
Brokerage Account 4,170          3,810         

Total 12,923        14,239       

Investments
   Ed and Virginia Ball Fund 51,693        49,844       

Liabilities
$75,000 loan - 15 year term -              16,878       

Cash
Mutual Bank *

SOS Fund 59,924        106,112     
Other Designated Funds 15,223        27,259       

Total 75,147        133,371     

Investments
Askren Fund Principal 10,139        9,410         

Liabilities
SOS Loan -              55,425       

March 31
2012

June 30
2011

Templar Fund at Market Value 152,085      148,305     

Crosley Fund at Market Value 81,309        79,828       

   1859 Fund ** 59,848        61,170       

* We have a total of $83,899.52 at Mutual Bank.  
  $8,752.64 belongs to the General Fund, and $75,147.88 belongs to
  designated funds.

*The 1859 fund is in the church's care, but exists to support initiatives related to the fund's charter, and 
is not spent on church expenses.

Unitarian  Universalist Church Of Muncie
Statement of Asset and Liabilities

General Fund

Designated Funds

Endowment Funds:
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Contributions 155,971

Uses of Funds

Roof 62,810
Carpentry 1,000
Carpentry 1,348
Welcome Table 1,336
Dedicated Electrical Circuit 258
Drinking Fountain 870
Work On Soffits & Support Beams 1,010
Playground Wall Hydrant 745
Sidewalk Lighting 1,269
Pavers for Courtyard 1,874
Courtyard Landscaping 2467.13
Sign Board 413
Concrete Work 2,000
Drainage 8,000
Tables 1,120
Welcome Table, Literature Rack 2,149
Computer, Chairs, Safe 1418.94
Bulletin Boards 388
Phone System 948

Fees And Interest On Loan 4,624

Total Spent 96,047

Funds On Hand 59,924

$205,995 was originally pledged towards SOS.
With $155,971 paid so far, there are $50,024 in pledges left to be paid.

Report of SOS Funds
As Of April 30, 2012
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Annual Calendar 2010-11

 
May 2011

1 Discussion; RE Cmte; PropMaint 
Cmte; Fellowship Cmte; Worship & 
RE Classes; Budget/Search 
Discussion; Teacher Appreciation 
Lunch; Marian Cooley Recital; Cakes 
for the Queen of Heaven; MS/HS 
Youth Bridging Ceremony; Meditation

2 Yoga
3 MS/HS Youth Activities & Body life 

Dinner; Choir Rehearsal
4 Carpet Cleaning; Revival Hr; Worship 

Assoc
5 1859 Forum
7 Holly Hanauer Event; SAMA; Brew 

Pub @ Trawick/Oliver Home
8 Discussion; Choir Rehearsal; Worship 

& RE Classes; Chalice Marketplace; 
HS Youth Group Campfire; 
Meditation

9  Yoga; Social Justice Cmte
10 MS/HS Youth Activities & Body Life 

Dinner
11 Revival Hr; Program Council
12 Genova/Perchlik Event
13 Church Office Closed
14 Kitchen Cleaning; SAMA Event
15 Discussion; Marketing Cmte; Worship 

& RE Classes; Congregational 
Meeting & Lunch; Cakes for the 
Queen of Heaven; Meditation 

16 Guild Auditions; Yoga
17 MS/HS Youth Activities & Body Life 

Dinner
18 Revival Hr; YMCA Pre-school 

Graduation; Board of Trustees; 
Membership Cmte

19 Foster/Adopt Support Group
20 Christina Whitlock Recital
21 Gentry/Pickel Commitment Ceremony
22 Discussion; Worship & RE Classes; 

Adult RE Cmte; Caroline Sullivan 
Recital; Meditation Group

23 Yoga
24 Muncie Action Plan Meeting
25 Revival Hr; Pastoral Assoc
28 Young Wedding
29 Discussion; ComServ: Sack Lunches; 

Worship & RE Activities; Meditation 
Group

30 Church Office Closed – Memorial Day
31 Liz Seidel Recital

June 2011
1 BSU Chamber Music rehearsals; 

Revival Hr
2 BSU Chamber Music Concert
3 Begin summer office hours
5 Discussion; RE Cmte; PM Cmte; 

Worship & RE Heifer Sun; Adv Trip 
meeting; Meditation Grp

6 Yoga
7 Body Life dinner
8 Revival Hr; Program Council
11 Fritz private event
12 Discussion; Marketing Cmte; Worship 

& RE Animal Blessing; Chalice 
Marketplace; Orientation Session; 
Search Process mtg; Service Auction 
event; Meditation Grp

13 1859 Steering Cmte; Yoga; Social 
Justice Cmte

14 Body Life Cookout
15 Revival Hr; Board; Membership Cmte
16 Foster/Adopt Support Group
18 Celebration for Thomas
19 Discussion; Worship & RE Music Sun; 

3rd Sun Lunch; Congregational Mtg; 
HS Youth Grp; Meditation grp

20 Yoga
21 Body Life dinner
22 Revival Hr; Pastoral Assoc
25 Deb/Dan Allen private event
26 Discussion; ComServ Sack Lunches; 

Worship & RE Flower Sun; Adult RE 
Cmte; Meditation Grp

27 Yoga
28 Body Life dinner
29 Revival Hr

July 2011
3 Discussion; PM Cmte; Worship & RE 

Game Day; Meditation Grp
4 Office closed
5 Body Life dinner
6 Revival Hr; Worship Assoc
9 PM Workday
10 Discussion; Fellowship Cmte; 

Worship & RE Art Camp; Chalice 
Marketplace; HS Youth Grp; 
Meditation Grp

11 Yoga
12 Body Life cookout
13 Revival Hr; Program Council



17 Discussion; Worship & RE Art Camp; 
Meditation Grp

18 Yoga
19 Body Life dinner
20 Revival Hr; Board of Trustees
21 Foster/Adopt Support Grp
23 Private Event
24 Discussion; Worship & RE Art Camp; 

Membership Cmte; Meditation Grp; 
4U @ Grace Village

25 Yoga
26 Body Life dinner
27 Revival Hr
31 Discussion; ComServ: Sack Lunches; 

Worship & RE Art Camp; Meditation

August 2011
 1 Yoga
 2 Body Life dinner
 3 Revival Hr; Worship Assoc
 4 Social Justice Cmte

7 Discussion; RE Cmte; Worship & RE 
Art Camp; Meditation Grp

8 Yoga
9 Body Life dinner
10 Revival Hr; Program Council
14 Discussion; Worship & RE Art Camp; 

Ice Cream Social; Chalice 
Marketplace; Meditation Grp

15 Yoga
16 WIC Conference; Body Life dinner
17 Revival Hr; RE Teacher Orientation; 

Board of Trustees
18 Rummage Sale set-up; Foster/Adopt 

Support Grp
19 Rummage Sale
20 Rummage Sale
21 Discussion; Worship & RE Classes 

Kick Off; 3rd Sun Lunch; Pastoral 
Assoc; Gupta Private event; HS 
Youth Grp; Meditation Grp

22 Fall office hours begin; Yoga
23 Body Life dinner; Childcare 

Orientation
24 Revival Hr
25 Carroll Austin Memorial Service
27 SAMA Lunch prep; LWV event; Fritz 

private event
28 Discussion; ComServ: Sack Lunches; 

Worship & RE classes; SAMA “Thank 
You” Lunch; HS Youth Grp; 
Membership Cmte; Meditation Grp

29 Yoga
30 Body Life dinner
30 Revival Hr

September 2011
4 Discussion; Worship & RE Goofy 

Olympics; Meditation Grp
5 Labor Day: office closed; Yoga
6 Body Life dinner; Choir rehearsal
7 Revival Hr; Worship Assoc
10 Kitchen cleaning; C. Cooley private 

event
11 Discussion; PM Cmte; Worship & RE 

classes; RE Open House; Chalice 
Marketplace; Boston Bound mtg; HS 
Youth Grp; Bazaar Chairs mtg; 
Pastoral Assoc

12 Yoga; Social Justice cmte
13 Body Life dinner; Choir rehearsal
14 Revival Hr; Program Council
15 Foster/Adopt Support grp
17 Janney private event
18 Discussion; Worship & RE classes; 3rd 

Sun Lunch; Question Time & Tour; 
HS Youth Grp; SAMA event; 
Meditation grp

19 Yoga
20 Body Life dinner; Choir rehearsal
21 Revival Hr; Board of Trustees
23 Fall Retreat @ Pokagon; SAMA event
24 Fall Retreat @ Pokagon
25 Fall Retreat @ Pokagon; Discussion; 

ComServ: Sack Lunches; Worship & 
RE (childcare only); Adult RE cmte; 
Meditation grp

26 PM Workday; Yoga
27 Body Life dinner; Choir rehearsal
28 Revival Hr
29 BSU Conference; UUCM Book Grp

October 2011
2 Discussion; RE cmte; Worship & RE 

classes; Boston Bound mtg; 
Welcome Team mtg; HS Youth grp; 
Meditation grp

3 Yoga
4 Body Life dinner; Choir rehearsal
5 Revival Hr; Worship Assoc
6 Transition Team mtg
9 Discussion; Fellowship cmte; Worship 

& RE classes; Chalice Marketplace; 
HS Youth grp; Bazaar mtg; 
Meditation grp; 4U @ Grace Village

10 Yoga
11 Body Life dinner; Choir rehearsal
12 Revival Hr; Program Council
16 Discussion; PM cmte; Worship & RE 

classes; 3rd Sun Lunch; Question 
Time & Tour; Pastoral Assoc; 
Meditation grp



17 Yoga
18 Body Life dinner; Choir rehearsal
19 Revival Hr; Board of Trustees
20 Foster/Adopt Support 
22 Buley Center Board mtg; PM 

Workday
23 Discussion; Worship & RE classes; 

Adult RE cmte; Congregational mtg; 
MS/HS Youth @ Corn Maze; 
Meditation grp

24 Yoga
25 Body Life dinner; Choir rehearsal
26 Revival Hr
30 Discussion; ComServ: Sack Lunches; 

Worship & RE Fall Festival; Bazaar 
set-up; Meditation grp

31 Yoga

November 2011
1 Body Life dinner @ Oliver/Trawick 

home; Choir rehearsal
2 Revival Hr; Worship Assoc; Bazaar 

set-up/drop-off
3 Bazaar set-up/drop-off
4 Bazaar set-up/drop-off
5 Bazaar in the Woods; Private event; 

Circle in the Woods
6 Discussion; Stewardship cmte; 

Fellowship cmte; Worship & RE 
classes; MS/HS Youth grps @ 
bowling; Meditation grp

7 Yoga
8 Body Life dinner; Choir rehearsal
9 Revival Hr; Program Council
11 Rummage Sale set-up
12 Post-Bazaar Rummage Sale
13 Discussion; RE cmte; Worship & RE 

classes; Chalice Marketplace; HS 
Youth grp; UU Christian Communion; 
Gupta event; Meditation grp; 4U @ 
Grace Village

14 Yoga; Social Justice cmte
15 Body Life dinner; Choir rehearsal
16 Alpha Mu Gamma Harvest Feast; 

Revival Hr; Board of Trustees
17 Foster/Adopt Support grp
19 UUCM Harvest Feast
20 Discussion; PM cmte; 3rd Sun Lunch; 

Question Time & Tour; Pastoral 
Assoc; HS Youth grp; Meditation grp; 
4U @ Grace Village

21 Yoga
22 Body Life dinner
23 Revival Hr
24 Thanksgiving: office closed
25 office closed

27 Discussion; ComServ: Sack Lunches; 
Worship & RE Nursery only; HS 
Youth grp; Adult RE cmte; Meditation 
grp

28 Yoga
29 Body Life dinner; Choir rehearsal
30 Revival Hr

December 2011
1 Transition Team 
2 SAMA event
3 Private kitchen use; Holiday play 

practice; RE Holiday Party; Circle in 
the Woods

4 Discussion; RE cmte; Stewardship 
cmte; Worship & RE classes; MS 
Youth grp; Welcome Team; Tree 
Trimming Party; HS Youth grp; 
Meditation grp

5 Yoga
6 Body Life dinner; Choir rehearsal
7 Revival Hr; Program Council; Worship 

Assoc
8 AAUW Meeting & Party
9 BSU Holiday Party
10 Play Practice; Saffron Bun baking
11 Discussion; Worship & RE Activities; 

Chalice Marketplace; HS Youth grp; 
Meditation grp

12 Yoga
13 Body Life dinner; Choir rehearsal
14 Revival Hr; Lessons & Carols
15 Foster/Adopt Support grp
16 Private event
17 Play practice; Circle in the Woods
18 Discussion; PM cmte; Holiday 

Pageant; Pastoral Assoc; HS Youth 
grp; Meditation grp

19 Second Harvest Volunteer Lunch; 
Yoga

20 Body Life dinner; Holiday Caroling 
with Sanctuary Choir

21 Revival Hr; Board of Trustees
22 Office closed through Jan 2, 2012
24 Candlelight Service
25 Discussion; Worship & RE Nursery 

only; Holiday Carry-in
26 Yoga
28 Revival Hr

January 2012
1 Discussion; Worship & RE Nursery 

only; Meditation grp
2 Yoga
3 Body Life dinner



4 Revival Hr; Worship Assoc
8 Discussion; RE cmte; Stewardship 

cmte; Worship & RE classes; Chalice 
Marketplace; Boston Bound; HS 
Youth grp; Welcome Team; 
Meditation grp

9 Yoga; Social Justice cmte
10 Body Life dinner; Choir rehearsal
11 Revival Hr; Program Council
14 Circle in the Woods
15 Discussion; PM cmte; Worship & RE 

classes; 3rd Sun Lunch; Question 
Time & Tour; Pastoral Assoc; HS 
Youth grp; Membership Orientation; 
Meditation grp

16 MLK Day: office closed; Yoga
17 Body Life dinner; Choir rehearsal
18 Revival Hr; Board of Trustees
19 Foster/Adopt support
21 Board/Transition Team mtg
22 Discussion; Nominating; Worship & 

RE classes; Adult RE cmte; HS Youth 
grp; Meditation grp

23 Yoga
24 Body Life dinner; Choir rehearsal
25 Revival Hr
28 MS/HS Youth grps: Tobogganing @ 

Pokagon; Membership Orientation; 
Amateur Night; Circle in the Woods

29 Discussion; ComServ: Sack Lunches; 
Choir rehearsal; Worship & RE 
classes; Town Hall Q&A; Board of 
Trustees; Meditation grp

30 Yoga
31 Body Life dinner; Choir rehearsal

February 2012
1 Revival Hr; Worship Assoc
4 SAMA mtg
5 Discussion; RE cmte; Stewardship 

cmte; Nominating cmte; Worship & 
RE classes; Transition Team; 
Meditation grp

6 Yoga
7 Body Life dinner; Choir rehearsal
8 Revival Hr; Program Council
11 Private event; Circle in the Woods
12 Discussion; Choir rehearsal; Worship 

& RE classes; Chalice Marketplace; 
Boston Bound; Welcome Team; HS 
Youth grp; Meditation grp

13 Yoga; Social Justice cmte
14 Body Life dinner; Choir rehearsal
15 Revival Hr; Board of Trustees
16 Foster/Adopt Support
18 Cottage Meeting

19 Discussion; PM cmte; Fellowship 
cmte; Worship & RE Social Action; 
3rd Sun Lunch; Question Time & 
Tour; Pastoral Assoc; Boston Bake 
Sale; Stewardship Early Bird Event @ 
Sullivan home; MS/HS Youth grp @ 
bowling; Meditation grp

20 Yoga
21 Great Meals Nutrition class; Body Life 

dinner; Choir rehearsal
22 Revival Hr
24 Whitlock Piano Recital
25 Private event; Circle in the Woods
26 Discussion; ComServ: Sack Lunches; 

Stewardship cmte; Worship & RE 
classes; Boston Bound Pizza Lunch; 
Pet Treat Sale; HS Youth grp; Adult 
RE cmte; Cooley Recital; Meditation

27 Yoga
28 Body Life dinner; Choir rehearsal
29 Revival Hr

March 2012
1 Transition Team 
4 Discussion; RE cmte; Stewardship 

cmte; Choir rehearsal; Worship & RE 
classes; Boston Bake Sale; Interfaith 
Carry-in; LGBTQ Drop-in; Meditation 

5 Yoga
6 Body Life dinner
7 Revival Hr; Worship Assoc; 

Negotiating cmte
10 Visiting Steward Training; Circle in 

the Woods
11 Discussion; Fellowship cmte; Worship 

& RE classes; Chalice Marketplace; 
Welcome Team; Meditation grp; 4U 
@ Grace Village

12 Yoga; Social Justice cmte
13 Body Life dinner; Choir rehearsal
14 Revival Hr; Program Council
16 Sudan Info mtg
17 Stewardship Dinner
18 Discussion; PM cmte; Worship & RE 

classes; 3rd Sun Lunch (Boston); 
Boston Bake Sale; Question Time & 
Tour; Pastoral Assoc; Cottage 
Meeting; HS Youth grp; Meditation

19 Yoga
20 Body Life dinner; Choir rehearsal
21 Parents’ Group; Revival Hr; Board of 

Trustees
22 Hoosier Interfaith Power & Light
23 Office closed; Bha’i event
24 Private event; Circle in the Woods



25 Discussion; ComServ: Sack Lunches; 
Worship & RE classes; Adult RE 
cmte; MS Youth grp; HS Youth grp; 
Meditation grp; 4U @ Grace Village

26 Office closed; Yoga
27 Body Life dinner; Choir rehearsal
28 Revival Hr; Book Group @ Voss home
29 LGBTQ Organizational Mtg
31 Private event

April 2012
1 Discussion; Stewardship cmte; RE 

cmte; PAC; Worship & RE classes; 
Boston Bake Sale; Boston Bound; 
Town Hall Q&A; HS Youth grp; 
Meditation grp

2 Yoga
3 Body Life dinner; Choir rehearsal
4 Parents’ Group; Revival Hr; Worship 

Assoc
5 Maundy Thursday Service & Dinner
8 Discussion; Choir rehearsal; Worship 

& RE Easter Activities; Chalice 
Marketplace; Town Hall Q&A; 
Meditation grp; 4U @ Grace Village

9 Yoga; Social Justice cmte
10 Body Life dinner; choir rehearsal; 

Finance cmte
11 Revival Hr; Board of Trustees; 

Program Council
14 PM Workday; Circle in the Woods
15 Discussion; PM cmte; Welcome 

Team; Worship & RE classes; 3rd Sun 
Lunch (Boston); Town Hall Q&A; 
MUUSA Info; Question Time & Tour; 
End of Life Workshop; HS Youth grp; 
Meditation grp

16 Yoga
17 Body Life dinner; Choir rehearsal
18 Parents’ Group; Revival Hr; BSU 

Women’s Club; Board of Trustees
21 PM Workday; AWAKEN Fundraiser
22 Discussion; Worship & RE classes; 

MS Youth grp; Adult RE cmte; Town 
Hall Q&A; Cottage Meeting Report; 
HS Youth grp; Meditation grp; 4U @ 
Grace Village

23 Yoga
24 Body Life dinner; Choir rehearsal
25 Revival Hr
27 Office closed; AAUW meeting prep
28 AAUW Annual Meeting; Brew Pub @ 

Trawick/Oliver home
29 Discussion; ComServ: Sack Lunches; 

Worship & RE classes; Boston Bake 
Sale; Town Hall Q&A; HS Youth grp; 

Circle in the Woods: Beltane; 
Meditation grp

30 Yoga

May 2012
1 Body Life dinner; Choir rehearsal 
2 Parents’ Group; Revival Hr; Worship 

Assoc
5 SAMA Event
6 Discussion; Stewardship cmte; 

Fellowship cmte; Worship & RE 
classes; Boston Bake Sale; Teacher 
Appreciation Lunch; Town Hall Q&A; 
Dinner Discussion; MS/HS Youth grp 
@ bowling; Meditation grp

7 Yoga
8 Primary Election Polling Location; 

Body Life @ Janney home
9 Revival Hr; Program Council
10 Carpet cleaning
12 Private kitchen use
13 Discussion; Worship & RE activities; 

Chalice Marketplace; Informal Chat; 
Meditation grp

14 Yoga; Social Justice cmte
15 Body Life dinner
16 Parents’ Group; Revival Hr; Board of 

Trustees
20 Discussion; PM cmte; Welcome 

Team; RE cmte; Worship & RE 
classes; Congregational Meeting & 
Lunch; Relay for Life Bake Sale; 
Private event; HS Youth grp; 
Meditation grp

21 Yoga
22 Body Life dinner
23 Revival Hr
24 Private event
25 Private event
27 Discussion; ComServ: Sack Lunches; 

Worship & RE Game Day; Adult RE 
cmte; Meditation grp

28 Memorial Day: office closed
29 Body Life dinner
30 BSU Chamber Music rehearsals; 

Revival Hr
31 BSU Chamber Music Concert 
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Page 1

  

Proposed
Budget

2012-2013
Budget 

2011-2012

Actual for
10 Months

Ended
April 30th

Income:
Pledges and gifts:
  Pledges and Gifts 221,367$      215,500$      178,008      

  Loose offerings 4,000            4,000            3,080          
  Fund raising 24,000          24,000          21,428        
  Income from Templer Fund 3,000            3,000            2,835          
  Interest and dividends, etc. 900               900               1,135          
  Building use 1,500            1,500            945             

     Social activities and miscellaneous 473             
     Designated Offerings 10,000          10,000           
Total income 264,767$      258,900$      207,903$    

Unitarian Universalist Church of Muncie
 General Fund Budget 2011-2012

May 20, 2012
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Proposed
Budget

2012-2013
Budget 

2011-2012

Actual for
10 Months

Ended
April 30th

Unitarian Universalist Church of Muncie
 General Fund Budget 2011-2012

May 20, 2012

Expenses:   
Settled Minister
     Lump Sum Payment 5,000            5,000          

Interim Minister
     Salary 48,900          49,500          34,500        
     Housing 16,000          10,000          12,000        
         Total Cash Compensation 64,900          59,500          46,500        

  Benefits
     FICA -                
     Pension 4,543            2,970            2,790          
     Insurance 7,000            1,160            6,243          
     Life Insurance 370               -              

Total Interim Minister Except Expenses 76,443$        69,000$        60,533$      

     Interim Minister's expense allowance 4,000            3,344            2,787          
     Relocate Interim Minister 5,000            4,015          
        Total Interim Minister 80,443$        77,344$        67,335$      

Religious education staff
RE Director Salary 28,481          28,481          24,078        
RE Director Pension 1,994            1,709            1,574          
RE Director Expense Allowance 1,200            752               627             

Total - RE Director 31,675$        30,942$        26,278$      

Youth Director 6,628            6,628            5,523          

Total - RE Staff 38,303$        37,570$        31,802$      

Office Administrator
  Salary - Office Administrator 22,112          22,112          19,447        
  Pension - Office Administrator 1,548            1,327            1,264          
  Group insurance - Office Administrator 3,900            3,900            2,713          

Total - Office Administrator 27,559$        27,338$        23,423$      

Salary - Choir Director 3,875            3,875            -              
Salary - Music Director 5,579            7,579            9,545          
     Music Director Professional Expenses 2,000            

Guest musicians 300               300               40               
Child care & nursery 3,000            3,000            2,032          
Payroll taxes 5,330            5,342            4,747          

Total salaries, payroll taxes, and expenses 166,389$      162,348$      138,924$    
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Proposed
Budget

2012-2013
Budget 

2011-2012

Actual for
10 Months

Ended
April 30th

Unitarian Universalist Church of Muncie
 General Fund Budget 2011-2012

May 20, 2012

Church office expenses:
Church office expenses - general 1,500            1,200            1,441          
Copy machine expenses 2,900            2,600            2,381          
Office equipment and software 500               500               420             
Postage 600               600               289             
Unigram & bulletins                 2,000            4,750            4,660          
Internet costs 600               1,200            650             

   Telephone                           1,700            1,300            1,232          
   Software 800               829             
   Web Services 2,700            

Total church office expenses 12,500$        12,950$        11,903$      

Denominational affairs 17,600          18,000          15,231        

Designated Offerings Sent 10,000          10,000          

Committee and miscellaneous expenses:
  Publicity 800             1,500           95              
  Adult Religious Education 400             400              -             

     Caring Committee 100             100              (35)             
  Choir 1,100          1,100           189            
  Community Service
  Finance Committee & Stewardship 500             500              (27)             
  Kitchen Committee                   200             200              64              
  Library 200             200              
  Welcome Team 800             300              265            
  Miscellaneous expenses 500             500              204            
  Pokagon 300             300              
  Sights & Sounds 200             200              
  Social Justice 200             200              (412)           
  Religious Education Committee 5,300          4,000           3,533         
  Youth groups 2,100          1,200           846            
  Leadership Development -              -               
  Seventh Principle/Green Committee -              -               
  Worship Associates           2,700          2,700           2,521         

Total committee and misc. expenses 15,400$        13,400$        7,243$        
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Proposed
Budget

2012-2013
Budget 

2011-2012

Actual for
10 Months

Ended
April 30th

Unitarian Universalist Church of Muncie
 General Fund Budget 2011-2012

May 20, 2012

Property and maintenance expenses:
  Custodians                          16,535        15,735         13,670       
  Electricity                         7,000          6,500           5,355         
  Equipment purchases 1,000          1,000           217            
  Fuel                                7,000          6,000           4,767         
  Grounds 3,200          3,200           3,107         
  Insurance                           4,500          5,000           3,713         
  Maintenance supplies & other 2,000          2,000           1,379         
  Pest control 523             600              380            
  Repairs & upkeep 3,000          -               3,354         
  Building Security 1,000          1,524           989            
  Heat & Cool Maintenance Contract 1,400          1,400           -             
  Water and sewage 800             1,000           657            

Total property and maintenance 47,958$        43,959$        37,588$      

Expenses before interest and extraordinary 
expenses 269,847$      260,657$      210,889$    

Income (expense) before interest expense, 
extraordinary expenses, and fund transfers (5,080)$         (1,757)$         (2,986)$       

Interest payments from General Fund (income):
Interest payments - Existing Loan 960               362.25
Deduct receipts from Crosley Trust (1,750)           (960)              (1,624)         
Interest payments from General Fund (1,750)$         -$              (1,262)$       

Net income (expenses) before fund transfers $        (3,330) $        (1,757)  $      (1,723)

Other Income and Transfers
Transfer from Ed and Virginia Ball Fund 6,020            
Transfer from Sabbatical Fund to General Fund 7,667            7,667          
Proceeds from Sale of Land 4,730            4,730          
Transfer from Orval Williams & Others Fund 15,200        
  Total -$             18,417$        27,597$     

Other Disbursements and Transfers
Transfer to Search Committee (2,000)           (10,000)         (10,000)       
Principal payments on existing mortgage (6,660)           (16,878)       
  Total (2,000)$         (16,660)$       (26,878)$     

Net receipts (disbursements) (5,330)$         (0)$                (1,004)$       

Recap:
Total costs excluding special projects 268,097$      253,997$      
Pledging households  (2012 - 112 households to date) 112               121               
Cost per household 2,394$          2,099$          
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Request for a Beyond Categorical Thinking Visit

Please complete the below form and send it as an email attachment to kkron@uua.org.
*required to submit
Basic Information

*Required fields are marked with an asterisk
*Congregation: Muncie
*City: Muncie
*State/Province: Indiana
*Contact PersonL: Sue Errington
*E-Mail: errington@comcast.net
*Best Phone to Contact: 765-744-2084
Alternate Phone_: 765-282-3581
Address: 3200 W. Brook Dr.
State/Province: Muncie, IN
Zip/Postal Code: 47304
Preferred Dates for visit:
*1st Choice: April 29th
*2nd Choice: June 3rd
*3rd Choice: May 6th
If you wish for workshop to not follow the Sunday service, please indicate that below. 
Other choices/Additional information: 

Barbara Child and Mary Moore both suggested that we request Keith Kron to come and 
do our workshop.
Congregational Information

*Interim minister (if applicable): Mary Moore
Other ministers serving congregation at present (if applicable, also list length of 
settlement to date): __Julia Corbett-Hemeyer_(Community Minister)
*Previous minister(s) (if applicable): __See list below



*Length of settlement (list dates ): __with list of previous ministers included below
*Hoping to have new minister begin (month/year): __8 / 2013
*Size of congregation:__221
*Number of services: __1    Time(s): __10:45*
Average worship service attendance (if more than one service, feel free to list estimates 
for each service): __132

The following information will be extremely valuable to the facilitators and will have 
benefit for the search committee and congregation. Some of this requested 
information might be available in the congregational survey and easy to find. In some 
cases it may not be, and you are free to estimate (preferred) or leave blank. Please 
note, if possible, where the information is from (survey, best estimate, other). If there 
are items you cannot answer, you may leave them blank.  
Size of search committee: __7
Search committee make-up: Does the search committee include any people who 
identify as people of color; Latino/Latina/Hispanic; gay, lesbian, bisexual, transgender; 
people with a disability? Which one (s)?: __1, gay
How many people in your congregation identify as people of color and/or Latino/
Latina/Hispanic? (These figures may be given in a lump sum or broken down by 
different identities. Please note if the figures are for adults or for adults, youth, and 
children): __1 couple from India, and a gentleman from Iran
How many people in the congregation identify as bisexual, gay, lesbian, and/or 
transgender? (These figures may be given in a lump sum or broken down by identity. 
Of  particular use here if the figures are given in a lump sum is a notation of how many 
of these folks identify as transgender—transgender, transsexual, intersexual, cross-
dressers, third gender.): __30 -40
How many people in the congregation live with disabilities?
__15 with physical and 30 with mental health issues
Are the above numbers from the congregational survey or an estimate?:  __estimate

History of congregation

The following questions may affect the way the congregation thinks in terms of calling 
a minister in both positive and negative ways. Taking a moment to answer these 
questions may offer invaluable information to the training team.



Have any of your previous or current ministers (settled, interim, intern) identified as 
people of color; Latina/Latino/Hispanic; bisexual, gay, lesbian, transgender; and/or 
having some disability? Please list.
(E.G.,    Rev. John Doe         intern, 1996-7            gay
Rev. Jane Deer        interim, 1999-2000     Latina
Rev. Jed Stag           settled, 1985-89         diabetic, used walker at times)

B. F. Foster 
 
 
 
 1859
Henry Gifford

 
 
 1859 (one Sunday a month)
Josiah Davis
 
 
 
 Nov 1860 – 1862
E. Cass                              

 Nov 1863
Wm. B. Linnell                           
May 1865
W.C. Brooks                              
 Oct 1867
Marion Crosley                        
 Nov 1869 – Oct 1872
J.J. Austin                                 
 Mar-July 1873
T.S. Guthrie                               
 Jan 1874 –June 1877
W.J. & L.D. Crosley                    
 Nov 1877 – Mar 1878
J.A. Dobson                                
 May  1878
W.C. Brooks (2nd)                       
 July 1881
Thad C. Cruley                        
 Sept 1882 – Feb 1884
T.F. Able                                    
Mar 1884
T.S. Guthrie (2nd)                    
 Sept 1884 – 1891
W.W. Gleason                        
 Oct 1891 – Aug 1892
J.F. Carney                              
 May 1893 – Aug 1896
Margaret A. Brennan                   
April 1897 – 1901
H. H. Peardon                        
1902
G.I. Keirn                                
 1904 – 1909
H.B. Taylor                             
1910
E.G. Mason                            
 1912 – 1919



H.A. Hersey                            
 Feb 1920 – Mar 1924
A. W. McDavitt                        
 Apr 1924- 1953
R. W. Lockwood                     
 1954 -1962
K. N. Helms                              
 1962-1965
E. H. Redman                           
 1966-1968
R.S. Hoagland (interim)            
 1968
M.D. O’Kelly                             
 1968-1974
F. P. Smith  (interim)                 
 1974
P.R. Giles                                  
 Sept 1974 – 1978
Drew Kennedy                          
 1979 – 1986
Clarke D. Wells (interim)        
 1986 – 1987
Dale Robison                             
 1987 – 1990
Shermie Schafer (interim)        
 1990 – 1991
Bruce  Lakin                             
 1991 – 1998
Angeline Theisen  (interm)       
 Aug 1998 – 2000
Thomas Perchlik                       
 2000 – 2011
Mary Moore (interm)                
 present
__Every minister has been white. As far as we are aware----everyone straight with no 
known disabilities.

Are you officially recognized as a Welcoming Congregation?: __yes           
Is there an active Interweave or b/g/l/t group in the congregation? __no
What work around anti-racism has the congregation done?
__Congregation has done nothing, but our last minister Thomas Perchlik worked 
actively with Muncie’s African-American community. He participated in meetings, 
rallies, and marches that occurred during the fight to rename a major city street 
bordering a Black neighborhood that pitted white business owners against the African 
American community.  He was a member of the Martin Luther King Dream Team that 
formed in the wake of the conflict. Although Caucasian, he was also active with the 
Collective Coalition Concerned Clergy, a group of African-American pastors. One of 
our members is the board president of a community center that serves the Black 
community. Some are or have been members of the local NAACP chapter.



Is there a group for people of color/Latina/Latino/Hispanic concerns?  __no
What work around disability issues has the congregation addressed?
__Made restrooms accessible and we provide transportation to those in need.
What disability issues are currently being addressed?
__transportation to church
What disability issues has the congregation said it needs to address but has not?
__a sound amplification system for the hearing impaired
Is there a group(s) for disability issues/concerns?  no
Is there other anti-oppression/multicultural work that the congregation is doing that is 
not covered in the above questions?  __individual members, but not as a congregation.

The Wider Community

These questions may give some important context to the facilitators who may know 
little about the wider community you serve.
Where do the majority of your members live? 
(For example, they may all come from the suburbs to downtown or be primarily located 
between the town your congregation is in and a neighboring town or you may serve 
people in a 50-mile radius around your congregation.)
__Muncie and Delaware County
What are the racial/ethnic communities that are in the area served/close to your 
congregation?
__African American (9.4%), Hispanic (1.9%),  Asian (1.4%)  Ethnic minorities comprise 
11% of Ball State’s 18,000 on-campus student enrollment.
__Over 620 international students attend Ball State University. There is a multicultural 
center and numerous student groups, including the Afghan Student Union, African 
Student Assn., Asian American Student Assn., Black Student Assn., Caribbean Student 
Assn., Chinese Students & Scholars, Indian Student Assn., Korean Student Assn., Latino 
Student Union, Saudi Students Club, Taiwanese Student Assn., and the Tajik Student 
Assn.
How does the congregation interact with these communities/groups? 
__South Asian Muncie Association (SAMA)—free use of the building for their events 



How do issues of race and ethnicity surface in the wider community?
__usually simmers under the surface with occasional eruptions such as the hostilities 
surrounding the renaming of Broadway to Dr. Martin Luther King, Jr. Boulevard. 
What activities and services in your community are there for bisexual, gay, lesbian, and 
transgender people/concerns?  
__Spectrum and Call to Action on the Ball State Campus
Do you have people who are out in the congregation but not able to be out in the wider 
community? __Yes
How does the congregation interact with the local bisexual, gay, lesbian, and 
transgender community (ies)? __individual members but not the congregation 
How accessible to people with disabilities is the wider community of which you are a 
part? __very-- new sidewalks, Muncie’s bus system (MITS) has accessible buses and an 
accessible taxi, Life Stream’s accessible vans serve county residents.
Has your wider community undertaken any work to make your community more 
accessible to people with disabilities that you are aware of? 
__New sidewalks and ramps 
Is there a disability rights group in your community?
__Disabled Students in Action is on the Ball State Campus. According to the BSU 
Disabled Student Development office around 600 students have self-identified as 
having a disability; approximately 75% are non-apparent disabilities.
How has the congregation engaged in this issue in the wider community?
__as individuals
Does the congregation have a relationship with another congregation that serves 
primarily people of color or b/g/l/t people?
__not as a congregation. Our former minister had a relationship as well as some 
individuals in the congregation.
In some congregations, issues of gender, age, and class would warrant some time as 
part of the BCT training. For example, one congregation that was several hundred 
years old had never had a female minister. Another example is calling a minister from 
a working  class background in a congregation of primarily upper class congregants 
and there being strife over many issues. If there is a reason why you feel that part of 
the BCT time should be spent addressing one of these areas due to congregational 
history, please give a short history of why that should happen below.
__This question created a lot of talk about what we would accept and what we would 
have trouble with. Blue color being the focus of our talk. We have very few blue color 
workers in the congregation, although some members feel that they would be welcome 



if they came. It was also stated, that once a minister was educated “he would not be 
working class anymore”
What else should we know about you that we haven’t asked?
__As a congregation we do not appear to be active, but 75% of our members are 
involved in community and state organizations addressing civil rights, b/g/l/t rights, 
women’s rights, and poverty. Looking back at church historical records, this has been 
the case for at least the past 70? years.
If we need clarification on any part of this form, should we direct questions to the 
contact person or to someone else (please list name and contact)? 
Sue Errington
*E-Mail: errington@comcast.net
 Phone: 765-744-2084
Address: 3200 W. Brook Dr. / Muncie IN 47304
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Budget 

2010-2011
Budget

2011-2012
Budget

2012-2013
Income:

Pledges and gifts:
  Pledges 228,375$      215,000$      223,342$           
  Gifts, less allow. For uncollected pledges 500               500               

  Total pledges and gifts 228,875$      215,500$      223,342$           

  Loose offerings 4,000            4,000            4,000                 
  Fund raising 20,000          24,000          24,000               
  Income from Templer Fund 3,000            3,000            3,000                 
  Interest and dividends, etc. 900               900               900                    
  Building use 1,500            1,500            1,500                 

     Social activities and miscellaneous -                
     Designated Offerings 10,000          10,000          10,000               
Total income 268,275$      258,900$      266,742$           

Expenses:  
Settled Minister
  Salary 63,536          5,000            
  Housing 15,000          -                
  Pension 3,794            -                
  Health Insurance 4,000            -                
  Life Insurance 370                

Total for Thomas 86,700$        5,000            

Interim Minister - 11 Months
  Salary  49,500          48,900               
  Housing  10,000          16,000               
  Pension  2,970            4,543                 
  Health Insurance  1,160            7,000                 
  Life Insurance  370               

Total for Interim 64,000          

Total - Minister Except Expenses 86,700$        69,000$        76,443$             

Minister's expense allowance 3,344            3,344            4,000                 
   Relocate Interim Minister 5,000            

      Total Minister Expenses 90,044$        77,344$        80,443$             

Religious education staff
RE Director Salary 27,923          28,481          28,481               
RE Director Pension 1,675            1,709            1,994                 
RE Director Expense Allowance 752               752               1,200                 

Total - RE Director 30,350$        30,942$        31,675$             
Youth Director 6,498            6,628            6,628                 

Total - RE Staff 36,848$        37,570$        38,303$             

Unitarian Universalist Church of Muncie
 General Fund Budget 2011-2012

October 13, 2012



Page 2

  
Budget 

2010-2011
Budget

2011-2012
Budget

2012-2013

Unitarian Universalist Church of Muncie
 General Fund Budget 2011-2012

October 13, 2012

Office Administrator
  Salary - Office Administrator 21,678          22,112          22,112               
  Pension - Office Administrator 1,301            1,327            1,548                 
  Group insurance - Office Administrator 3,900            3,900            3,900                 

Total - Office Administrator 26,879$        27,338$        27,560$             
Membership Coordinator  
Salary - Choir Director 3,799            3,875            3875
Salary - Music Director 7,430            7,579            5579
  Music Director Professional Expenses 2000
Payroll taxes 5,237            5,342            5330
Guest musicians 300               300               300
Child care & nursery 2,500            3,000            3000

Total salaries and payroll taxes 173,037$      162,348$      166,390$           

Church office expenses:
Church office expenses - general 2,130            1,200            1,500                 
Copy machine expenses 1,600            2,600            2,900                 
Office equipment and software 500               500               500                    
Postage 500               600               600                    
Unigram & bulletins                 4,000            4,750            2,000                 
Internet costs 1,000            1,200            600                    

   Telephone                           1,500            1,300            1,700                 
   Software 800               
   Web Services 2,700                 

Total church office expenses 11,230$        12,950$        12,500$             

Denominational affairs 15,000          18,000          17,600               

Designated Offerings Sent 10,000          10,000          10,000               

Committee and miscellaneous expenses:
  Marketing 1,000            1,500            800                    
  Adult Religious Education 200               400               400                    

     Caring Committee 100               100               100                    
  Choir 670               1,100            1,100                 
  Community Service 200               
  Finance Committee & Stewardship 400               500               500                    
  Kitchen Committee                   200               200               200                    
  Library 200               200               200                    
  Membership Committee                300               300               800                    
  Miscellaneous expenses 500               500               500                    
  Pokagon 300               300                    
  Sights & Sounds 200               200                    
  Social Justice -                200               200                    
  Religious Education Committee 3,500            4,000            5,300                 
  Youth groups 700               1,200            2,100                 
  Leadership Development -                -                
  Seventh Principle/Green Committee -                -                
  Worship Associates           2,700            2,700            2,700                 



Page 3

  
Budget 

2010-2011
Budget

2011-2012
Budget

2012-2013

Unitarian Universalist Church of Muncie
 General Fund Budget 2011-2012

October 13, 2012

Total committee and misc. expenses 10,670$        13,400$        15,400$             

Property and maintenance expenses:
  Custodians                          15,892          15,735          16,535               
  Electricity                         6,000            6,500            7,000                 
  Equipment purchases 500               1,000            1,000                 
  Fuel                                7,500            6,000            7,000                 
  Grounds 3,200            3,200            3,200                 
  Insurance                           5,000            5,000            4,500                 
  Maintenance supplies & other 2,000            2,000            2,000                 
  Pest control 600               600               523                    
  Repairs & upkeep 5,000            -                3,000                 
  Sonitrol                            1,524            1,524            1,000                 
  Heat & Cool Maintenance Contract 1,400            1,400            1,400                 
  Water and sewage 1,000            1,000            800                    

Total property and maintenance 49,616$        43,959$        47,958$             

Expenses before interest and extraordinary expenses 269,553$      260,657$      269,848$           
Income (expense) before interest expense, extraordinary 
expenses, and fund transfers (1,278)$         (1,757)$         (3,106)$              

Interest payments from General Fund (income):
Interest payments - Existing Loan 1,150            960               
Deduct receipts from Crosley Trust (1,300)           (960)              (1,750)                
Interest payments from General Fund (150)$            -$              (1,750)$              

Net income (expenses) before fund transfers  $        (1,128)  $        (1,757)  $             (1,356)
Transfer from Ed and Virginia Ball Fund 5,000            6,020            
Transfer from Sabbatical Fund to General Fund 7,667            
Proceeds from Sale of Land 4,730            
Capital Drive 2,000            
Transfer from Orval Williams (and others) Capital 
Fund for mortgage payments 10,000          
Transfer to Search Committee (10,000)         (2,000)                
Net income - after fund transfers, except Ed 
Ball gift 15,872$         $          6,660 (3,356)$              

Other disbursements: 
   Furniture and fixtures

Principal payments on existing mortgage (6,600)           (6,660)           
Principal payments on new loan (1,000)           
Interest payments - New Loan (out of capital drive) (11,000)         
Transfer to Search Committee

Net receipts (disbursements) (2,728)$         (0)$                (3,356)$              

Recap:
Total costs excluding special projects 262,803$      253,997$      268,098$           
Pledging households last year 124               121               122
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Unitarian Universalist Church of Muncie
 General Fund Budget 2011-2012

October 13, 2012

Cost per household 2,119$          2,099$          2,198$               
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Budget Actual Budget Actual Budget
3 Months

Actual
Income

Building use 1,500 1,348 1,500 1,310 1,500 200
Fund raising & social activity 20,000 31,475 24,000 21,511 24,000 2,502
Investment income, Int & Div 3,900 3,740 3,900 4,118 3,900 518
Pledges & gifts 228,875 224,552 215,500 217,645 223,342 52,427
Loose Offerings 4,000 4,540 4,000 3,671 4,000 1,036
Miscellaneous income 70 0 508

Total Income 258,275 265,724 248,900 248,763 256,742 56,683

Expense
Salaries and payroll taxes 173,037 173,876 157,348 165,106 166,389 37,349
Search Committee & Relocation 15,000 14,015 2,000
Office 11,230 12,250 12,950 13,696 12,500 3,295
Denominational affairs 15,000 17,710 18,000 17,459 17,600 4,400
Committee and misc. expenses 10,670 10,973 13,400 8,523 15,400 3,776
Property and Maintenance 49,616 43,142 43,959 45,599 47,958 13,342

Total Expense 259,553 257,951 260,657 264,398 261,847 62,162

Net Ordinary Income -1,278 7,773 -11,757 -15,635 -5,105 -5,479

Other Income/Expense
Other Income

Land Sale 4,730 4,730
Anticipated Use of Ball Fund 6,020
Transfer In From Orvall Williams & Others Fund 5,000 15,200
Transfer In of Unused Sabbatical Fund 7,667 7,667
Anticipated Capital Drive 2,000
Fund For Mortgage Payments 10,000
All Other Income & Expenses, Net 150 520 1,575 1,750 295

Other Expense
Principal Payment on 1998 Loan -6,600 -6719 -6,660 -16,305
Principal Payment on New Loan (SOS) -1,000
Interest Payments on New Loan (SOS) -11,000

Net Other Income -1,450 -6,199 11,757 12,867 1,750 295

Net Income -2,728 1,574 0 -2,768 -3,355 -5,184

2010-2011 2011-2012 2012-2013

Unitarian Universalist Church of Muncie
Statement of General Fund Operations

October 13, 2012
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LITURGICAL CALENDAR OF THE UU CHURCH OF MUNCIE

The Church's fiscal year begins on July 1.  
o July is the month of the year when members of the congregation, more than 

the Minister, give sermons as part of worship, beginning with a patriotic 
“American Documents” service.

o Ingathering marks the beginning of the school year and the end of Summer 
travels in mid August and includes a Water Ceremony.  

o Rosh Hashanah and forgiveness are part of one Sunday in September.  
o Solidarity Sunday, a day to recognize our involvement with all who affirm and 

promote the dignity of GLBT persons, usually happens in early October.  
o Halloween is always marked by a children's costume parade.  
o The first weekend in November is marked by three events: our grand Bazaar 

In the Woods, Day of the Dead (or All Souls Day) with special candles lit for 
remembrance, and the turning of our worship space so that the pulpit 
is centered on our west wall rather than on the North. 

o November also includes a Divali Sunday, to mark our connections to the 
religious heritage of India.  

o Harvest Feast is a special ritual meal (like the Passover Seder), followed by a 
great feast, which takes place on the Saturday night before Thanksgiving. 
Most of the congregation and many guests attend this event.  

o Santa Lucia, as a UU image of the light of truth in young girls and all small 
children, is celebrated in an adaptation of the Swedish tradition on an 
early Sunday in December.  This is one of our most popular services.  

o The Solstice and Christmas Eve are celebrated together on the 24th.  
o January begins with the Up in Smoke ritual, a Sunday service for burning ills 

and bad habits of the past calendar year.  
o February begins with Heritage Sunday, a day to celebrate our history (we 

were founded Feb. 3 1859) and to honor our long-standing members. The 
Sunday before Valentines Day includes a “cookie communion” with milk and 
cookies served by and shared with the children of the church.   

o February centers upon the Stewardship drive ending with a "Sermon on the 
Amount" Sunday.  

o Mother's Day includes a Dedication Ceremony, pledging ourselves to the 
nurture of children, especially all babies new to the congregation.  This is the 
day that worship turns back toward the North and the woods.  

o Mid-May includes a Sunday honoring our Religious Education teachers, 
Committee and Staff. 

o In May the Youth hold an evening Bridging Ceremony for all youth entering or 
leaving the Youth program.  

o May ends with Memorial Day, a day to reflect on the cost of war and to honor 
those who served in war-time. 

o June includes a Flower Communion Sunday, to celebrate our love of 
gardening, our principle of acceptance and encouragement to spiritual 
growth, and our connections to Eastern European Unitarians.  

The Church’s fiscal year ends June 30.  
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Unitarian Universalist Church of Muncie
Ministerial Agreement with

The Rev. _________

PROLOGUE

The Unitarian Universalist Church of Muncie, IN, hereinafter the
Congregation, and the Reverend __________, as Minister, hereinafter the Minister, jointly enter into this 
Letter of Agreement effective _______________________

1. THE SPIRIT OF THIS AGREEMENT 

This Agreement represents the mutual intent and commitment of the Unitarian Universalist Church of 
Muncie and the Reverend _________________. This Agreement is to set forth the responsibilities and 
obligations of the Minister to the Congregation and of the Congregation to the Minister as we seek to 
dwell together in peace, to seek the truth in love, and to serve one another and the larger community. It is 
recognized that no matter how carefully this Agreement is written and observed, the relationship 
between the Congregation and the Minister must be grounded in open communication, mutual trust, 
good faith, and open and fair process on both sides. The intent of this document is to provide a sense of 
the responsibilities and commitment of both parties, yet it is intended to be a flexible document. 

2. EXPECTATIONS

2.1. Shared Leadership
2.1.1. The Minister and the Congregation share responsibility for the leadership and ministry of the 
Congregation. Achievement and maintenance of this collaborative relationship must likewise be shared. 
It is a relationship of discovery, of both self and other, in a context of mutuality.
2.1.2. The Congregation looks to its Minister for spiritual leadership and initiative, for assistance in 
setting and articulating its vision, and for professional and inspired performance and oversight of the 
Congregation’s programs in collaboration with the Board of Trustees, Congregation’s committees and 
staff.

2.2. Leadership Goals
Within the first year of ministry, the Minister, Board of Trustees, and Program Council, with the 
assistance of an outside facilitator, will engage in a leadership retreat for the purpose of arriving at 
specific understandings about the sharing of power and responsibility, goals for the coming year, and a 
plan for periodic review and renewal of the ministry of the congregation.

2.3. Pulpit and Worship Services
2.3.1. It is a basic premise of this Congregation that the pulpit is free and untrammeled.  The Minister is 
expected to express his/her values, views, and commitments without fear or favor.
2.3.2. The Minister will be free of Sunday service responsibilities once per month.
2.3.3. The Minister will be responsible for all worship services, including seasonal celebrations and rites 
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of passage, such as weddings, child dedications, and funerals and memorial services except those for 
which the Worship Committee assumes responsibility.

2.4. Services to Persons
2.4.1. The Minister will serve members in their needs for pastoral care, including crisis intervention and 
visitation of the homebound, sick, dying, and bereaved, both directly and in conjunction with the 
Congregation’s own pastoral care program. The Minister will maintain awareness of her/his own 
limitations, and will refer members for professional counseling and other specialized services as 
appropriate.
2.4.2. The Minister will provide ceremonial services and rites of passage, such as weddings and unions, 
child dedications and christenings, funerals and memorial services, and counsel to members of the 
Congregation without fee, although honorariums are permitted. Such services may be provided to 
nonmembers at the Minister’s discretion. When such services are provided to nonmembers, such fee or 
honorarium may be set by and is the property of the Minister.

2.5. Services to the Board and Committees
2.5.1. The Minister will be an ex officio member without vote of the Board of Trustees and the Program 
Council. The Minister will provide a monthly written report to the Board at its regular meeting, bringing 
to its attention specific concerns as they arise. 
2.5.2. The Minister will be an ex officio member without vote of all committees and task forces except 
the Ministerial Search Committees.  The Minister will confer at least annually with each committee on 
how best to assist it. Attendance by the Minister at most committee meetings is welcome but not 
expected.

2.6. Community Activities
The Minister is encouraged to act in the community beyond the Congregation on behalf of liberal 
religious values, and to inform the congregation of such action through periodic reports. When the 
Minister speaks in public, the Minister must clearly indicate that such speech is not on behalf of the 
Congregation unless the Congregation has otherwise authorized.

2.7. Relationship to Church Staff
2.7.1. In consultation with the Board of Trustees, the Minister may delegate day-to-day supervision of 
the performance of staff members to appropriate committees.
2.7.2. The Minister maintains records of staff leave, performs annual staff evaluations and recommends 
personnel actions to the Board of Trustees. The Board and Minister will jointly decide on hiring, 
discharging, and changing compensation of church staff.

2.8. Office Hours and Days Off
2.8.1. The Congregation realizes the importance of having access to the minister during the week.  
Therefore, the Minister will maintain regular and posted daytime or evening office hours at least three 
days per week with other times available by appointment. 
2.8.2. The Minister will maintain one day per week free of all Congregation responsibilities and one 
additional day devoted to study and writing wherein the Minister shall be available only for 
emergencies.
2.8.3 The Congregation must also realize the importance of the unpredictable minister’s time away from 
the office to attend to pastoral and professional responsibilities.  
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2.9. Transition Team
During the first six months of the Minister’s tenure, the Ministerial Search Committee will act as a 
Transition Team. 

2.10. Evaluation of the Minister
An assessment of the work of the Minister will be conducted every two to five years by the Board of 
Trustees as part of a periodic review and renewal of the leadership and ministry of the Congregation.

2.11. Minister’s and Congregation’s Conduct
The conduct of the Minister and the Congregation will be in accordance with the Code of Professional 
Practice and Guidelines for the Conduct of Ministry of the Unitarian Universalist Ministers Association.

3. COMPENSATION, PROFESSIONAL EXPENSES, AND BENEFITS

3.1. Salary plus Housing Allowance
3.1.1. The Congregation will provide to the Minister Salary & Housing of $____________.
3.1.2. The Board will consider the Minister’s request that a portion of Salary be designated Housing 
Allowance once the Minister has ascertained the likely domiciliary costs to be incurred.
3.1.3 Salary and Housing shall be payable once a month on the 15th day of each month, beginning on 
August 15th, 2013.

3.2. Other Benefits and Expenses
3.2.1. Retirement plan contribution made by due date to the Unitarian Universalist Organizations 
Retirement Plan and/or other appropriate pension plan, of at least 7 percent of total Salary and Housing.
3.2.3. Insurance premiums:
3.2.3.1. Comprehensive medical insurance: 80 percent of premium for the Minister. 

3.2.3.2. Group disability insurance: 100 percent of premium (with premium taken as taxable income by 
Minister).
3.2.3.3. Group term life insurance for two times Salary plus Housing (with premium taken as taxable 
income by Minister). 
3.2.4. Professional and out-of-pocket expenses. Reimbursable up to $4,000, payable promptly on 
voucher by the Minister in accordance with an Accountable Reimbursement Plan developed jointly by 
the Minister, President, and Treasurer. Other expenses for reimbursement include, but are not limited to, 
travel, automobile mileage, lodging, meals, incidentals, conference registration, entertainment, pulpit 
gowns, books, periodicals, dues, office equipment such as computers, and other continuing education 
events. It shall be the practice of the Congregation to reimburse such expenses at the maximum rate 
allowed by the tax laws. Any items the purchase of which is reimbursed by the Plan shall be the property 
of the Minister.

3.3. Reallocation
The total cost to the congregation of salary and housing plus the additional benefits and professional 
expenses is $________. The Governing Board and the Minister may, upon mutual agreement, and before 
the beginning of a tax or employment year allocate funds among various categories to provide the 
minister with an optimum array of benefits. The congregation is strongly urged to require the minister to 
participate in pension, health, and long term disability income insurance plans.
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3.4. Annual Review of Compensation 
3.4.1. The Board of Trustees will be responsible for reviewing the Minister’s compensation on an annual 
basis. The Board of Trustees will recommend adjustments in the Minister’s Compensation, taking into 
consideration such factors as merit in the Minister’s performance, increases in the cost of living, changes 
in the costs of benefits, and the financial means of the Congregation.                        

 3.4.2. The Congregation shall consider such recommendations as a part of the normal budgeting 
process, and shall act upon them at the annual congregational meeting held for this purpose. 

3.5. Annual Leave
3.5.1. The Minister will be relieved of all responsibilities and may be absent from the area for a total of 
eight (8) weeks per year.
3.5.2. Four (4) of these weeks will be taken as vacation. During vacation, should an emergency arise 
requiring the Minister’s return, all costs of such return will be borne by the Congregation.
3.5.3. Four (4) of these weeks will be taken to enhance professional capacities and prepare for regular 
duties through special study or educational programs, or to provide leadership at conferences. During 
professional leave, should an emergency arise requiring the Minister’s return, all costs of such return 
will be borne by the Minister.
3.5.4. Prior to taking leave, the Minister will identify the type of leave and the dates involved in his/her 
monthly written report to the Board.

3.6. Denominational Service and Continuing Education
With the specific approval of the Board of Trustees, the Minister may be relieved of all responsibilities 
and absent from the area for up to four Sundays annually, inclusive of General Assembly, for 
participation in UUMA chapter, Heartland District, and Unitarian Universalist Association functions and 
continuing education.

3.7. Sick, Medical, Disability, Birth/Adoption, and Family Leaves
3.7.1. Sick Leave: The Minister shall be credited with ten (10) sick days per calendar year each January 
1, and with sick days on a prorated basis at the beginning of the initial partial year. Up to ten (10) days 
of accrued sick leave may be carried forward each year, but in no case may the balance exceed twenty 
(20) days. Sick leave may be used for the Minister’s illness or for the illness of a member of the 
Minister’s immediate family.
3.7.2. Extended Medical Leave: Should the Minister’s illness, injury, or disabling condition continue 
after all accrued sick and vacation leave has been exhausted, the congregation shall place the Minister 
on “Extended Medical Leave.” Extended Medical Leave shall not extend beyond the earlier of either the 
commencement of long-term disability benefits or ninety (90) days following the exhaustion of all sick 
and vacation leave. Vacation leave does not accrue during this period. During Extended Medical Leave, 
the congregation shall continue to pay all employee insurance premiums as otherwise provided by this 
Agreement, and no less than 75 percent of the Minister’s Salary and Housing allowance. If the Minister 
recovers and is able to return to work full-time before the earlier of the 90-day period of Extended 
Medical Leave or the commencement of long term disability benefits, the congregation shall 
retroactively pay the Minister at 100 percent of Salary and Housing. 
3.7.3. Health Insurance at the Conclusion of Extended Medical Leave: At the conclusion of Extended 
Medical Leave, whether by approval for long-term disability benefits or by reaching the 90-day-limit, 
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health insurance premiums will be discontinued and the Minister will be offered COBRA coverage if 
available.

3.7.4. Disability Leave: In the event the Minister is approved for long-term disability benefits, the 
congregation will deem the Minister actively at work and continue to pay the life insurance premium for 
an additional six (6) months of transitional disability leave in accordance with the premium waiver 
provisions of the Group Life Insurance contract. Unless otherwise agreed to by both the congregation 
and the minister, Salary and Housing shall not be paid during disability leave.
3.7.5. Parental Leave: In the case of the birth or adoption of a child, the Minister shall be granted six (6) 
weeks of paid and six (6) weeks of unpaid leave. Unpaid leave should be extended only after all paid 
leave has been used. During periods of unpaid leave, the congregation will continue paying premiums 
for health, life, and long term disability insurance.
3.7.6. Family Medical Leave: After serving for at least twelve (12) months, the Minister may take up to 
twelve (12) weeks of unpaid leave to care for a family member (child, spouse/partner, or parent) with a 
serious health condition. Unpaid leave should be extended only after all sick and vacation leave has been 
used. During periods of unpaid leave, the congregation will continue paying premiums for health, life, 
and long term disability insurance.

3.8. Sabbatical Leave
3.8.1. The Minister shall use sabbatical leave for study, education, writing, meditation, and other forms 
of professional and religious growth. Sabbatical leave accrues at the rate of one (1) month per year of 
service, with leave to be taken after five (5) but before seven (7) years of service. No more than six (6) 
months of sabbatical leave may be used within any twelve month period and sabbatical leave may not be 
used in conjunction with vacation. The proposal and dates of the sabbatical plan must be approved by 
the Board of Trustees at least one year in advance.
3.8.2. The Congregation will continue full Salary, Housing allowance, and benefits during sabbatical 
leave. Professional expenses may be adjusted.
3.8.3. Every fiscal year, the Congregation will consider sequestering funds for use in funding the 
Congregation’s additional expenses during the Minister’s sabbatical. This sabbatical fund is the property 
of the Congregation.
3.8.4. In the event of the Minister’s resignation, termination, or retirement, unused sabbatical leave is not 
compensable. 
3.8.5. The Minister agrees not to resign from full-time service to the Congregation for a minimum of one 
year following the end of each sabbatical leave.
3.8.6. The Congregation agrees to take no action on ministerial tenure during a sabbatical leave.

3.9. Relocation Expenses
The Congregation will reimburse the Minister for reasonable relocation expenses of the Minister and 
immediate family to the area up to a maximum of $5000. Reasonable expenses include the services of a 
professional moving company, plus, automobile mileage, and transportation and temporary housing 
costs, but not meals. An estimate of the cost of the move shall be presented to the Treasurer in advance. 

3.10. Intellectual Property
All notes, research, sermons, and other products of the Minister’s work shall be the sole property of the 
Minister.
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4. DISPUTE AND TERMINATION
4.1. The term of this agreement is indefinite. It will continue until the Minister provides the 
Congregation with at least ninety days’ notice of intent to resign or retire, or until the Congregation 
provides the Minister with at least ninety days’ notice of intent to dismiss, or until the long-term 
disability or death of the Minister. 
4.2. Any dispute concerning the interpretation or performance of this Agreement or its validity or 
termination shall be solely and finally resolved by arbitration before, and under procedural rules 
established by, a tribunal consisting of one Unitarian Universalist minister appointed by the Minister, 
one Unitarian Universalist minister appointed by the Board of Trustees and a third person named by 
these two ministers. If the tribunal is unable to agree, the tribunal shall be augmented by an umpire 
appointed by the Unitarian Universalist Association Director of Ministry and Professional Leadership or 
his/her designee. Both parties to this Agreement agree that it is of the utmost importance that no dispute 
between Minister and the Congregation be heard by the civil courts and to that end the parties agree that 
the results of the above arbitration shall be binding. No secular court shall under any circumstances have 
jurisdiction to hear any dispute to which the arbitration provisions of this Paragraph shall apply.
4.3. In the absence of a specific provision in the Bylaws, a decision to dismiss the Minister shall be by a 
vote of two-thirds (2/3) of the members of the congregation present and eligible to vote at a meeting 
called for that purpose at which a quorum is present.
4.4. At termination, accrued vacation will be compensated in the financial equivalent. Accrued study 
leave is not compensable.
4.5. The Minister may be dismissed with less than ninety days’ notice, and without the severance 
payments described in Section 4.1 of this Agreement, if the Minister
4.5.1. Is convicted of a felony.
4.5.2. Has his/her ministerial fellowship with the UUA terminated or suspended
4.5.3. Is found by the Board of Trustees to have engaged in physically or sexually abusive acts toward a 
member of the Congregation, a Congregation employee, or a child, or 
4.5.4. Is found by the Board of Trustees to have grossly neglected his/her ministerial responsibilities 
under this agreement and/or to have engaged in activities that bring the Congregation and/or Unitarian 
Universalism into disrepute in the community.

5. AMENDMENT
5.1. The terms of this Agreement may be changed by mutual consent of the Minister and the Board of 
Trustees, except that increases in Total Cost of Ministry, and changes in sabbatical and termination 
provisions require the approval of a majority of the Congregation attending a congregational meeting 
where such changes have been presented with 30 days advance notice, as spelled out in the Bylaws.
5.2. This Agreement will be reviewed at least every three years.
5.3. This Agreement is subject to the laws of the State of Indiana and the Bylaws of the Congregation. It 
has been drawn, offered, and accepted in the spirit of the Principles and Purposes of the Unitarian 
Universalist Association.

6. OFFER
This Agreement represents an official offer to the Reverend_________________________ when the 
calling of said Minister is approved by the Congregation and accepted by the Minister and shall become 
final upon the occurrence of all the following events:
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! acceptance of this offer by the Minister
! calling of the minister by the Congregation
! acceptance by the Minister of the call.

Date Offer Approved: ________________
For the Congregation: ___________________________________, President
Date Offer Accepted: ________________
By: ___________________________________, Minister
Date Call Extended: ________________
For the Congregation: ___________________________________, President
Date Call Accepted: ________________
By: ___________________________________, Minister
cc: District Executive
cc: Ministerial Transitions Director 
(Approved by UUCM Board of Trustees __/__/__)

COMPENSATION & BENEFITS AGREEMENT

GROSS SALARY (including FICA)    $________________________ 

HOUSING ALLOWANCE      $________________________

PENSION (7 % of Salary & Housing)    $________________________

INSURANCE (Medical, Life, Disability, Dental)1  $________________________

PROFESSIONAL EXPENSES     $________________________

    

TOTAL COMPENSATION     $ ______________________

 1Approximate Breakdown – Medical $, Disability - $, Life - $, Dental - $
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THE MISSION AND PURPOSE OF THE UNITARIAN UNIVERSALIST CHURCH OF MUNCIE 

The purpose of this church is to provide an environment in which we, the members, unite to secure 
for ourselves, for our posterity, and for our fellow human beings a communion and faith, a tradition 
and heritage of ever greater freedom, justice, love, and mercy. We voluntarily bind ourselves together 
to support and maintain the organization and government of the Unitarian Universalist Church of 
Muncie, Indiana. Therefore, this church shall devote its resources to religious, educational and 
charitable purposes. 
 
Our church is autonomous and concerned with humankind’s conception of the ultimate, or universe, 
and with human relationships. With mutual good faith and good will we seek: 

 to strengthen one another in the search for truth; 

 to cherish and spread the values of our heritage as discovered by the prophets and 
teachers of humanity in every age and tradition; 

 to affirm, defend and promote the supreme worth of every person, the dignity of humanity, 
and the use of the democratic process in human relationships; 

 to implement our ideals of beloved community, justice and peace by encouraging 
appropriate action through which each member, in accordance with personal convictions, 
may serve fellow humans and cooperate with persons of good will in every land; 

 to help other Unitarian Universalist churches and fellowships; and 

 to extend our own church in order to make membership available to all who would find the 
way of liberal religion an enrichment of life. 

 
I. EMPLOYMENT POLICIES AND PRACTICES  
A. STATEMENT OF PURPOSE  

This Personnel Policy Manual (Manual) is not a contract and can be modified or changed at any time. 
The relationship between Employer and employee is legally defined as “employment at will,” which 
means that such employment may be terminated without penalty by either party. Employers may not 
be compelled to pay wages to persons no longer in their service, and employees may not be 
compelled to render their labor without their consent.  
 
NOTE THAT THE POLICIES OUTLINED IN THIS MANUAL DO NOT APPLY TO ORDAINED 
MINISTERS CALLED BY THE CONGREGATION.  
 
We have prepared this Personnel Manual to help you to understand some of the policies and 
procedures of the Unitarian Universalist Church of Muncie, Indiana (referred to herein as 
“Employer”). Employees should familiarize themselves with the Manual, as it will provide answers to 
some questions they may have about employment. Nothing in this Manual or in any other written or 
unwritten policies and practices of Employer creates an express or implied contract, promise or 
representation between Employer and any employee.  
 
Employer’s policies generally will be applied consistently. However, Employer reserves the right to 
deviate from normal policy in certain situations. Since every employment situation cannot be 
anticipated, this Manual provides a general overview only.  
 
From time to time, changes in the Manual may become necessary. Therefore, Employer reserves the 
right to amend, supplement or rescind any provisions of this Manual as necessary.  
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The Manual applies to all staff, whether full-time, part-time, exempt or nonexempt, except where 
otherwise stated. This Manual does not apply to ordained minister(s) called by vote of the 
congregation. Employment “at-will” means that an employee or Employer may terminate the 
employment relationship at any time for any reason, with or without notice.  
 
This Manual supersedes all previous employment policies, whether written or oral, expressed or 
implied. If any provisions of this Manual are found to be invalid or unenforceable, the remaining 
provisions will remain in full force and effect.  
 
If you have any questions or comments about this Manual, or if you need more information, please 
ask your supervisor or the settled minister. Your comments and suggestions are genuinely 
encouraged.  
 
B. EQUAL EMPLOYMENT OPPORTUNITY  

Employer affirms its commitment to equal employment opportunity for all individuals. Decisions about 
recruiting, hiring, training, promotions, compensation, benefits, and all similar employment decisions 
must be made in compliance with all federal, state and local laws and without regard to race, color, 
religion, sex, sexual orientation, gender identity, national origin, ancestry, age, disability or any other 
classification protected by law. Any discrimination in the workplace based upon any protected 
classification is illegal and against policy.  
 
Employees who have questions about discrimination in the workplace, or who believe this policy has 
been violated, should report their concerns immediately to the settled minister. Retaliation against 
individuals who make a claim of discrimination or participate in the investigation of such a claim is 
prohibited by this policy and will not be tolerated.  
 
C. SEXUAL HARASSMENT  

This policy is based on federal law and the federal guidelines.  
 
Sexual harassment is prohibited and will not be tolerated. This policy applies to sexual harassment 
by members of the same gender as well as opposite genders. Unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a sexual nature constitute sexual 
harassment when:  

 submission to the conduct is made either explicitly or implicitly a term or condition of 
employment;  

 submission to or rejection of the conduct is used as a factor in employment decisions 
affecting an individual; or  

 the conduct unreasonably interferes with an individual’s employment or creates an 
intimidating, hostile, or offensive employment environment.  

Some examples of conduct which may, depending on the circumstances, constitute sexual 
harassment include but are not limited to the following:  

 repeated and unwelcome suggestions regarding, or invitations to, social engagements or 
social events; or  

 any indication, expressed or implied, that any aspect of employment conditions, depends 
or may depend on the granting of sexual favors or on a willingness to accept or tolerate 
conduct or communication of a sexual nature; or  

 unwelcome or coerced physical proximity or physical contact which is of a sexual nature 
or sexually motivated; or  

 the deliberate use of offensive or demeaning terms which have a sexual connotation; or  
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 inappropriate remarks of a sexual nature.  
 
Any employee who believes he or she has been sexually harassed by another employee, a 
supervisor, or any other person encountered in the course of employment should report that conduct 
immediately to his/her supervisor or to the settled minister. If the report or complaint involves the 
settled minister, or if the settled minister is unavailable, the individual should speak with a member of 
the personnel committee of the congregation.  
 
Every complaint or report of sexual harassment will be promptly investigated by the settled minister. 
Although investigations will be conducted with sensitivity to confidentiality issues, investigative 
information will be communicated as appropriate to those with a need to know. If the investigation 
indicates that a violation of this policy may have occurred, timely and appropriate action will be taken. 
 
Retaliation or reprisal against employees who report sexual harassment claims is prohibited and will 
not be tolerated. Any violation of this policy will be treated as a serious matter and will result in 
disciplinary action, up to and including termination.  
 
D. HARASSMENT  

Employer prohibits conduct that shows hostility or an aversion toward an individual because of 
his/her race, color, religion, sex, sexual orientation, gender identity, national origin, ancestry, age, 
disability, or any other classification protected by law, and that:  

 has the purpose or effect of creating an intimidating, hostile, or offensive work 
environment; or  

 has the purpose or effect of unreasonably interfering with an individual’s work 
performance; or  

 otherwise adversely affects an individual’s employment opportunities.  

Some examples of conduct which may, depending on the circumstances, constitute harassment 
include but are not limited to the following:  

 epithets or slurs; or  

 threatening or intimidating acts; or  

 written or graphic material; or  

 written, oral or physical acts that purport to be jokes or pranks.  

Any employee who believes he/she has been harassed by another employee, a supervisor, an agent 
of Employer, or any other person the employee encounters in the course of employment should 
report that conduct immediately to his/her supervisor or to the settled minister. If the report or 
complaint involves the settled minister, or if the settled minister is unavailable, the individual should 
speak with a member of the personnel committee of the congregation.    
 
Every complaint or report of harassment will be promptly investigated following the harassment report 
procedure. If the investigation indicates that an act of harassment has occurred, timely and 
appropriate action will be taken. Retaliation or reprisal against employees who report harassment 
claims is prohibited and will not be tolerated. Any violation of this policy will be treated as a serious 
matter and will result in disciplinary action, up to and including termination.  
 
E. RESOLUTION OF EMPLOYEE COMPLAINTS  

Effective communication is essential for productive working relationships. To that end, employees are 
encouraged to discuss any concerns about work or suggestions for improving operations in the 
following manner:  
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The employee should present any complaint or grievance to his/her supervisor or to the settled 
minister and together discuss the problem, applicable rules or policies, and possible resolution.  
 
If discussion with the supervisor or minister does not resolve the matter to the employee’s 
satisfaction, the employee should submit the complaint or grievance in writing to the Board president 
or committee, who shall gather the evidence necessary to complete an investigation. The president 
or a member of the personnel committee may interview the employee, may involve other members of 
the Board or of the personnel committee, or may appoint an ad hoc committee to advise him/her. The 
individual or body to which the grievance was submitted shall then recommend a resolution of the 
problem to the supervisor and employee.  
 
If this recommendation does not resolve the matter to the employee’s satisfaction, the employee may 
then seek a review by the Board of Trustees. The resolution recommended by the Board will be 
binding upon the congregation and employee. 
 
F. INTERNET POLICY  

Employer provides Internet access (including e-mail) to its staff members to assist and facilitate 
business communications and work-related research. These services are for legitimate business use 
only in the course of assigned duties; personal use is inappropriate. All materials, information and 
software created, transmitted, downloaded or stored on Employer's computer system are the 
property of Employer and may be accessed only by authorized personnel.  
 
Inappropriate Internet use includes, but is not limited to:  
 

 transmitting obscene, harassing, offensive or unprofessional messages; or  

 accessing, displaying, downloading, or distributing any offensive or inappropriate 
messages including those containing racial slurs, sexual connotations or offensive 
comments about race, color, religion, sex, national origin, ancestry, age, disability or any 
other classification protected by law; or  

 transmitting any of Employer’s confidential or proprietary information, including 
member/friend data or other materials covered by Employer’s confidentiality policy.  

 use not related to employee duties  
 
Employer reserves the right to monitor employee use of the e-mail system or the Internet at any time. 
Employees should not consider their Internet usage or e-mail communications to be private. Personal 
passwords are not an assurance of confidentiality, and the Internet itself is not secure.  
 
Any software or other material downloaded into Employer’s computers may be used only in ways 
consistent with the licenses and copyrights of the vendors, authors or owners of the material. Prior 
written authorization from the settled minister is required before introducing any software into 
Employer’s computer system.  
 
Only authorized staff members may communicate on the Internet on behalf of Employer. Employees 
may not express opinions or personal views that could be misconstrued as being those of Employer. 
Employees may not state their church affiliation on the Internet unless required as part of their 
assigned duties. Any violation of this policy may result in disciplinary action.  
 
G. MEDIA INQUIRIES  

All requests for information about Employer from newspapers, television and radio media should be 
directed to the settled minister, who will inform the most appropriate person according to the nature 
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of the request. An appropriate response to a media inquiry would be, “I’m not the best person to 
answer that question. May I contact the appropriate person and have that individual get back to you?”  
 
H. CONFIDENTIALITY  

Employees may have access to confidential information about Employer, including but not limited to 
information about members, friends or other staff members, if such information is essential to 
employees’ defined duties/responsibilities. Such information must remain confidential and may not be 
released, removed from Employer’s premises, copied, transmitted or in any other way used for any 
purpose by employees outside the scope of their employment. All requests for information 
concerning past or present employees received from organizations or individuals should be directed 
to the settled minister.  
 
I. CONFLICTS OF INTEREST  

Unitarian Universalist Church of Muncie staff must strive to make decisions fairly and objectively with 
the best interests of the church in mind. No employee shall participate in any situation where an 
employee may attain personal gain. A conflict of interest arises whenever the interest of a person 
competes with or has the potential to compete with the best interests of the church. A conflict is 
presumed to exist if a person has an interest, monetary or otherwise, and is in a position to control or 
influence the transaction or arrangement in which he or she has such interest. 

Employees who have questions about whether an activity violates this policy should discuss the 
matter with the settled minister.  
 
J. OUTSIDE EMPLOYMENT  

Employees shall not engage in any collateral employment or business activity that is incompatible or 
in conflict with their duties, functions or responsibilities as an employee. Activities that may constitute 
a conflict include use of Employer’s time, facilities, equipment or supplies, or the use of the title, 
prestige or influence of the congregation for private gain or advantage. 
 
An employee shall not engage in any outside activity which, by its nature, hours or physical 
demands, would impair the employee’s performance of Employer duties; reflect discredit on 
Employer; or tend to increase Employer’s payments for sick leave, worker’s compensation benefits or 
long term disability benefits. Collateral employment should not result in outside telephone calls while 
on duty for Employer.  
 
K. EMPLOYMENT OF RELATIVES AND MEMBERS  

Other members of an employee’s family may be considered for employment; however, relatives may 
not supervise one another. “Relative” means a spouse, domestic partner, parent, sibling, child, 
grandparent, grandchild and step-relatives. As a general policy, employment with the church is not 
open to members of the congregation except when special skill and/or knowledge are needed; 
exceptions will be granted to present staff. 
  
L. PERSONNEL RECORD  

It is very important that employees keep up-to-date all the information provided to Employer at the 
time of hire. This information is essential for many purposes, including benefit administration, mailing 
information to the employee’s home, and contacting friends or family in case of emergency. The 
settled minister should be promptly notified of any changes in:            
 

 address and telephone number;  

 marital status (including legal separation);  

 legal change in employee’s name;  



  6 

 dependents;  

 changes in beneficiaries;  

 person to notify in case of emergency; and  

 any relevant changes in licensing or education.  
 
M. INITIAL REVIEW PERIOD  

New employees and employees who are transferred to another position may be required to complete 
an initial review period of ninety days, but which may be shortened or lengthened at the Employer’s 
discretion. Upon completion of this period, the employee will be considered a regular employee. 
Satisfactory completion of the initial review period does not alter the employment-at-will relationship. 
Employees must continue to perform satisfactorily even after the initial review period is completed. 
Although regular employees typically work on an ongoing basis, there is no guarantee that any job 
position will continue indefinitely. Any position may be eliminated at any time at the discretion of 
Employer.  
 
N. PERFORMANCE EVALUATION  

In general, employees will receive a written performance evaluation once each year that will be 
maintained in the employee’s permanent personnel file. Additionally, there may be a mid-year review 
that evaluates the employee according to his/her job description and annual goals. Factors 
considered in assessing performance include, but are not limited to, quality and quantity of work, 
dependability, attendance and punctuality, effective interpersonal relationships with the congregation, 
and personal conduct.  
 
Employees are to annually identify goals and objectives in advance so that their work will be 
evaluated on the basis of clear criteria that have been mutually developed at the time of the annual 
evaluation.  
 
 
II. WAGE AND HOUR ADMINISTRATION 
A. EMPLOYMENT CLASSIFICATIONS  

For purposes of determining the applicability of various policies, practices, and benefits, employees 
are classified by the nature of the position to which they are assigned and by their regular work 
schedule.  
 
Employment Status is defined as follows: 

Full-time:     Regularly scheduled to work 30 hours or more per work week 
Part-time:     Regularly scheduled to work less than 30 hours per work week 
Temporary:  Employees that are employed for a specific project or specific period of time 
 
Each employee is also categorized as exempt or non-exempt according to the provisions of the Fair 
Labor Standards Act (FLSA). According to the provisions of the FLSA, exempt employees are paid 
on a salaried basis and are not eligible for overtime pay. Non-exempt employees are paid according 
to the hours worked during the pay period at their established hourly rate and are eligible for overtime 
compensation for hours worked in excess of 40 hours in a work week. (The work week is defined as 
Sunday through Saturday).  
 
Regular full-time employees are regularly scheduled to work 30 or more hours per week. Employees 
scheduled to work less than 30 hours or less per week will be considered part-time employees and 
their eligibility for benefits will be pro-rated according to the percentage of time worked.  
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Employees who are subject to state or federal minimum wage and overtime laws are referred to as 
“non-exempt” employees. Those in administrative, management, or supervisory positions who are 
not subject to such regulations are referred to as “exempt” employees.  
 
B. HOURS OF WORK  

A normal, full-time workweek consists of 40 working hours. Attendance at meetings at the request of 
the employee’s supervisor will be considered time worked. Employees are expected to attend any 
staff retreats or off-site events which are part of their employment.  
 
C. BREAK PERIODS  

The time of meal and break periods will be at the discretion of the immediate supervisor. Generally, 
there will be one paid 20-minute break period for each 6-hour work period. Employees working 7 
hours or longer usually receive a half-hour unpaid meal period. Non-exempt employees shall not 
perform any work during their meal period, except as otherwise directed by their supervisor. Break 
periods may not be accumulated, nor may they be substituted for tardiness or longer meal periods. 
 
D. TIMEKEEPING AND OVERTIME  

Non-exempt employees must submit a written and signed record of their time worked at the end of 
the 15th and the end of the month. Pay periods will be beimonthly. Any scheduled hours not worked 
or time worked in excess of their regular schedule must be noted. Where required by applicable law, 
overtime will be paid to non-exempt employees at the rate of one-and-one-half times the regular rate 
of pay for all hours worked in excess of 40 in any one work week. Holiday, vacation and sick leave 
are not counted as hours worked for purposes of overtime compensation. Employees shall not work 
overtime without written authorization in advance. (See appendices for Time Off Form) 
 
E. PAY AND PAYROLL DEDUCTIONS  

Pay adjustments generally will be considered for all employees once a year and any adjustments will 
normally begin at the beginning of the fiscal year. There is no guarantee of an annual pay 
adjustment. Pay is usually based upon such factors as individual performance, job responsibilities 
and other appropriate factors.  
 
Pay Periods:  The pay period is the time worked between the 1st and 15th of the month and the 16th 
and the last day of the month. 
 
Payday is the 5th and the 20th of every month. If the regular payday is a weekend or a federal holiday 
observed, employees will be paid on the regular workday before the weekend or holiday. 
  
Deductions made from employees’ wages are reflected on the stubs of their paychecks. Federal law 
requires deductions from pay for income tax, Social Security and Medicare. Other deductions may 
include state and/or local taxes or wage garnishments. Some deductions are optional and are made 
only if the employee has authorized such deduction. (See appendices for Option Deduction Form)  
 
Direct Deposit provides automatic bank deposit of payroll checks. This is a convenient method of 
receiving paychecks through direct deposit. Contact the office administer for information. 
 
Employees are responsible for promptly notifying the settled minister of any changes to or errors in 
their deductions. Any necessary adjustments usually are made and reflected in the employee’s next 
paycheck.  
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III. EMPLOYEE BENEFITS  

The benefits outlined in this Manual represent significant additional compensation to eligible 
employees. Outlined below is a brief summary of the types of employee benefits currently available 
through Employer. This summary is not intended to and does not create an express or implied 
contract, promise or representation between Employer and the employee. These benefits are subject 
to change at any time in the discretion of Employer. In the event of any discrepancy between the 
benefits outlined below and the plan itself, the plan will govern. Any questions about employee 
benefits should be directed to the settled minister.  
 
A. GROUP INSURANCE PROGRAMS  

1. Health Insurance Benefits  

Employees who work part-time or more may enroll in the group health insurance plan 
sponsored by the congregation unless they have health insurance through a family member 
or collateral employment. Further information concerning the plan and any alternative health 
related benefits may be obtained from the settled minister.  
 
2. Group Dental, Term Life, and Long Term Disability Insurance  

Employees who work part-time or more are offered the option of purchasing group dental 
insurance, term life insurance, and long-term disability insurance through the group plan 
sponsored by the UUA. Further information concerning these policies is available from the 
settled minister.  
 
3. Workers’ Compensation Insurance  

Employer carries workers’ compensation insurance that pays for certain medical expenses 
and provides partial income protection in the event of illness or injury arising out of or in the 
course of employment.  
 
All on-the-job injuries or illnesses, regardless of severity, should be reported immediately to 
the employee’s immediate supervisor or the settled minister. The injured employee may be 
required to complete an Injury Report Form. Employees may be required to provide a 
physician’s statement in order to receive worker’s compensation benefits, or to return to work.  

 
B. RETIREMENT BENEFITS  

The Unitarian Universalist Association (UUA) maintains a defined contribution qualified retirement 
plan to assist eligible employees to accumulate tax-deferred savings for retirement. Under the plan, 
Employer contributes a percentage of the employee’s wages, and the employee has the option of 
making additional voluntary contributions on a pre-tax basis.  
 
Before an employee can become a participant, there are certain eligibility requirements that must be 
met. These requirements and other provisions are provided to all participants. Eligible employees 
may contribute in the retirement plan after 31 days of employment. To be eligible, the employee must 
be eighteen years of age. The retirement benefit depends on the employee’s compensation, years of 
service and hours worked.  Employee must have completed one year of service for Employer match 
of contribution. Each employee should review this material carefully and discuss any questions 
he/she may have with the settled minister or with the appropriate staff members at the UUA. 
  
C. VACATION  

Employer grants paid vacation to regular full-time employees at their regular rate of pay based on 
their length of service with Employer. Part-time employees who are half-time are entitled to a 
prorated amount of vacation time. Vacation eligibility is as follows:  
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Non-Exempt Rate of Accrual for Vacation Time 
 

Length of Service Rate of Accrual Per Pay Period Maximum Accumulation 
Allowed 

1 day to 1 year 
employment 

0.021696 times hours worked 
for the pay period 

40 Hours for full-time 

20 Hours for part-time 

1 year plus 1 day to 5 
years employment 

0.0384615 times hours worked 
for the pay period 

80 Hours for full-time 

40 Hours for part-time 

5 years plus 1 day to 10 
years employment 

0.0576923 times hours worked 
for the pay period 

120 Hours for full-time 

  60 Hours for part-time 

Over 10 years plus 1 day  0.076923 times hours worked 
for the pay period 

180 Hours for full-time 

80 Hours for part-time 

 
Exempt Rate of Accrual for Vacation Time 
 

Length of Service Rate of Accrual On Monthly Basis Maximum Accumulation 
Allowed 

1 day to 5 years 
employment 

0.0468441 times salaried hours for 
the year divided by 12 

80 Hours 

5 years plus 1 day to 10 
years employment 

0.0702662 times salaried hours for 
the year divided by 12 

120 Hours 

Over 10 years plus 1 
day  

0.0961538 times salaried hours for 
the year divided by 12 

160 Hours 

 
Non-Exempt Rate of Accrual for Sick Time 
 

Length of Service Rate of Accrual Per Pay 
Period 

Sick Bank: Short Term/Long Term 

Beginning with day 1 
of employment 

0.026923 times hours 
worked for the pay period  

Short term:  Max accumulation 56 hours. 

Long term:  Max accumulation 240 hours. 

Please see explanation.   

 
Increases in vacation accrual rate will be made on the first day following the anniversary date of the 
year in which an employee completes his/her or year of employment.  
 
Vacation time must be requested in advance and can only be taken with the approval of the 
employee’s supervisor. In the event of conflicting vacations requests, vacation generally will be 
granted in accordance with length of service and consistent with workload requirements. 
Summertime vacations generally are encouraged.  
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Employees who resign with at least two weeks’ notice may receive payment for the accrued vacation 
days that have not been used.  
 
D. HOLIDAYS  

The following paid holidays are observed each year:  
 

New Year’s Day  
Martin Luther King Day  
Memorial Day  
Fourth of July  
Labor Day  
Thanksgiving Day  
Day after Thanksgiving Day  
Christmas Day  
Day after Christmas 

 
If an observed holiday falls on a Saturday, the preceding Friday generally will be observed as the 
holiday. If an observed holiday falls on a Sunday, the following Monday generally will be observed as 
the holiday. If employees are required to work on an observed holiday, they generally will be granted 
another day off.  
 
E. LEAVES OF ABSENCE  

 
1. General provisions  

The policies in this section describe various types of paid and unpaid leaves of absence 
provided by Employer. Leaves must be requested in advance in writing and require the 
approval of the employee’s immediate supervisor. The exact nature of the leave and its 
anticipated length must be included in the written request. Employees are expected to return 
to work upon the expiration of the leave as granted. If prevented from returning as expected, 
the employee must immediately notify his/her supervisor.  
 
2. Sick leave and personal leave with pay    

All full-time employees accrue one day of paid sick leave for every month worked, up to a 
maximum of twelve days per calendar year. One year’s worth (12 days) of sick time may be 
carried forward into the following year. Part-time employees who work more than twenty 
hours per week accrue sick leave on a pro rata basis. Occasional employees do not accrue 
paid sick leave.  
 
Sick leave is to be used only in the event the employee is unable to work due to the 
employee’s own illness, injury or other medical condition. Sick leave may be used as part of 
medical leave or sick childcare leave and as otherwise required by applicable law. Sick leave 
should be used for routine dental or medical appointments.  
 
An employee can use up to three (3) of his/her 12 days of sick leave as paid personal leave. 
Once days are used for personal leave, they are not available for sick leave in case of a later 
illness. Sick time carried forward from a pervious year cannot be used for personal leave. 
 
Employees must notify their supervisor before their starting time if they are ill and unable to 
come to work. Employees may be required to provide a physician’s statement regarding their 
medical condition, including why the employee was not able to work. Employer reserves the 
right to request employees who are repeatedly absent for illness or injury be examined by a 
physician chosen by Employer, and at the expense of Employer.  
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3. Medical leave without pay  

Unpaid medical leave may be granted in instances where an employee’s medical condition 
requires an absence from work for more time than the amount of available sick leave. This 
leave requires the approval of the employee’s supervisor and the settled minister. Sufficient 
evidence of such a medical condition is required for a medical leave. Such evidence may 
include a request or requirement for authorization to speak with the employee’s treating 
physician. The maximum unpaid medical leave time that may be granted is three months or 
until a physician releases the employee to return to work, whichever is shorter. Employer also 
reserves the right to request a second opinion from a physician chosen by Employer on any 
medical leave of absence.  
 
4. Personal leave without pay  

Employees who have been employed full-time for at least one year may be given unpaid 
personal leave of five days per year, which must be approved in advance by the settled 
minister.  
 
5. Military leave without pay  

Employees who are members of the uniformed services of the United States (including the 
National Guard or other reserve unit) will be granted unpaid leaves of absence in accordance 
with state or federal law to perform military duties on a voluntary or involuntary basis. 
Requests for military leave of absence must be made in writing and should include verification 
of the duty call from military authority, the date the leave is to commence and the expected 
date of return.  
 
Employees may choose to use any accumulated vacation time for all or part of the period of 
military service. Leaves of absence in excess of any available vacation time will be without 
pay. In accordance with applicable law, eligible employees will be reinstated to the same job 
upon returning from an authorized military leave of absence.  
 
6. Funeral or bereavement leave with pay  

Full-time employees may be eligible for a leave of absence for up to three days with pay for 
the death of an immediate family member (grandchild, child, sibling, parent, grandparent, 
spouse or domestic partner only). The number of paid days off will be determined by the 
settled minister based on the circumstances.  
 
7. Jury duty leave with pay  

Employees called for jury duty are paid their regular pay for up to 20 working days. 
Employees should appear for work upon being excused from jury duty on any day.  

 
8. Parental leave without pay  

Full-time employees who become natural or adoptive parents may be eligible for a leave of 
absence of up to six weeks. The leave must begin within six weeks of the birth or adoption. 
Biological mothers may also be eligible for sick leave or medical leave without pay following 
the birth of a child. Such a leave may, in the discretion of the settled minister, run concurrently 
with unpaid parental leave.  

 
F. VEHICLE USAGE AND REIMBURSEMENT  

Employees using their own cars for church-related business may be paid mileage at the current rate 
per mile as established by Internal Revenue Service. Mileage will be reimbursed monthly upon 
request by the employee and approval by the settled minister. Trips must be authorized by the 
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employee’s supervisor. Employees must have a current and valid driver’s license and proof of 
insurance in their employee personnel file. Employees may not take unauthorized passengers on 
such trips.  
 
All tickets for parking and traffic violations are the responsibility of the employee. The employee must 
pay all fines promptly and will not be reimbursed by Employer.  
 
IV. OTHER EMPLOYER POLICIES  

A. ATTENDANCE AND PUNCTUALITY  

Each employee is expected to be prompt and regular in his/her attendance at work. Personal 
appointments should be scheduled before or after work hours, if possible. All scheduled absences 
must be approved in advance by the supervisor. Employees who are unable to report to work at their 
scheduled time must call their supervisor as soon as possible to report the absence and the expected 
time of return to work. Employees must call in each day they are absent, unless otherwise authorized 
by their supervisor.  
 
Unscheduled absences (such as returning late from lunch or leaving work before the end of the 
workday) must be approved by the employee’s supervisor. If the employee expects to be absent the 
following day, he/she should inform the supervisor of that fact at the same time.  
 
Any employee who fails to report to work without notice for three or more consecutive days will be 
considered to have voluntarily terminated employment, effective immediately.  
 
B. WORK AND DISCIPLINARY GUIDELINES  

Certain guidelines must be observed by all employees to protect the integrity of the congregation. 
Violations may result in disciplinary measures including oral warnings, written warnings or 
termination.  
 
Engaging in any of the following examples of unacceptable conduct may result in disciplinary actions. 
These examples are intended only as a guide and are not all-inclusive.  
 

 Failure to perform work in a manner acceptable to Employer.  

 Absenteeism or tardiness.  

 Leaving work without permission.  

 Failure to report absences as required.  

 Sexual harassment or harassment described in this Manual.  

 The use, possession or sale, or being under the influence of alcohol or controlled 
substances other than those used for bona fide medical purposes) while working or while 
on Employer premises (including meal and other breaks).  

 Unauthorized possession of weapons.  

 Disclosure of confidential information.  

 Smoking in unauthorized areas.  

 Failure to report-on-the job injuries.  

 Working another job while absent.  

 Failure to accurately complete or permitting another person to complete the employee’s 
timecard.  
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 Arrest and conviction for criminal offenses that are job related, including those that may 
affect the employee’s ability to perform his/her job.  

 Theft or dishonesty.  

 Falsifying records or information (or misuse or unauthorized manipulation of any computer 
or electronic data processing equipment or system).  

 Discourteous treatment of others.  

 Taking Employer property without paying for it or without written permission.  

 Reckless, careless or unauthorized use of Employer property, equipment or materials.  

 Improper or profane language.  

 Violation of any other Employer policy.  
 
C. SEPARATION FROM EMPLOYMENT  

Employees who resign are requested to give at least two weeks’ written notice in order for Employer 
to find a suitable replacement.  
 
Any employee who is absent for three consecutive days without notifying his/her supervisor, or who 
fails to report to work on or before the expiration of a leave, will be deemed to have resigned, 
consistent with applicable law.  
 
D. SAFETY AND ACCIDENTS  

The safety of employees, as well as members and visitors, is of paramount concern. All employees 
are expected to abide by accepted safety standards at all times. They should know the whereabouts 
of fire extinguishers and the first aid kit.  
 
Any unsafe condition, equipment or practice observed by an employee should be reported 
immediately to the supervisor or settled minister. All on-the-job accidents or injuries to employees, no 
matter how minor, should be reported immediately to the settled minister. In the event of a fire or 
other emergency, the fire department and/or police should be called immediately, and all staff and 
members of the congregation should leave the premises.  
 
E. PERSONAL PROPERTY  

Employer cannot be responsible for damage to or loss of personal property, including loss or damage 
to vehicles or other property in or on church property. Employees should report any lost items to the  
settled minister. so that the item can be returned if it is found. If an employee finds an item, it should 
be immediately turned in to the settled minister..  
 
F. WORKPLACE THREATS AND VIOLENCE  

Threats, threatening behavior, or acts of violence against persons by anyone on church property will 
not be tolerated.  
 
Anyone who verbally or physically threatens another, exhibits threatening behavior or engages in 
violent acts on church property may be removed and will remain off church property pending the 
outcome of an investigation. If Employer determines that a violation of this policy has occurred, 
Employer may take appropriate disciplinary action that may include, but is not limited to, suspension 
and/or termination of employment, and/or legal action as appropriate.  
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All employees shall inform the settled minister. or their supervisor of any behavior which they have 
witnessed or experienced, which they regard as threatening or violent, when that behavior is job-
related or is connected to employment.  
 
G. PROFESSIONAL BEHAVIOR  

Employees should maintain a professional attitude and appearance that is appropriate to their 
position and employer-congregation. Name badges should be worn when employees are on duty on 
Sunday. Personal mail and non-essential telephone calls at work are discouraged.  
 
H. INSPECTION RIGHTS  

Churches, like other organizations, are sometimes the victims of thieves. The church has on its 
premises storage facilities such as desks, file cabinets, closets and storage areas for the use of 
employees, however, the church can make no assurances that they will always be secure. The 
storage of any unauthorized alcohol, illegal drugs or drug-related paraphernalia is prohibited on 
church premises. Therefore, Employer reserves the right to open and inspect any desk, file cabinet, 
storage closet or storage area at any time and without prior notice or consent. Employees may not 
use personal locks on church owned desks, cabinets, closets or storage areas.  
 
I. EMPLOYMENT AUTHORIZATION  

Federal law requires that prospective employees must show proof of eligibility to work in the United 
States in the position for which they are applying. When applicable, employees must usually provide 
an original document or documents to the employee’s supervisor that establishes identity and 
employment eligibility from the date employment begins.  
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PERSONNEL MANUAL ACKNOWLEDGMENT FORM 
 
I hereby acknowledge that I have received a copy of the Personnel Policy Manual of the Unitarian 
Universalist Church of Muncie. I understand that it is my responsibility read the Manual and to comply 
with the policies, practices and rules of Employer.  
 
I specifically understand and agree that my employment is at will and for an unspecified period of 
time and that either Employer or I may terminate the employment relationship, at any time, with or 
without reason and with or without notice. I specifically understand and agree that this statement of 
policy contains all of the terms relating to termination of employment and that no representations may 
be made contrary to the foregoing, either express or implied. I understand that this statement of 
policy is not subject to change.  
 
I understand that this Manual supersedes all previous policies, written or oral, express or implied. I 
also understand that this Manual is neither a contract of employment nor a legal document, and that 
Employer reserves discretion to add, change or rescind any policy, practice or rule at any time with or 
without notice.  
 
I understand that my signature below indicates that I have read and understood the  
above statements and have received a copy of the Personnel Policy Manual dated ______________.  
 
 
______________________________    
Employee Name (Printed)     
 
 
______________________________  
Employee Signature  
 
 
_____________________________ 
Date 
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UUM Ministerial Search Survey 

1. Are you a ____________ of the congregation? 

 
Response 

Percent

Response 

Count

a. member 89.1% 106

b. friend 10.9% 13

 answered question 119

 skipped question 0

2. How long have you been associated with this congregation? 

 
Response 

Percent

Response 

Count

under 2 years 10.5% 12

2-5 years 14.0% 16

5-9 years 10.5% 12

10-19 years 21.1% 24

20-29 years 13.2% 15

30+ years 30.7% 35

 answered question 114

 skipped question 5
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3. How long have you been associated with Unitarian Universalism? 

 
Response 

Percent

Response 

Count

under 2 years 8.6% 10

2-5 years 10.3% 12

5-9 years 12.1% 14

10-19 years 14.7% 17

20-29 years 19.0% 22

30+ years 35.3% 41

 answered question 116

 skipped question 3
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4. If you are not a lifelong UU, what was your most recent previous religious affiliation? 

 
Response 

Percent

Response 

Count

Baptist 6.9% 7

Brethren 3.0% 3

Buddhism 2.0% 2

Christian Church 4.0% 4

Christian Scientist  0.0% 0

Church of Christ 3.0% 3

Church of God 2.0% 2

Congregational 5.9% 6

Disciples of Christ 3.0% 3

Episcopal 6.9% 7

Evangelical 3.0% 3

Friends (Quakers)  0.0% 0

Hindu 2.0% 2

Jewish 3.0% 3

Lutheran 4.0% 4

Methodist 15.8% 16

Muslim 1.0% 1

Presbyterian 11.9% 12

Roman Catholic 12.9% 13

United Church of Christ 

(Congregational)
2.0% 2

None 18.8% 19

Other (please specify) 
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 answered question 101

 skipped question 18

5. In addition to Unitarian Universalism, what faith traditions are important in your religious 

development? CHECK ALL THAT APPLY. 

 
Response 

Percent

Response 

Count

Buddhism 30.1% 31

Hinduism 9.7% 10

Islam 3.9% 4

Judaism 10.7% 11

Neo-Paganism 13.6% 14

Theological Christianity 32.0% 33

Religious Humanism 37.9% 39

Taoism 8.7% 9

None of the above 30.1% 31

Other (please specify) 

 
19

 answered question 103

 skipped question 16
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6. How old were you on your last birthday?

 
Response 

Percent

Response 

Count

under 25 4.3% 5

25-34 7.8% 9

35-44 8.6% 10

45-54 16.4% 19

55-64 17.2% 20

65-79 37.9% 44

80+ 7.8% 9

 answered question 116

 skipped question 3

7. What is your gender?

 
Response 

Percent

Response 

Count

Female 66.1% 76

Male 32.2% 37

Transgender 1.7% 2

 answered question 115

 skipped question 4
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8. What is your sexual orientation?

 
Response 

Percent

Response 

Count

Bisexual 2.6% 3

Gay 4.3% 5

Heterosexual 77.6% 90

Lesbian 6.0% 7

Prefer not to answer (None of your 

business, even if this is 

anonymous!)

9.5% 11

 answered question 116

 skipped question 3

9. What is your current marital status?

 
Response 

Percent

Response 

Count

Divorced 9.5% 11

Domestic partnership/Living with 

partner
6.0% 7

Married 62.1% 72

Separated 1.7% 2

Single 13.8% 16

Widowed 6.9% 8

 answered question 116

 skipped question 3
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10. Is your spouse/partner affiliated with the congregation?

 
Response 

Percent

Response 

Count

Yes 57.8% 67

No 17.2% 20

Not applicable 25.0% 29

 answered question 116

 skipped question 3

11. About how long does it take you to travel to the church from home?

 
Response 

Percent

Response 

Count

Less than 15 minutes 74.1% 86

15-30 minutes 25.0% 29

30-45 minutes 0.9% 1

45-60 minutes  0.0% 0

Over an hour  0.0% 0

 answered question 116

 skipped question 3
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12. What is your ethnic/racial background?

 
Response 

Percent

Response 

Count

African American/Black  0.0% 0

American Indian/Alaska Native  0.0% 0

Asian 1.7% 2

Hispanic/Latino 0.9% 1

Pacific Islander  0.0% 0

White (not of Hispanic origin) 94.8% 110

Prefer not to answer 2.6% 3

 answered question 116

 skipped question 3

13. What formal education have you completed? (Check highest level)

 
Response 

Percent

Response 

Count

Less than high school  0.0% 0

High school or GED equivalent 2.6% 3

Associate’s degree, trade school, or 

some college
8.6% 10

Bachelor’s or conservatory degree 25.0% 29

Master’s degree 35.3% 41

Ph.D., M.D., J.D., or similar 

advanced degree
28.4% 33

 answered question 116

 skipped question 3
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14. What is your occupation? If retired, indicate you are retired and indicate what your 

occupation was before you retired.

 
Response 

Percent

Response 

Count

I AM RETIRED 45.9% 50

Business Professional 9.2% 10

Digital Technician/IT 5.5% 6

Engineering/Scientific Occupation 1.8% 2

Factory Work 0.9% 1

Fine Arts 4.6% 5

Government 5.5% 6

Higher Education 30.3% 33

Homemaker 8.3% 9

Legal Profession  0.0% 0

Librarian 3.7% 4

Medical Profession 5.5% 6

Non-Profit Social Service Agency 1.8% 2

Office Administration 3.7% 4

Primary/Secondary Education 9.2% 10

Service Sector 5.5% 6

Skilled Labor, Construction  0.0% 0

Small Business 0.9% 1

Student 4.6% 5

Unemployed 3.7% 4

Other (please specify) 
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 answered question 109
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 skipped question 10

15. What best describes your political leanings?

 
Response 

Percent

Response 

Count

Conservative 0.9% 1

Liberal 67.8% 78

Libertarian 1.7% 2

Moderate 20.9% 24

Radical 1.7% 2

Prefer not to answer 7.0% 8

 answered question 115

 skipped question 4

16. Please submit only one answer per household for questions 17-19. Pick the best option 

below that describes your household. 

 
Response 

Percent

Response 

Count

Only member of the household 35.8% 39

Multiple member household and 

I will be answering the next 

three questions.

52.3% 57

Multiple member household and my 

partner answered the next three 

questions.

11.9% 13

Other (please specify) 

 
2

 answered question 109

 skipped question 10
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17. If you do not have children, check none below, if you do have children, what are their 

ages?

 0 1 2 3 4
Response 

Count

None 94.9% (37) 2.6% (1) 5.1% (2) 2.6% (1) 5.1% (2) 39

under 2 66.7% (2) 0.0% (0) 66.7% (2) 0.0% (0) 0.0% (0) 3

3-5 0.0% (0) 100.0% (2) 0.0% (0) 0.0% (0) 0.0% (0) 2

6-8 11.1% (1) 77.8% (7) 11.1% (1) 0.0% (0) 0.0% (0) 9

9-11 16.7% (1) 83.3% (5) 0.0% (0) 0.0% (0) 0.0% (0) 6

12-14 16.7% (1) 83.3% (5) 0.0% (0) 0.0% (0) 0.0% (0) 6

15-18 20.0% (1) 40.0% (2) 60.0% (3) 0.0% (0) 0.0% (0) 5

For children over 18 just put the number 

 
49

 answered question 57

 skipped question 62
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18. What is your approximate household income before taxes? (Include wages, salaries, 

interest, pensions, etc.)

 
Response 

Percent

Response 

Count

under $20,000 12.4% 13

$20-40,000 15.2% 16

$40-70,000 28.6% 30

$70-100,000 15.2% 16

$100,000+ 18.1% 19

Prefer not to answer 10.5% 11

 answered question 105

 skipped question 14
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19. What is the current annual pledge of your household to the church?

 
Response 

Percent

Response 

Count

None 6.7% 7

under $100 13.5% 14

$100-$399 7.7% 8

$400-$599 5.8% 6

$600-$999 10.6% 11

$1000-$1499 9.6% 10

$1500-$1999 7.7% 8

$2000-$2999 7.7% 8

3000+ 26.0% 27

Prefer not to answer 4.8% 5

 answered question 104

 skipped question 15

20. Do you consider yourself handicapped in any way? 

 
Response 

Percent

Response 

Count

No 83.6% 92

Hearing impaired 11.8% 13

Physically disabled 5.5% 6

Visually impaired 3.6% 4

Other (please specify) 

 
9

 answered question 110

 skipped question 9
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21. Does your impairment create problems for you in the Sunday morning service?

 
Response 

Percent

Response 

Count

Does not apply 74.8% 83

Never 8.1% 9

Sometimes 12.6% 14

Most of the time 4.5% 5

 answered question 111

 skipped question 8

22. Thinking back to a time when you have needed support, to what extent did the church or 

members of the congregation reach out and offer support to you?

 
Response 

Percent

Response 

Count

Not at all 5.2% 6

A little bit 16.4% 19

A fair amount 23.3% 27

A great deal 31.9% 37

Not applicable 23.3% 27

 answered question 116

 skipped question 3
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23. How much is your affiliation with this congregation and/or Unitarian Universalism a 

source of strength or comfort to you?

 
Response 

Percent

Response 

Count

Not at all  0.0% 0

A little bit 22.4% 26

A fair amount 34.5% 40

A great deal 43.1% 50

 answered question 116

 skipped question 3

24. How often do you attend Sunday morning worship services?

 
Response 

Percent

Response 

Count

Almost every Sunday 63.6% 70

Once or twice a month 20.0% 22

Less than once a month 10.9% 12

Rarely attend 3.6% 4

Never attend 1.8% 2

 answered question 110

 skipped question 9
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25. What factors inhibit your attendance?

 
Response 

Percent

Response 

Count

not applicable 32.7% 33

family/work responsibilities 34.7% 35

distance from church 4.0% 4

lack of information about what is 

happening at church
2.0% 2

I don't feel welcome/understood 4.0% 4

service/sermons aren't 

inspiring/don't meet my needs
24.8% 25

prefer to spend Sunday mornings in 

other ways
28.7% 29

Other (please specify) 
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 answered question 101

 skipped question 18

26. How often do you attend the pre-service morning discussion group?

 
Response 

Percent

Response 

Count

Almost every Sunday 7.2% 8

Once or twice a month 2.7% 3

Less than once a month 9.9% 11

Rarely attend 36.9% 41

Never attend 43.2% 48

 answered question 111

 skipped question 8
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27. Are you involved with the RE program on Sunday morning?

 
Response 

Percent

Response 

Count

Currently involved 18.2% 20

Have been in the past 44.5% 49

I have never been involved 37.3% 41

 answered question 110

 skipped question 9
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28. Indicate all the factors that first brought you to attend the Unitarian Universalist Church 

of Muncie and rate the importance of each.

 Extremely Very Somewhat None
Response 

Count

Adult religious education/9:30 

discussion
1.3% (1) 8.0% (6) 22.7% (17) 68.0% (51) 75

Children’s religious education 37.2% (35) 17.0% (16) 17.0% (16) 28.7% (27) 94

Choir 14.8% (12) 12.3% (10) 12.3% (10) 60.5% (49) 81

Church community/involvement 30.7% (27) 28.4% (25) 29.5% (26) 11.4% (10) 88

Community presence/involvement 12.5% (10) 42.5% (34) 27.5% (22) 17.5% (14) 80

Family 33.8% (27) 25.0% (20) 11.3% (9) 30.0% (24) 80

Fellowship/food 31.7% (26) 29.3% (24) 29.3% (24) 11.0% (9) 82

Individual affirmation 34.1% (28) 36.6% (30) 13.4% (11) 17.1% (14) 82

Intellectual stimulation 42.9% (39) 40.7% (37) 9.9% (9) 6.6% (6) 91

Minister 34.8% (31) 33.7% (30) 19.1% (17) 13.5% (12) 89

Music/aesthetic appeal 28.4% (25) 36.4% (32) 22.7% (20) 12.5% (11) 88

Ritual/tradition 16.9% (13) 28.6% (22) 35.1% (27) 20.8% (16) 77

Search for liberal church 63.2% (60) 25.3% (24) 6.3% (6) 6.3% (6) 95

Sermons 33.3% (29) 37.9% (33) 19.5% (17) 9.2% (8) 87

Social justice/service activities 19.0% (16) 36.9% (31) 28.6% (24) 15.5% (13) 84

Spiritual growth 31.8% (27) 35.3% (30) 18.8% (16) 14.1% (12) 85

Unitarian Universalist 

beliefs/history
31.2% (29) 30.1% (28) 26.9% (25) 11.8% (11) 93

Web presence 6.5% (5) 16.9% (13) 14.3% (11) 62.3% (48) 77

Welcoming Congregation (LGBTQ) 25.0% (20) 22.5% (18) 22.5% (18) 30.0% (24) 80

Worship 21.7% (18) 24.1% (20) 34.9% (29) 20.5% (17) 83

Other (please specify) 
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 answered question 111

 skipped question 8

29. Indicate all the reasons that you continue to attend the church and rate the importance 

of each.

 Extremely Very Somewhat None
Response 

Count

Adult religious education/9:30 

discussion
8.3% (7) 9.5% (8) 26.2% (22) 56.0% (47) 84

Children’s religious education 23.5% (20) 12.9% (11) 25.9% (22) 38.8% (33) 85

Choir 19.8% (18) 28.6% (26) 23.1% (21) 28.6% (26) 91

Church community/involvement 39.4% (37) 40.4% (38) 14.9% (14) 5.3% (5) 94

Community presence/involvement 26.1% (23) 43.2% (38) 25.0% (22) 5.7% (5) 88

Family 29.8% (25) 26.2% (22) 20.2% (17) 23.8% (20) 84

Fellowship/food 36.6% (34) 40.9% (38) 19.4% (18) 3.2% (3) 93

Individual affirmation 34.1% (29) 32.9% (28) 20.0% (17) 14.1% (12) 85

Intellectual stimulation 39.4% (37) 38.3% (36) 19.1% (18) 4.3% (4) 94

Minister 21.2% (18) 30.6% (26) 27.1% (23) 21.2% (18) 85

Music/aesthetic appeal 34.0% (33) 35.1% (34) 22.7% (22) 8.2% (8) 97

Ritual/tradition 23.5% (20) 29.4% (25) 29.4% (25) 18.8% (16) 85

Search for liberal church 52.2% (48) 25.0% (23) 13.0% (12) 9.8% (9) 92

Sermons 25.6% (23) 43.3% (39) 18.9% (17) 12.2% (11) 90

Social justice/service activities 22.0% (20) 46.2% (42) 24.2% (22) 7.7% (7) 91

Spiritual growth 33.7% (29) 26.7% (23) 25.6% (22) 14.0% (12) 86

Unitarian Universalist 

beliefs/history
34.7% (34) 34.7% (34) 20.4% (20) 10.2% (10) 98

Web presence 7.8% (6) 11.7% (9) 29.9% (23) 51.9% (40) 77
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Welcoming Congregation (LGBTQ) 32.2% (29) 33.3% (30) 17.8% (16) 16.7% (15) 90

Worship 22.0% (18) 26.8% (22) 29.3% (24) 22.0% (18) 82

Other (please specify) 

 
9

 answered question 109

 skipped question 10

30. In which of the following church activities have you participated during the last year?

 
Response 

Percent

Response 

Count

Adult religious education/9:30 

Discussion
33.0% 36

Body Life Dinner 40.4% 44

Children’s religious education 28.4% 31

Choir/Music 33.0% 36

Christmas Eve Service 50.5% 55

Circle in the Woods 4.6% 5

Committee member or church 

officer
50.5% 55

Dinner Discussion Group 44.0% 48

Bazaar 73.4% 80

Dining for Dollars events (Brew 

Pub, etc.)
49.5% 54

Service Auction 43.1% 47

Stewardship 25.7% 28

Harvest Feast 54.1% 59

University Unitarian Universalist 

Union
4.6% 5

Maundy Thursday Service 6.4% 7
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Muncie Meditation and Dharma 4.6% 5

Pokagon Retreat 30.3% 33

Property Maintenance work days 22.0% 24

Revival Hour 9.2% 10

Social Justice 

activities/Community outreach 

(such as work at Second Harvest, 

Harvest Soup Kitchen, sleeping 

room, Rebuilding Together)

42.2% 46

Unigram folding 5.5% 6

 answered question 109

 skipped question 10

31. Aside from Sunday worship services, how much time do you spend on Church activities 

PER MONTH?

 
Response 

Percent

Response 

Count

2 hours or less 38.0% 41

3-8 hours 35.2% 38

9-16 hours 18.5% 20

more than 16 hours 8.3% 9

 answered question 108

 skipped question 11



22 of 33

32. Which of the following reasons for attending worship services are important to you? 

Mark all that are relevant.

 
Response 

Percent

Response 

Count

Celebration of common values 77.1% 84

Intellectual stimulation 77.1% 84

Fellowship period after services 62.4% 68

Hearing, playing, or singing music 72.5% 79

Mystical, spiritual experience 24.8% 27

Personal reflection and meditation 56.9% 62

Sense of belonging 82.6% 90

Support and encouragement for 

social action
52.3% 57

Uplifting emotional experience 55.0% 60

Other (please specify) 
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 answered question 109

 skipped question 10
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33. What are your personal feelings about our membership growth?

 
Response 

Percent

Response 

Count

Favorable, to allow more people 

to benefit from Unitarian 

Universalism in general and 

UUCM in particular

67.3% 74

Neutral 18.2% 20

Unfavorable, because I prefer the 

current size of our congregation
1.8% 2

Increase diversity regardless of 

growth
12.7% 14

 answered question 110

 skipped question 9
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34. How do you classify your religious belief and practice? More than one may apply—after 

all, we are UUs! Indicate as many as apply to you. Please label the level of importance as 

first, second or third most important.

 First Second Third
Response 

Count

Agnostic—Existence of God cannot 

be known, or we cannot know 

anything about God

53.7% (29) 27.8% (15) 18.5% (10) 54

Atheist—No God exists, or the 

question of God’s existence has no 

meaning

54.3% (19) 22.9% (8) 22.9% (8) 35

Buddhist 29.2% (7) 33.3% (8) 37.5% (9) 24

Deist—God created the universe, 

but does not influence its operation
33.3% (8) 25.0% (6) 41.7% (10) 24

Earth-based Religion—God is in 

nature
32.4% (12) 35.1% (13) 32.4% (12) 37

Eclectic—Divine is found in many 

forms
45.2% (19) 26.2% (11) 28.6% (12) 42

Ethical Christian—Jesus is a great 

teacher
32.4% (12) 32.4% (12) 35.1% (13) 37

Ethical Religion—Ethics are the 

basis of religion
34.3% (12) 51.4% (18) 14.3% (5) 35

Goddess-based Religion—There is 

a female essence in the divine
27.3% (6) 36.4% (8) 36.4% (8) 22

Hindu 25.0% (3) 25.0% (3) 50.0% (6) 12

Interfaith or interspirituality 34.6% (9) 34.6% (9) 30.8% (8) 26

Jewish 20.0% (2) 20.0% (2) 60.0% (6) 10

Muslim 0.0% (0) 28.6% (2) 71.4% (5) 7

Mystic—Divine is experienced 

internally
28.6% (6) 33.3% (7) 38.1% (8) 21

Native American Religion 0.0% (0) 22.2% (2) 77.8% (7) 9

Naturalist—Nature is sufficient 36.4% (12) 24.2% (8) 39.4% (13) 33
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New Age—there are practical 

powers in nature
20.0% (3) 26.7% (4) 53.3% (8) 15

Pagan—Pre-Christian belief—in any 

form
33.3% (5) 20.0% (3) 46.7% (7) 15

Pantheist—God is in all 29.4% (5) 41.2% (7) 29.4% (5) 17

Religious Humanist—Humanity is 

good, God may exist
45.9% (17) 24.3% (9) 29.7% (11) 37

Secular Humanist—Humanity is 

good, there is no need for God
45.0% (18) 20.0% (8) 35.0% (14) 40

Skeptic—Doubts God exists 39.1% (9) 34.8% (8) 26.1% (6) 23

Theist—Belief in God in any form 16.0% (4) 40.0% (10) 44.0% (11) 25

Traditional Christian—Jesus is 

unique revelation of the divine
8.3% (1) 25.0% (3) 66.7% (8) 12

Wiccan or The Craft 10.0% (1) 20.0% (2) 70.0% (7) 10

 answered question 111

 skipped question 8
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35. Which most closely corresponds with your belief about immortality?

 
Response 

Percent

Response 

Count

A person’s memory lives on in 

the minds of loved ones
57.3% 63

A person’s body dies but a person’s 

spirit or soul lives on
16.4% 18

At some point in the future, a 

person’s body and soul are 

resurrected

0.9% 1

A person’s soul is reborn into 

another living being
2.7% 3

Lives are connected one to 

another, but without a “soul” that 

goes from body to body

9.1% 10

Concern for immortality distracts 

from fully living in the moment
11.8% 13

No opinion 1.8% 2

 answered question 110

 skipped question 9
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36. What spiritual practices are important in your personal life?

 
Response 

Percent

Response 

Count

Being in nature 81.4% 83

Engagement in small group 

ministries
28.4% 29

Journaling/reflection 32.4% 33

Meditation 30.4% 31

Mindfulness—in eating, in 

everyday life
50.0% 51

Prayer 17.6% 18

Retreats 18.6% 19

Social action 48.0% 49

Spiritual reading 24.5% 25

Yoga 10.8% 11

Other (please specify) 
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 answered question 102

 skipped question 17
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37. How often would you like the minister to preach?

 
Response 

Percent

Response 

Count

Nearly every Sunday 51.9% 56

3 times a month 45.4% 49

2 times a month 1.9% 2

Once a month 0.9% 1

 answered question 108

 skipped question 11
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38. How important to you are the following specific elements that may be part of a Sunday 

worship service?

 Extremely Very Somewhat None
Response 

Count

Announcements 10.7% (11) 30.1% (31) 55.3% (57) 3.9% (4) 103

Celebrating religious holidays 18.6% (19) 36.3% (37) 36.3% (37) 8.8% (9) 102

Chalice lightings 32.0% (32) 44.0% (44) 18.0% (18) 6.0% (6) 100

Child dedications 23.8% (24) 42.6% (43) 26.7% (27) 6.9% (7) 101

Children’s story 16.2% (16) 29.3% (29) 42.4% (42) 14.1% (14) 99

Choir 35.2% (38) 42.6% (46) 18.5% (20) 3.7% (4) 108

Coffee hour 32.1% (34) 40.6% (43) 22.6% (24) 4.7% (5) 106

Instrumental music 37.9% (39) 43.7% (45) 17.5% (18) 1.0% (1) 103

Lay participation 25.0% (24) 37.5% (36) 31.3% (30) 6.3% (6) 96

Meditation 28.0% (28) 31.0% (31) 31.0% (31) 10.0% (10) 100

Readings 29.4% (30) 42.2% (43) 26.5% (27) 2.0% (2) 102

Recognizing visitors 21.4% (21) 35.7% (35) 38.8% (38) 4.1% (4) 98

Responsive readings 10.2% (10) 28.6% (28) 44.9% (44) 16.3% (16) 98

Sermon 53.3% (57) 29.0% (31) 18.7% (20) 0.0% (0) 107

Sharing joys and concerns 41.2% (42) 26.5% (27) 25.5% (26) 6.9% (7) 102

Singing of hymns 41.3% (43) 34.6% (36) 17.3% (18) 6.7% (7) 104

 answered question 109

 skipped question 10
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39. A variety of functions comprise a minister’s work. Each minister has to prioritize these 

functions, and thus his or her time. In what rank order would you like our next minister to 

do so? (Use 1 as the most important and 7 as the least.)

 1 2 3 4 5 6 7
Rating 

Average

Response 

Count

Pastor: counsels, visits the sick, 

visits people at home, etc.

9.3% 

(10)

15.7% 

(17)

18.5% 

(20)

26.9% 

(29)

11.1% 

(12)

11.1% 

(12)

7.4% 

(8)
3.78 108

Social activist: promotes ethical 

values in the larger community

4.6% 

(5)

14.8% 

(16)

15.7% 

(17)

13.9% 

(15)

21.3% 

(23)

19.4% 

(21)

10.2% 

(11)
4.31 108

Facilitator: involves people in 

congregational life

7.4% 

(8)

7.4% 

(8)

16.7% 

(18)

13.9% 

(15)

31.5% 

(34)

12.0% 

(13)

11.1% 

(12)
4.35 108

Spiritual leader: prepares and leads 

worships and celebrations

38.9% 

(42)

22.2% 

(24)

10.2% 

(11)

8.3% 

(9)

10.2% 

(11)

3.7% 

(4)

6.5% 

(7)
2.66 108

Intellectual leader: challenges and 

stimulates thinking of the 

congregation

17.6% 

(19)

20.4% 

(22)

14.8% 

(16)

12.0% 

(13)

13.0% 

(14)

11.1% 

(12)

11.1% 

(12)
3.60 108

Administrator: achieves results by 

coordinating & supporting others’ 

efforts

0.9% 

(1)

8.3% 

(9)

8.3% 

(9)

17.6% 

(19)

10.2% 

(11)

25.0% 

(27)

29.6% 

(32)
5.21 108

Person of character: models the 

ethical life

21.3% 

(23)

11.1% 

(12)

15.7% 

(17)

7.4% 

(8)

2.8% 

(3)

17.6% 

(19)

24.1% 

(26)
4.08 108

 answered question 108

 skipped question 11
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40. WORSHIP

 
Very 

important
Important

Somewhat 

important

Not 

important

No 

opinion

Response 

Count

Sermons 77.1% (84) 16.5% (18) 6.4% (7) 0.0% (0) 0.0% (0) 109

Organizing minister-led services 34.6% (37) 52.3% (56) 12.1% (13) 0.0% (0) 0.9% (1) 107

Mentoring lay-led services 17.8% (19) 40.2% (43) 36.4% (39) 3.7% (4) 1.9% (2) 107

 answered question 109

 skipped question 10

41. PASTORAL CARE

 
Very 

important
Important

Somewhat 

important

Not 

important

No 

opinion

Response 

Count

Conducting ceremonies 49.5% (53) 40.2% (43) 10.3% (11) 0.0% (0) 0.0% (0) 107

Counseling individuals 34.3% (37) 47.2% (51) 14.8% (16) 2.8% (3) 0.9% (1) 108

Visiting members 15.1% (16) 33.0% (35) 39.6% (42) 11.3% (12) 0.9% (1) 106

Visiting shut-ins and sick 32.7% (35) 40.2% (43) 24.3% (26) 2.8% (3) 0.0% (0) 107

Mediating conflicts 13.1% (14) 46.7% (50) 33.6% (36) 5.6% (6) 0.9% (1) 107

Socializing with members 14.2% (15) 41.5% (44) 36.8% (39) 5.7% (6) 1.9% (2) 106

Interacting positively with children, 

teens, and young adults
37.4% (40) 49.5% (53) 13.1% (14) 0.0% (0) 0.0% (0) 107

 answered question 109

 skipped question 10
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42. ADMINISTRATION

 
Very 

important
Important

Somewhat 

important

Not 

important

No 

opinion

Response 

Count

Day to day church operation 23.4% (25) 37.4% (40) 35.5% (38) 2.8% (3) 0.9% (1) 107

Staff coordination 31.8% (34) 43.9% (47) 23.4% (25) 1.9% (2) 0.0% (0) 107

Membership retention 39.3% (42) 45.8% (49) 14.0% (15) 0.0% (0) 0.9% (1) 107

Membership recruitment 23.4% (25) 45.8% (49) 27.1% (29) 3.7% (4) 0.0% (0) 107

Recruitment & development of lay 

leaders
23.4% (25) 50.5% (54) 22.4% (24) 3.7% (4) 0.0% (0) 107

Support of fundraising 20.6% (22) 42.1% (45) 32.7% (35) 4.7% (5) 0.0% (0) 107

 answered question 109

 skipped question 10

43. ACTIVITIES

 
Very 

important
Important

Somewhat 

important

Not 

important

No 

opinion

Response 

Count

UUA denominational involvement 22.4% (24) 40.2% (43) 27.1% (29) 8.4% (9) 1.9% (2) 107

Involvement with other UU 

churches
13.1% (14) 41.1% (44) 36.4% (39) 7.5% (8) 1.9% (2) 107

Social action 32.4% (35) 52.8% (57) 13.0% (14) 1.9% (2) 0.0% (0) 108

Adult religious education 7.5% (8) 56.1% (60) 29.9% (32) 3.7% (4) 2.8% (3) 107

Children & teens’ religious 

education
16.8% (18) 49.5% (53) 34.6% (37) 0.0% (0) 0.9% (1) 107

Attendance at social activities 14.2% (15) 30.2% (32) 50.9% (54) 4.7% (5) 0.9% (1) 106

Professional research and growth 31.1% (33) 47.2% (50) 17.0% (18) 4.7% (5) 0.0% (0) 106

Outreach to university students 10.3% (11) 39.3% (42) 47.7% (51) 2.8% (3) 0.9% (1) 107

 answered question 108

 skipped question 11
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44. Using the categories from questions 40-43, select your priorities for the next minister. 

Please put you choices in rank order with 1 being the most important and 4 as the least 

important. 

 1 2 3 4
Rating 

Average

Response 

Count

WORSHIP 77.4% (82) 15.1% (16) 4.7% (5) 2.8% (3) 1.33 106

PASTORAL CARE 15.1% (16) 48.1% (51) 21.7% (23) 15.1% (16) 2.37 106

ADMINISTRATION 4.7% (5) 23.6% (25) 44.3% (47) 27.4% (29) 2.94 106

ACTIVITIES 2.8% (3) 13.2% (14) 29.2% (31) 54.7% (58) 3.36 106

 answered question 106

 skipped question 13


